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• People Powered. We invest in leaders whose insights come from lived
experience and deep connection to the communities they serve and the
challenges they are solving.

• Systems-Oriented. We prioritize disrupting and transforming the systems
that produce and exacerbate inequity.

• Asset-Based. We aim to unlock the genius and support the capabilities of
communities, and remove barriers to their success.

ABOUT NEW PROFIT

New Profit is a venture philanthropy organization that backs social 
entrepreneurs who are advancing equity and opportunity in America. 
New Profit exists to build a bridge between these leaders and a 
community of philanthropists who are committed to catalyzing their 
impact. 
New Profit provides unrestricted grants and strategic support to a portfolio 
of organizations led by visionary social entrepreneurs to increase their 
impact, scale, and sustainability. It also partners with social entrepreneurs 
and other cross-sector leaders to shift how government and philanthropy 
pursue social change to create an America where everyone will thrive. Since 
its founding in 1998, New Profit has invested $325+ million in more than 165 
early- and later-stage social enterprises. 

At New Profit, we are: 

LEARN MORE:
www.newprofit.org
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The Managing Partner, Equity & Proximity is an important new addition 
to the New Profit team. Reporting to Tulaine Montgomery, Co-CEO, the 
ideal Managing Partner, Equity & Proximity will play a leadership role in 
championing New Profit’s ongoing commitment to developing a strong 
culture of equity, diversity and inclusion. In this role, their primary 
responsibility will be to lead through influence and advance New Profit’s 
internal evolution to a more diverse, equitable and inclusive workplace.    
Specifically, this individual will collaborate closely with senior leaders to assess 
the current needs of the firm and will build and implement an integrated equity, 
diversity, and inclusion strategy. On an ongoing basis the Managing Partner, 
Equity & Proximity will recommend, develop, implement, manage, and measure 
internal EDIP (Equity, Diversity, Inclusion, and Proximity) related strategies. In 
addition, the Managing Partner, Equity & Proximity will act as a thought partner 
to senior leadership, advising on best practices that align with the firm’s overall 
EDIP vision. Given its importance to New Profit’s success, this position requires 
an inspiring, collaborative, courageous, innovative, and visionary leader with 
outstanding people and management skills. 

POSITION OVERVIEW
As New Profit continues to evolve its EDIP and racial equity practice and make 
meaningful progress on our own organizational learning journey, we seek an 
experienced leader to oversee and manage the integration and implementation 
of EDIP practices and policies across New Profit, as well as to prioritize, measure 
and ensure accountability for progress. The Managing Partner, Equity & Proximity 
will partner with other internal equity leaders to advance the integration of EDIP 
work across three dimensions: internal team development & culture building, 
portfolio support, and external field leadership including communications, 
convening and capacity-building for our network.  

THE OPPORTUNITY

"Being a proximate leader 
is about much more 
than being exposed to 
or studying a group of 
people and its struggles 
to overcome adversity. 
It’s about actually being a 
part of that group or being 
meaningfully guided by 
that group’s input, ideas, 
agendas, and assets."

— TULAINE MONTGOMERY

3Managing Partner, Equity & Proximity, New Profit  



WHAT YOU WILL DO 

EDIP Strategy Design and Development

• Join New Profit with a listening-first approach, devoting time to
understanding the current state of EDIP priorities and activities within the
organization.

• In partnership with the Co-CEO, develop an integrated EDIP vision and
strategy, aligned with New Profit’s mission, values, and existing plan, to
advance EDIP within New Profit; establish annual EDIP priorities.

• Coalesce the organization around a shared and inclusive vision for EDIP by
utilizing a consultative approach and promoting open dialogue across New
Profit.

• Engage in collaborative design and the development of implementation
plans with other equity leaders to advance our shared vision for equity at
both a team and organization level.

Overseeing Execution & Operationalization of EDIP 

• Serve as a central owner and driver of the execution of organization EDIP
work, effectively balancing the reality of where the organization is today
with the urgency that is required to drive more change.

• Work with relevant teams and individuals to identify opportunities to fine
tune and/or create policies and practices that advance EDIP, and support
them in the implementation of the policies and practices.

• Partner with the People Operations function to further infuse diversity,
equity, and inclusion strategy into key talent processes (i.e. recruitment,
onboarding, performance management, programming/training, talent
retention strategies, etc.)

• Provide support, oversight and planning to internal staff affinity groups;
support the launch of new affinity groups as needed and partner with other
internal equity leads on the oversight, planning, and leadership of DIG
(Diversity Inclusion Group).

• Design and facilitate inclusive professional development for internal staff
that encourage openness, transparency, and active listening.

• Lead New Profit’s efforts to establish shared vocabulary and norms around
EDIP through patient and thoughtful communication.

THE OPPORTUNITY
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Facilitating Integration

• Serve as an equity thought partner to organizational leaders; develop and
hold the respect, confidence and trust of the Executive Team.

• Maintain awareness of various EDIP-related activities and efforts
taking place across the organization and work with teams to support
implementation of relevant plans/activities, as well as to ensure integration
and alignment with larger EDIP vision/ goals.

• Develop consistent communication and feedback mechanisms to ensure we
are able to identify and discuss equity issues impacting our staff, external
stakeholders, and social entrepreneurs.

• Supervise and provide excellent professional development to an EDIP
Associate/Senior Associate (to be hired).

• Develop relationships internally and externally for the benefit of New
Profit, identifying organizational efficiencies and leveraging opportunities to
advance the company’s mission and practice.

• Support, advise, and share learnings with Deal Partners as they work with
portfolio organizations on topics related to equity, diversity, inclusion and
proximity.

• Work with and support of New Profit portfolio organizations on these issues
over time.

• Partner with the Co-CEO to advance equity within the context of our field
leadership work (e.g., convenings).

Measuring Success 

• Collaborate with the Measurement and Evaluation team to develop and
monitor Key Performance Indicators, and analyze and share observations
regarding programmatic practice and innovation, internal and external EDIP
metrics, and organizational culture and practice

• Monitor progress toward our EDIP vision and achievement of our EDIP
goals as well as the execution of strategies that map toward those goals.

• On an as needed basis, collaborate with experts to evaluate New Profit’s
practices; stay current on EDIP research and best practices.

THE OPPORTUNITY
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WHO YOU ARE 
• An ideal candidate will have a minimum of 10 years of relevant professional

experience.

• Bachelor’s degree and advanced degree are preferred. However, academic
credentials will not take the place of a robust EDIP track record of
knowledge and achievements of at least 5 years.

• Entrepreneurial spirit; ability to navigate ambiguity; intellectual curiosity;
and interest in building a robust and sustainable EDIP strategy

• Deep content knowledge of the diversity, equity, and inclusiveness research
base and best practices for organizations striving to become more diverse,
equitable, and inclusive

• Successful history of creating and implementing EDIP policies. Experience
creating alignment across EDIP within organizations (internal/external;
strategy). Change agent with a track record of creating transformation and
producing sustainable EDIP results

• Strong interpersonal skills; able to quickly establish credibility to develop
and manage productive relationships with internal and external individuals
and agencies

• Effective intercultural communication skills and ability to advocate/address
issues of diversity

• Willingness and ability to get things done, both advising strategically and
rolling up their sleeves to make things happen

• Proven ability to build trusted relationships - skilled with garnering
consensus and influencing constituents at all levels

• Exercises sound and equitable judgment: ability to navigate complex issues
thoughtfully with a solutions orientation.

• Demonstrated understanding of cultural values and norms of various
communities

THE OPPORTUNITY
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The ideal candidate will have the following professional and personal qualities, skills, and characteristics:

Skilled Facilitator/Communicator

The Managing Partner, Equity & Proximity will be 
emotionally intelligent, skilled at convening, listening to, 
and seeking to understand the perspectives of a variety of 
constituents in order to establish trust, inspire new ideas, 
build effective relationships and achieve ambitious goals. 
They will have a natural ability to foster collaboration 
among groups with varying opinions and priorities under a 
common goal while also giving everyone a sense of shared 
purpose and engagement in the work of New Profit. They 
will also be able to set direction, challenge others and bring 
people to the table to engage in difficult conversations 
when necessary for the greater good.

DEI Expertise

Leads the organization’s internal and external equity work, 
that includes developing and implementing tools and 
approaches that lead to equitable outcomes; serves as an 
advisor and consultant to the Executive Team in developing 
the Team’s effectiveness in leading on equity; advises 
each department on its internal practices including hiring, 
performance assessment and promotion process and 
equitable decision-making.  

Entrepreneurial Spirit

Courageous, results-oriented, agile, and resilient, projects 
confidence and steadiness, learns from experience, 
self-aware. Proven ability to understand the operating 
environment, think about the organization-as-a-whole, and 
engage with stakeholders, internal and external, to define 
and achieve impact. History of strong partnership with a 
CEO and other executive leaders.

Strategic Mindset

The Managing Partner, Equity & Proximity will be a forward-
looking ‘big picture thinker’ who is skilled at leading 
complex organizations, setting new heights for New Profit 
while building upon existing momentum. They will be 
successful at planning and implementation to ensure that 
day-to-day operations are aligned with strategic goals while 
also being nimble and innovative in response to emerging 
needs. This leader will excel at building transparent, 
productive and cohesive teams where new ideas are 
welcomed and valued at all levels.

CANDIDATE PROFILECANDIDATE PROFILE
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Passion for the Mission 

A purpose-driven and values-oriented professional, the Managing Partner, Equity 
& Proximity must be driven by a passion for the mission: New Profit is a venture 
philanthropy organization that backs breakthrough social entrepreneurs who are 
advancing equity and opportunity in America.

CANDIDATE PROFILE
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In addition, strong candidates will offer:

• Outstanding communication skills along with superb, written, and verbal communication skills.

• Exceptional listener with an ability to empathize.

• Experience in measurement and evaluation of EDIP across an organization.

• This individual will also be experienced in the definition, implementation, improvement and/or leadership of diversity,
equity and inclusion programs.

• Strong intrapreneurial skills focused on advancing new innovations internally.

• Strong inclusive project management/ advancing strategy experience.

• A curious learner - someone who can develop and maintain knowledge base on current emerging social trends,
community concerns, and political and service delivery issues in the communities we serve in order to inform the
work.

• Ability to create/design adult learning and teaching of the content and skills associated with operating with an equity
lens.

• Approachable and authentic disposition; optimistic with passion and a sense of humor; and engenders trust and builds
confidence.

• Ability to remain solution-focused and respectful in all interactions with staff, coworkers, vendors, and clients.

• Operates with an asset-based orientation and frame on diverse communities and identities. Someone who comes in
with that orientation will create different strategies.

• Interested in the struggle, comfortable working through fear and discomfort.

• Solutions orientation, vs problem focused orientation.

• Someone who sits in what is possible vs. someone who doesn’t.

CANDIDATE PROFILE
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New Profit is an equal opportunity employer and strongly encourages 
applications from people of color, persons with disabilities, women, and 
LGBTQ+ applicants.

COMPENSATION & BENEFITS

Salary is competitive and commensurate with experience.

CONTACT

Koya Partners, the executive search firm that specializes in mission-driven 
search, has been exclusively retained for this engagement. Kim Dukes, Josyanne 
Roche, and Kristina Dorne of Koya Partners have been exclusively retained for 
this search. To express interest in this role please submit your materials here. 
All inquiries and discussions will be considered strictly confidential.

Koya Partners is committed to providing reasonable accommodation to 
individuals living with disabilities. If you are a qualified individual living with 
a disability and need assistance expressing interest online, please email 
NonprofitSearchOps@divsearch.com. If you are selected for an interview, you 
will receive additional information regarding how to request an accommodation 
for the interview process.

About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm dedicated to 
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The Right Person in 
the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the world. 

For more information Koya Partners, visit www.koyapartners.com.
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