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The Museum of Contemporary Art 
Denver (MCA Denver) is paving a 
new path for a 21st century museum 
that is both/and: The institution 
is both advancing the field of 
contemporary art and providing a 
platform for creative expression, in 
the broadest sense of the term. They 
present both world-class exhibitions 
and quirky events, serious lectures 
and epic parties. They are both 
sophisticated and unpretentious. 
MCA Denver was founded in 1996, when philanthropist 
Sue Cannon, along with Marina Graves, Mark Sink, Dale 
Chisman, Lawrence Argent, and others, came together 
with the mission to celebrate the art of our time in the 
heart of Denver. Together with many generations of her 
family, Cannon provided invaluable and ongoing support 
for the museum over multiple decades. Her vision for what MCA Denver could be, her commitment to ensuring 
that it achieved that vision, and her impact on civic life through her broad support of artists from across the 
region are but a few of the details of her astounding legacy. 

For seven years, MCA Denver occupied a renovated fish market in Sakura Square in downtown Denver, until 
2003, when Mark Falcone and Ellen Bruss, members of MCA Denver’s Board of Trustees, donated a gift of land 
in Denver’s Central Platte Valley in order to realize the organization’s goal of building a permanent home for 
contemporary art in Denver.

In October 2007, under the directorship of Cydney Payton, MCA Denver opened its new, 27,000-square foot, 
environmentally sustainable facility in downtown Denver designed by acclaimed architect Sir David Adjaye OBE 
of Adjaye Associates (UK). The building, Adjaye’s first U.S. museum commission, was designed to minimize 
boundaries between the exterior spaces of the city and the interior galleries of the museum. 

ABOUT THE MUSEUM OF 
CONTEMPORARY ART 
DENVER

Museum of Contemporary Art Denver, 2017.  
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In March 2009, Adam Lerner was appointed director of MCA Denver. 
Upon Lerner’s move from his former position at The Lab at Belmar to 
MCA Denver, the Boards of Trustees agreed to merge the two institutions. 
MCA Denver’s dog logo came from Lerner’s work at the “Lab” at 
Belmar, as did the renowned Mixed Taste program. During Lerner’s 
decade-long tenure with MCA Denver, he showcased groundbreaking 
local and international artists, introduced teen-specific programming 
to the museum, and more than doubled museum attendance. He was 
instrumental in making MCA Denver the living room of downtown Denver 
by establishing a culture of creative risk-taking and a sense of humor not 
typically associated with contemporary art spaces. He cultivated a balance 
between rigorous exhibitions and light-hearted, whimsical programming 
that invited audiences to have distinctive experiences without taking 
oneself too seriously. 

In August 2019, Nora Burnett Abrams was appointed as the new 
Mark G. Falcone Director of MCA Denver. As the museum’s curator 
since 2010, Abrams played a critical role in conceiving, establishing, 
and implementing the museum’s curatorial vision and has cultivated 
exceptional partnerships with artists, community members, lenders, 
donors, and the national and international contemporary arts community. 

Learn More:
 MCADENVER.ORG 

ABOUT THE MUSEUM OF 
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Marilyn Minter, PRETTY/DIRTY. Museum of Contemporary Art Denver, 2015-2016. Photograph by Kelly Shroads Photography. 
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ABOUT THE MUSEUM OF 
CONTEMPORARY ART 
DENVER
She brings a unique blend of global perspective and exemplifies passion 
for MCA Denver’s mission, including a deep interest in and commitment 
to exploring unconventional approaches to contemporary arts, curating 
and exhibitions, cultural production, and programming. Under Abrams’ 
leadership, MCA Denver seeks to embody, in everything they do, their 
core values of being inclusive, human-centric, adventurous, and excellent. 

PURPOSE
MCA is Denver’s creative center of gravity, sparking connections and 
curiosity through contemporary art and culture.  

VISION
MCA Denver strives to advance what a 21st-century museum can be by 
welcoming all audiences, celebrating all voices, and sharing all stories. 
They seek to create connections across Denver and the contemporary art 
field, to spark curiosity and conversation through world-class exhibitions 
and quirky programming, and to provide singular experiences for visitors. 

MISSION
MCA Denver is an innovative forum for contemporary art that inspires 
and challenges, creating an understanding and dialogue about the art of 
our time. They are committed to being a custodian of Denver’s creative 
future by helping to ensure that Denver’s prosperity integrates the crucial 
creative elements that lend character and diversity to the city. They strive 
to be both a singular site and a series of networks to provide one-of-a-
kind experiences for the community of visitors, partners, and supporters 
they serve.
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THE OPPORTUNITY
MCA Denver seeks a dynamic, relationship-
driven executive to serve as the next Director of 
Development and Membership. 
This individual must excel at building a holistic fund- and friend-raising 
strategy to accomplish the institution’s goals; leading and mentoring a 
motivated team; implementing efficient and effective operational processes 
and procedures based on industry best practices; and partnering closely 
with senior leadership to support the Mark G. Falcone Director’s vision. 
Strong candidates will demonstrate a passion for the arts and for the 
mission of MCA Denver. Candidates must be self-aware and emotionally 
intelligent, able to build and steward relationships with the donor 
community of Denver as well as structure a membership program that will 
serve as a pipeline into higher levels of support.

The Director of Development and Membership serves as a staff member at 
will of the Museum of Contemporary Art. In that capacity, the Director of 
Development and Membership is responsible for leading and directing of 
the Museum’s fundraising and membership activities and strategies.  The 
Director of Development and Membership is a member of the MCA’s Senior 
Leadership team and serves as an ambassador of the Museum, representing 
its mission and values to existing and prospective donors. 

Museum of Contemporary Art Denver, 2017. Photograph by From the Hip. 
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The Director of Development and Membership of MCA Denver will possess 
the following attributes and competencies:   

EXPERTISE IN CULTIVATION AND RELATIONSHIP BUILDING
This Director of Development and Membership will be a results-driven and experienced leader in the field of 
development with a measurable track record of success. This leader will be energized by the prospect of leading 
the development and membership department and devising and implementing processes and best practices. 
It is paramount for this candidate to have a broad and deep knowledge of development with a proven track 
record of securing significant gifts and evidence of exceptional cultivation and stewardship. This leader will 
grow and enhance the organization’s 
pipeline through audience-building 
and membership, to support donor 
prospecting, cultivation, solicitation, 
stewardship and relationship 
management. Through strong written, 
oral and presentation skills, this 
leader will be a natural partner to 
MCA Denver’s internal and external 
communities and constituencies. A 
tactical leader, the successful candidate 
will have a strong data and analysis 
orientation and a proven ability to use 
metrics to drive development decisions 
and achieve strategic objectives. 
The Director of Development 
and Membership will oversee the 
maintenance of donor management 
tools, employ online fundraising tools, 
and identify new prospects, trends, and 
tactics to meet fundraising objectives.

A STRATEGIC AND INFLUENTIAL LEADER
With a proven record of converting strategy into effective execution, the Director of Development and 
Membership will possess the ability to set priorities decisively, delegate responsibilities, assure accountability, 
and allocate resources to ensure results. This leader will be a detail-oriented, analytical individual who functions 
well and follows through in a complex environment. This individual will partner with the Mark G. Falcone Director 
and act as a professional advisor to the Board of Directors on all aspects of development, special events, and 
in meeting their annual fundraising obligations. The Director of Development and Membership will exhibit 
intellectual curiosity and creativity, including the ability to listen to and learn from multiple voices, particularly 

CANDIDATE PROFILE

Nari Ward, WE THE PEOPLE. Museum of Contemporary Art Denver, 2020. 
Photograph by Wes Magyar.
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when it applies to MCA Denver’s development goals. They will be driven by a mission of strengthening the 
capacity and success of the development and membership team through effective delegation and shared 
responsibility.

AN ACTION-ORIENTED PARTNER TO THE MARK G. FALCONE 
DIRECTOR
The Director of Development and Membership will work closely with the Mark G. Falcone Director to advance 
strategic partnerships. A task-driven leader, this individual will support the Director in creating and executing 
the organization’s strategy, including assessing strategic initiatives to be in line with the organization’s standards 
and objectives. This leader will develop a synergy with the Director, helping her to think through decisions; the 
Director of Development and Membership will call upon the power of the development team to support and 
staff all efforts.

A PASSION FOR THE MISSION
Successful candidates for this role will demonstrate a passion for and curiosity about the visual arts and 
a commitment to advancing culture as crucial to the health and vibrancy of civic life. This Director will 
enthusiastically and compellingly communicate the story of MCA Denver to diverse audiences encompassing 
young professionals, families, donors and collectors, tourists and locals, new arrivals to Denver and long-time 
residents, and the full scope of the generous Denver philanthropic community. They will structure and leverage 
the many paths to engagement that MCA Denver offers, in order to build and steward support for the institution. 
As a prominent advocate, they will share the unique case for MCA Denver as an irreplaceable member of the 
Denver cultural community and a key contributor to the city’s world-class status.

CANDIDATE PROFILE

Narkita Gold, BLACK IN DENVER. Museum of Contemporary Art Denver, 2021. Photograph by From the Hip.
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PRIORITY 1: STRATEGIC PLANNING - 
DEVELOPMENT

• Works closely with the Mark G. Falcone Director and the Board of 
Trustees to plan gift strategies.

• Plans and leads the Museum’s annual giving strategy and all other 
development-related initiatives.

• Conceives and executes all multi-year capital campaigns.

PRIORITY 2: FUNDRAISING - DEVELOPMENT
• Works closely with the development and membership team to support 

a culture of philanthropy at the Museum.

• Identifies, cultivates, and stewards members to become major donors 
to the Museum.

• Supervises all phases of planning and execution of fundraising 
activities and special events to ensure financial and strategic goals  
are met.

• Personally solicits support from a portfolio of major donors within 
Colorado and nationally, utilizing individualized cultivation and 
solicitation strategies.

• Plans and executes all extraordinary fundraising activities including 
capital campaign and planned giving opportunities.  

• Oversees the fundraising database and gift recognition programs.

• Oversees and edits publications that support fund raising activities, 
such as the Annual Report and monthly newsletter.

• Supervises the Grant Writer and oversees the grants program and 
calendar, including all correspondence, proposals, and reports to 
granting agencies. 

• Creates and supports moves management plan for the Mark G. 
Falcone Director’s prospect list, providing strategic counsel for 
procurement of major gifts to the Museum, and additional related 
support, follow up, and stewardship activities.

ESSENTIAL DUTIES AND 
RESPONSIBILITIES
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PRIORITY 3: MEMBERSHIP
• Directs and supervises the strategic plan for the Museum’s membership 

program and supports the Membership and Community Partnerships 
Manager’s mandate to drive and support the growth of the Museum’s 
membership programs.

• Supervises and ensures the successful completion of membership events 
including virtual and in-person events.

PRIORITY 4: FINANCIAL 
• Works with the Mark G. Falcone Director and Deputy Director to 

establish and achieve Development and Membership department 
revenue goals.

• Develops, implements, and manages the Development and Membership 
department operating budget and allocation of resources.

• Creates and presents reports for Development and Membership that 
provide specific detailed information requested by the Mark G. Falcone 
Director and the Board.

PRIORITY 5: HUMAN RESOURCES
• Recruits, hires, trains, mentors, and evaluates members of the 

Development and Membership team including Development Officer, 
Grant Writer, and Membership and Community Partnerships Manager.  

PRIORITY 6: EXECUTIVE TEAM
• Present fundraising goals, strategy, and status updates to the Museum’s 

Board of Trustees.

• Serves as a staff liaison to the Board of Trustee’s Development and 
Membership Committee.

• Leads the Museum’s Board Development and Development Committee 
meetings, preparing timely, accurate, and relevant reports, proposals, 
presentations, and other fundraising materials for consideration by the 
Committee.

• Serves as a member of the Senior Management Team and contributes to 
strategic planning and organizational development of the Museum.

ESSENTIAL DUTIES AND 
RESPONSIBILITIES
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PRIORITY 7: COLLABORATION
• Steward existing relationships and cultivate robust and diverse 

prospect lists.

• Acts as ambassador for the Museum, making public appearances and 
speaking engagements.

•  Creates content and collaborates with the Communications, 
Partnerships and Digital Initiatives Team on the design of collateral 
materials as it relates to development and membership initiatives and 
events.

• Serves on the Museum’s Senior Leadership team.

• Leads and manages the Development and Membership Team.

Other Duties/Responsibilities: Other assistance, 
as designated by the Mark G. Falcone Director, to 
support the overall goals of the department and 
organization.  Management retains the right to add or 
change duties and/or responsibilities at any time.

Supervisory Responsibilities: Leads the 
Development and Membership team.

Budgetary/Fiscal Responsibilities: Responsible for 
achieving development and membership revenue 
goals and managing the annual operating budget.

Responsibility for Confidentiality: The nature of this 
position requires safeguarding against the release of 
confidential and proprietary information of MCA and 
of its donors.

Contact with Others: This position will interact with 
managers at all levels and staff members across the 
organization, in addition to members of external 
organizations and the public.  

ESSENTIAL DUTIES AND 
RESPONSIBILITIES

Museum of Contemporary Art Denver, 2016.  
Photograph by From the Hip. 
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MCA Denver offers an excellent benefits 
package including health, vision, dental, life, and 
short-term disability insurance; generous paid 
time off; 403(b) eligibility with employer funded 
contribution % match; and paid parental leave. 

The anticipated salary range for this role is 
$140,000 to $160,000 and is competitive and 
commensurate with experience.

COMPENSATION AND 
BENEFITS

Tara Donovan, FIELDWORK. Museum of Contemporary Art Denver, 2018-2019. Photograph by Wes Magyar.
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The Mile High City is located on high rolling plains, 12 miles east of the 
“foothills,” a series of gentle mountains that climb to 11,000 feet. Just 
beyond is the “Front Range of the Rocky Mountains,” a series of formidable 
snowcapped peaks that rise to 14,000 feet. Denver might not be in the 
mountains, but the mountains still dominate the city. There are 200 visible 
named peaks including 32 that soar to 13,000 feet and above. Residents 
and visitors alike enjoy year-round outdoor activities in a truly breathtaking 
environment.

Metro Denver has a population of 2.7 million people, with a growth rate 
that has consistently outpaced the national rate every decade since the 
1930s. By 2030, Metro Denver’s population is anticipated to increase 
by nearly 50 percent to almost 3.9 million, with 800,000 new jobs being 
created. Denver has one of nation’s strongest metropolitan economies; this 
growth is owed in part to, and certainly feeds, a thriving cultural scene of 
museums, galleries, performances and other events, excellent restaurants, 
sports venues, and more. 

ABOUT DENVER, CO

Explore all Denver has to offer 
at  WWW.DENVER.ORG .

Tara Donovan, FIELDWORK. Museum of Contemporary Art Denver, 2018-2019. Photograph by Wes Magyar.
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Koya Partners, the executive search firm that specializes in mission-driven search, has been exclusively retained 
for this engagement. Naree Viner and Tenley Bank of Koya Partners have been exclusively retained for this 
search. To express interest in this role please submit your materials HERE or email Tenley Bank directly at 
TBANK@KOYAPARTNERS.COM.

All inquiries and discussions will be considered strictly confidential. 

Koya Partners is committed to providing reasonable accommodation to individuals living with disabilities. If you 
are a qualified individual living with a disability and need assistance expressing interest online, please email 
NonprofitSearchOps@divsearch.com. If you are selected for an interview, you will receive additional information 
regarding how to request an accommodation for the interview process. 

MCA Denver is committed to the principle of equal employment opportunity for all staff members and to 
providing a work environment free of discrimination and harassment. All employment decisions at MCA Denver 
are based on business needs, job requirements and individual applicant qualifications, without regard to race, 
color, religion, or belief, ancestry, age, sex (including pregnancy, sexual orientation, and gender identity), 
family or parental status, or any other status protected by law. MCA Denver will not tolerate discrimination or 
harassment based on any of these characteristics.

CONTACT

About Diversified Search Group and Koya Partners
Diversified Search Group is a new model in the executive recruiting industry with a combination of specialty 
firms: Koya Partners, BioQuest, Diversified Search, Grant Cooper, and Storbeck Search. Together, our 
firms harness our collective resources and expertise to collaborate across sectors, leveraging deep and 
broad industry knowledge with unparalleled access to highly diverse and expansive candidate networks. 
In 2021, Diversified Search Group was ranked in the top 10 executive search firms by Forbes for the fourth 
consecutive year.

Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic advising 
firm dedicated to connecting exceptionally talented people with mission-driven clients.  Our founding 
philosophy—The Right Person in the Right Place Can Change the World—guides our work as we partner 
with nonprofits & NGOs, institutions of higher education, responsible businesses, and social enterprises in 
local communities and around  
the world. 

For more information about Diversified Search Group and Koya Partners, visit  
DIVERSIFIEDSEARCH.COM and WWW.KOYAPARTNERS.COM.
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