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Since 1935, The Wilderness Society has been uniting 
people to protect America’s wild places. 

The Wilderness Society has led the charge to protect 111 million acres of 
wilderness since its founding and has directly contributed to the passage of 
almost every major conservation law while fighting hard against attempts to 
undermine them.  

The Wilderness Society envisions a future where people and wild nature flourish 
together, meeting the challenges of a rapidly changing planet.  

By 2030, The Wilderness Society aims to achieve five key results: 

• Thirty percent of U.S. lands and waters protected; 

• Net zero fossil fuel emissions from federal public lands; 

• A critical mass of people reflecting America’s diversity, taking action to 
protect wilderness and public lands; 

• All people in the U.S. benefiting equitably from public lands; and 

• Full funding for the conservation, restoration and protection of public 
lands at all levels. 

ABOUT THE WILDERNESS SOCIETY 
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The Wilderness Society focuses on making America’s system of public lands part 
of the solution to the most pressing conservation challenges of today: climate 
change, unprecedented species extinction and inequitable access to nature’s 
benefits.   

The Wilderness Society works with partners and supports its staff to find 
common ground around enduring conservation solutions, combining long-term 
investment in community-led conservation, deep public lands expertise and an 
ability to catalyze inclusive local-national advocacy networks that share voice, 
power and impact.  

TWS LAND ACKNOWLEDGMENT  

The Wilderness Society recognizes Native American and Indigenous peoples as 
the longest serving stewards of the land. We respect their inherent sovereignty 
and self-determination and honor treaty rights, including reserved rights that 
exist off their reservations. 

We acknowledge the historic and ongoing injustices perpetrated against 
Indigenous peoples and are committed to being more conscientious and 
inclusive and working with Indigenous peoples to advance the establishment of 
trust and respect in our relationships. 

We seek the guidance of Native American and Indigenous peoples to effectively 
advocate for the protection of culturally significant lands and the preservation of 
language and culture. 

We strive to support actions that respect the priorities, traditional knowledge, 
interests and concerns of Native American and Indigenous peoples to ensure a 
more just and equitable future.

ABOUT THE WILDERNESS SOCIETY ABOUT THE WILDERNESS SOCIETY 
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The Wilderness Society is building a movement reflective of 
America’s diversity that advocates for public lands for all  
communities. The Wilderness Society's priority focus areas 
include:

Landscape Connectivity 

The Wilderness Society works to catalyze the creation of a network of 
landscapes and linked habitat that will sustain human well-being and ecological 
integrity, from large-scale landscapes to small parks. It seeks and achieves 
lasting protections in critical places by using science, traditional knowledge and 
community engagement. In this work, The Wilderness Society centers the needs 
of those who live closest to, and are most dependent on, public lands and 
waters, as well as those who have been disproportionately burdened by nature 
loss and lack of access to the benefits of nature. The organization works with 
communities, tribes, regional partners and lawmakers to give these places 
special status like wilderness or national monuments, fighting against 
development in sensitive areas and defending important conservation laws 
already on the books. 

Community-Led Conservation 

The Wilderness Society works to transform conservation policy and practice so 
all people benefit equitably from public lands, regardless of race, gender, 
immigration status, ability and income level. It does this by: equitably and 
meaningfully engaging local communities to co-create plans that will sustain 
community well-being and healthy lands; breaking down barriers to decision-
making processes for those who have been underrepresented, misrepresented 
or intentionally excluded; uplifting diverse voices for park equity; and through 
programs that address physical, political and social obstacles to outdoor 
activity and enjoying public lands. 

Climate Solutions 

The Wilderness Society works to ensure that public lands and waters are part of 
a national solution to the climate crisis, not a contributor to the problem. It 
does this by: rapidly and fairly transitioning away from fossil fuel development 
to pollution-free public lands; boosting responsible renewable energy projects 
on these lands; and restoring, protecting and connecting large landscapes. 
These landscapes buffer communities against, and help wildlife adapt to, the 
most severe effects of a changing climate while naturally absorbing and storing 
climate-changing emissions. The organization works with a wide range of 
partners to transform the laws and policies that govern how public lands are 
managed so that they prioritize climate protection, human connections and 
conservation – not corporate profits.  

LEARN MORE:

wilderness.org

ABOUT THE WILDERNESS SOCIETY 
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THE OPPORTUNITY

The Wilderness Society is seeking a creative and 
collaborative individual to serve as the Senior 
Director of Advocacy Communications. 

The Senior Director must have a deep personal commitment to, and 
understanding of, diversity and equity, justice and inclusion as well as a personal 
commitment to working across difference. It will be critical for the Senior 
Director to maintain an inclusive community where people of all identities are 
welcomed and see themselves reflected in the content that The Wilderness 
Society produces. The Senior Director will also foster an internal organizational 
culture of inclusivity, respect for all identities and equitable access to 
opportunity by their leadership. 

This is an opportunity for a communications leader to develop a communication 
vision that cuts across multiple conservation programs. The Senior Director 
will establish partnerships with program leads in order to develop the 
organization’s communications approach to The Wilderness Society’s strategic 
plan. They will build trust and vision across the organization for what advocacy 
communications can help The Wilderness Society achieve.  

Reporting to the Vice President of External Affairs, the Senior Director will be a 
leader in helping the entire organization shift its understanding about the role 
of communications to strategically advance programmatic advocacy objectives, 
rooted in research and targeted to specific audiences. 
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The Senior Director will oversee a team of nine with five direct reports and 
as such, should bring demonstrated experience in supporting, developing and 
mentoring a talented staff of communications professionals. 

The Senior Director of Advocacy Communications will: 

• Direct and support The Wilderness Society’s communications staff, with
emphasis on evolving the strategic communications capabilities and
methodologies to reach key audiences, including oversight of earned media
efforts.

• With the VP of External Affairs and the Deputy Vice President for
Marketing + Digital Advocacy, lead TWS communications strategy to
support TWS’s vision, mission and strategic plan. This includes, where
appropriate, reviewing and/or articulating messaging, building overall
communications goals and approaches and collaborating on large special
projects that require significant External Affairs staff time.

• Direct and support “Results Teams” staff who sit on the Advocacy
Communications Team in their roles as cross-functional partners working
to achieve our strategic plan results.

• Ensure coordination across Advocacy Communications team in support of
Results teams and organizational priorities.

• Strengthen collaboration between conservation/policy and advocacy
communications; problem-solving as necessary to ensure collaboration
between Advocacy Communications and Results/Conservation teams.

• Make advocacy communications team decisions that guide the team’s
overall priorities, ensuring alignment with the strategic plan.

• Advocate for and manage a team budget to ensure networking, professional
development and relationship-building for the Advocacy Communications
Team.

• Ensure the entire advocacy communications team embraces and is
accountable to an inclusive, equitable and just team culture and practice
– providing resources, support and leadership that helps move advocacy
communications and TWS closer to its values and commitments.

• As a member of the Senior Directors team, model strong leadership within
The Wilderness Society – stepping up to provide clear direction, feedback
and ideas that positively contribute to the organization’s values, strategy
and culture.

THE OPPORTUNITY
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For this important role, the organization is seeking 
a candidate who would ideally have the following 
professional and personal qualities, skills, and 
characteristics:

Advocacy-Based Strategic Communications Expertise 

• Proven experience creating strategic communications plans that utilize 
media relations, messaging and audience targeting, and integration of 
communications channels to most effectively engage target audiences. 

• Demonstrated success with developing and executing on communications 
strategies and campaigns; proven expertise shaping messages on complex 
topics. 

• Track record of innovation and creativity coupled with an understanding 
of best practices and industry trends in advocacy communications. 

CANDIDATE PROFILE
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Collaborative Leadership + Management Experience 

• Exceptional communications and interpersonal skills, especially around 
change management processes, and building understanding, excitement, 
and buy-in for a communications strategy with staff and partners. 

• Experience solving complex problems and co-creating narratives, 
messaging and action plans catered to specific stakeholders. 

• Emotionally intelligent, with the ability to motivate teams, ask for and 
receive feedback, and foster a positive team culture. 

A Demonstrated Commitment to Diversity, Equity, Inclusion and 
Accessibility 

• A track record in leadership in advancing diversity, equity and inclusion, 
including race, gender, sexual orientation, gender identity and ability. 

• A strong commitment to values of diversity, equity, inclusion and justice 
and experience integrating these values in both communications practice 
as well as throughout organizational policies and practices to lead a 
cultural transformation.

CANDIDATE PROFILE
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COMPENSATION & BENEFITS

The Wilderness Society offers a comprehensive benefits 
package. The annual base salary for this role will depend 
on the location of this leader, commensurate with 
qualifications and experience. For reference: 

• Oakland, CA- Starting at $146,700

• Seattle, WA- Starting at $139,500

• Denver, CO- Starting at $133,200

• Washington, DC- Starting at $139,500

• Los Angeles, CA- Starting at $139,500

• Other TWS office locations may be considered.
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Koya Partners, the executive search firm that specializes in mission-driven 
search, has been exclusively retained for this engagement. Kara Teising and 
Libby Cornelssen are leading this search. To make recommendations or to 
express interest in the role please visit this link. All nominations, inquiries, and 
discussions will be considered strictly confidential. .

As an organization, we aspire to be inclusive in the work that we do, and in the 
kind of organization we are. Internally this means working as a team that listens 
to different points of view, recognizes the contributions of every employee 
and empowers each employee to bring their whole selves to work every day. 
Externally this means ensuring that public lands are inclusive and welcoming, so 
that our shared wildlands can help people and nature to thrive. 

We are committed to equity throughout our work, which we define as our 
commitment to realizing the promise of our public lands and ensuring that all 
can share in their universal benefits. To learn more about our commitment, 
please see Our Commitment to Diversity, Equity and Inclusion. 

We are an equal opportunity employer and actively work to ensure fair 
treatment of our employees and constituents across culture, socioeconomic 
status, race, marital or family situation, gender, age, ethnicity, religious beliefs, 
physical ability, veteran status or sexual orientation. 

CONTACT

About Koya Partners

Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic advising firm 
dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 
Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 
institutions of higher education, responsible businesses, and social enterprises in local communities and around the 
world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents 
a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 
diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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