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Since the founding of the Girl Scout Movement more than a century ago, 
Girl Scouts has grown to include nearly 2 million active members and more 
than 50 million Girl Scout alums—united across the decades by a spirit 
of lifelong friendship, shared adventure and the desire to do big things to 
make the world a better place.  
Through programs from coast to 
coast, Girl Scouts brings together 
girls of all backgrounds and abilities 
to be unapologetically themselves as 
they discover their strengths and rise 
to meet new challenges—whether 
they want to climb to the top of a 
tree or the top of their class, lace up 
their boots for a hike or advocate for 
climate justice, or simply make their 
first best friends. 

Everything a Girl Scout does centers 
around STEM, the outdoors, 
development of life skills, 
and entrepreneurship, and is 
designed to meet them where they 
are now and to grow along with them.  

Girl Scouts of Eastern Missouri 
believes in the power of every girl. 
Their leadership program is designed 
to help girls discover who they are, 
what they can do and connect them 
with a powerful community of girls 
and mentors to make it happen.  
With unique opportunities Girl  
Scouts explore, learn, succeed and 
take action to make a difference in 
their community. 

ABOUT GIRL SCOUTS OF EASTERN MISSOURI
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https://www.girlscouts.org/en/our-program/our-program/stem.html
https://www.girlscouts.org/en/our-program/our-program/outdoors.html
https://www.girlscouts.org/en/our-program/our-program/life-skills.html
https://www.girlscouts.org/en/our-program/our-program/entrepreneurship.html


With the support of dedicated adult volunteers, parents and staff, GSEM delivers 
high quality programming and experiences to St. Louis and 28 surrounding 
Missouri counties.  

Following in the footsteps of Girl Scouts USA’s commitment to becoming an anti-
racist organization and in order to meet the ever-developing needs of Girl Scouts 
of Eastern Missouri’s diverse and expansive audience GSEM holds itself to the 
following commitment regarding Diversity, Equity and Inclusion:   

At Girl Scouts of Eastern Missouri, we are committed to our future and 

what that looks like for all girls everywhere. We recognize that each 

employee and each member have unique experiences, perspectives, 

identities, and viewpoints that add value to our ability to create and 

deliver the best possible service to each other, our members, and our 

community. Given that our individual social, economic, and cultural 

identities shape and influence our experiences and perspectives, 

GSEM will do its best work by ensuring diversity in our workforce 

and membership. Our mission will be to foster inclusivity in our 

organization and create an environment in which all employees feel 

valued, included, and empowered and all girls and volunteers know 

they belong.   

LEARN MORE:
girlscoutsem.org

ABOUT GIRL SCOUTS OF EASTERN MISSOURI
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file:///Users/mmartin/Downloads/we%20are%20committed%20to%20doing%20the%20difficult%20work%20to%20become%20an%20anti-racist%20organization
https://www.girlscoutsem.org/


Girl Scouts of Eastern Missouri (“GSEM”) is seeking a Chief Diversity, Equity 
and Inclusion Officer (“CDEIO”) to elevate and empower the diversity, 
equity, and inclusion (“DEI”) work of the organization. This leader will help 
to establish Girl Scouts of Eastern Missouri as a powerful example for 
other Girl Scouts chapters striving to become more equitable and inclusive. 
The CDEIO will create the vision for DEI at Girl Scouts and will lead the 
development of the strategy for the organization along with overseeing the 
implementation and assessment of that strategy.  
Reporting to and partnering with the CEO, this leader will work collaboratively 
with all staff to establish Girl Scouts of Eastern Missouri’s vision and approach 
to DEI work both internally and 
externally. In collaboration with 
Girl Scouts, volunteers, staff and 
leadership, the CDEIO will ensure that 
this vision is fully aligned with Girl 
Scouts USA’s mission, strategy, and 
values today and well into the future. 

In partnership with GSEM’s Diversity, 
Equity and Inclusion Committee, 
the CDEIO will be responsible for 
fostering a climate and culture at 
Girl Scouts that supports growth and 
development, access, and opportunity 
for both staff as well as every girl 
that comes through the Girl Scouts 
program portfolio. The CDEIO will 
serve as the primary driver and 
facilitator fostering an atmosphere 
and culture that is attractive and 
welcoming to all, with particular focus 
on those who have historically been 
underrepresented at Girl Scouts.  

THE OPPORTUNITY
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THE OPPORTUNITY

The ideal candidate will be an energetic and synergy minded leader who is 
able to effectively train, develop and empower members of the GSEM team to 
achieve results. The CDEIO will be mission-focused and strategic with experience 
leading an organization through change, improving policies and processes, and 
developing a culture of empathy and cultural competency among a group of 
diverse, talented individuals.  

As a member of the Executive Leadership Team, this leader will have the skills, 
sensitivity and personal confidence to tap into the power that each member of 
the team brings to this mission. While it is essential that the CDEIO be capable 
of refining and expanding current DEI efforts to improve the internal and 
external culture of GSEM, it is also critical that this leader retains commitment to 
authenticity and vulnerability that drives Girl Scouts of Eastern Missouri’s work, 
including a sense of humor and humility.  

Ultimately, this role will spearhead a period of transformation that advances 
inclusion and equity at Girl Scouts of Eastern Missouri. 
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Advocate of Diversity, Equity and Inclusion 

The CDEIO will come to Girl Scouts with credible experience and proven results 
in DEI, paired with a rich understanding of strategies that support cultural 
transformation. A resourceful coach and capable facilitator, the CDEIO will have 
the ability to motivate others to action in support of a more diverse, equitable 
and inclusive environment. Equipped with a multi-faceted understanding of 
the evolving DEI landscape and best practices, the CDEIO will help GSEM and 
its community develop a shared language and tools to promote engagement 
and shared understanding of DEI issues. Moreover, this leader will be skilled 
in supporting others as they develop awareness, comfort and confidence to 
address issues of equity and inclusion. Most importantly, the ideal candidate 
will be energized by the prospect of building a culture and shaping GSEM’s DEI 
framework and organizational strategy from the ground up. 

Relationship Builder  

The CDEIO will have demonstrated the ability to quickly build trust and credibility 
across all levels internally and externally. They will be an inclusive leader, 
allowing for the building of consensus and recognition of teamwork. A liaison to 
Girl Scouts USA and a leader of the GSEM DEI Committee, it is imperative that 
the CDEIO fosters an atmosphere of collaboration and partnership across the 
organization. The CDEIO will understand the need to learn the history and culture 
of Girl Scouts of Eastern Missouri and appreciate the complexities it faces today 
before making recommendations. They will demonstrate foresight in recognizing 
cultural problem areas and a proactive vision for identifying and implementing 
solutions around all matters relating to DEI programs and policies at GSEM. In 
service of this goal, the CDEIO will be a confident, transparent and persuasive 
communicator who can deal effectively with people of different philosophies, 
backgrounds and cultures. 

Change Agent and Collaborator 

An experienced leader with a background in managing significant organizational 
change, the CDEIO will maintain a thorough, detailed and wide-ranging 
perspective on the impacts of changes on GSEM’s community and culture. The 
CDEIO will have practical experience in communicating change, including those 
related to historic practices, traditions and long-established systems. Proactive 
and insightful, the CDEIO will bring a mindset to challenge the status quo. This 
leader will empower GSEM’s community by operating with a high degree of 
transparency and clarity, in addition to focusing on outcomes. A catalyst for 
change, growth and cultural transformation, the ideal candidate will inspire 
others to think entrepreneurially and inject innovative ideas. 

CANDIDATE PROFILE
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Passion for the Mission 

The CDEIO will be energized by the cause of serving the Girl Scouts community, 
will care deeply about the girls. An empathic, confident leader, the CDEIO will 
embrace the culture of GSEM, which is integral to gaining credibility with the 
staff and community. The successful candidate will have a collaborative spirit 
and will be a charismatic leader who treats others with respect. The GSEM will 
be an individual of unquestioned integrity, ethics and values; someone who 
can be trusted without reservation. On the most fundamental level, the CDEIO 
will look for ways to enrich, empower and care for the staff, youth, families and 
communities that make up Girl Scouts of Eastern Missouri.  

CANDIDATE PROFILE
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COMPENSATION & BENEFITS 

Girl Scouts of Eastern Missouri offers competitive salaries commensurate 
with experience, generous benefits and robust PTO system. The anticipated 
salary range for this role is $140,000-$150,000. 
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Koya Partners, the executive search firm that specializes in mission-driven 
search, has been exclusively retained for this engagement. Marissa Delgado of 
Koya Partners and Kent Rapp of sister-firm Grant Cooper have been exclusively 
retained for this search. To express interest in this role please submit your 
materials to girlscoutsem@koyapartners.com. 

All inquiries and discussions will be considered strictly confidential. 

Girl Scouts of Eastern Missouri is an equal opportunity employer and strongly 
encourages applications from people of color, persons with disabilities, women, 
and LGBTQ+ applicants. 

CONTACT

About Koya Partners

Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic advising firm 
dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 
Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 
institutions of higher education, responsible businesses, and social enterprises in local communities and around the 
world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 
variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 
diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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