EQUAL ACCESS
INTERNATIONAL

EXECUTIVE SEARCH FOR

Senior Director of
Programs and Development
FOR EQUAL ACCESS INTERNATIONAL
LOCATION: WASHINGTON, D.C.
OCTOBER 2021

Community-Driven
Solutions

ABOUT EQUAL ACCESS
Equal Access (EAI) is a non-governmental organization headquartered in Washington, D.C. and partners with
communities around the world to co-create sustainable solutions utilizing community engagement and participatory
media and technology. With funding from bi-laterals, multi-laterals, foundations, and individual donors, EAI has an
18-year track record implementing social change projects and currently operates in 12 countries across Asia and
East and West Africa.
For more information on Equal Access please visit www.equalaccess.org.
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THE OPPORTUNITY
The Senior Director of Programs & Development (SDPD) is a key leadership role within EAI’s Executive Management
Team (EMT). Reporting directly to EAI’s Chief Executive Officer (CEO), the SDPD will be accountable for successfully
implementing EAI’s strategic and business plans while remaining focused on EAI’s broader mission of enhancing
the quality of life and well-being of people around the world.
The SDPD has full responsibility for developing and implementing EAI’s programmatic growth strategy, leveraging
the organization’s current successes and market position, and securing significant yearly revenues both in new
and existing EAI countries. S/he/they will have full programmatic, business development, and financial oversight,
including meeting global revenue targets, staff recruitment and management, and program execution of all
projects.
Under the leadership of the SDPD, EAI will be known for rapid, efficient project start up, project execution that
delivers impact and “value for money” and project closeout that reflects orderly transition, accountability and cost
control.
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KEY RESPONSIBILITIES
TEAM AND TALENT
MANAGEMENT

BUSINESS DEVELOPMENT
AND EXTERNAL RELATIONS

•

•

•
•

•

•

The SDPD will serve as line manager for EAI’s
Practice Area Directors, Program Management
Unit (PMU) Team Lead, and Business
Development (BD) Director
The SDPD will ensure ongoing communication
and constructive dialogue with clients and with
potential new partners
The SDPD will work closely with the Senior
Manager, Human Resources & Recruitment in
recruiting, developing, and managing key program
(field and HQ) and business development talent
The SDPD will make sure that appropriate
mentoring, development, and evaluations of
performance are completed for all HQ and
field program and business development staff
in conjunction with the EMT. This will include
working closely with all staff to build a unified and
collaborative team
The SDPD will be support the EMT to ensure
general communication with global program
staff, including holding regular staff meetings and
communication cascade sessions to communicate
program and corporate-wide initiatives, policies,
and other messages

•

•

•

•

•

•

The SDPD will supervise the Business
Development Director and be responsible for
increasing new business and positioning EAI for
future growth and diversification
The SDPD will direct activities to generate
innovative development impact and healthy
business growth, as well as leverage professional
relationships and market knowledge to identify
and pursue new business opportunities that
align with EAI’s target capabilities, development
approaches, and strategic direction
S/he/they will work with Program and BD
Directors to identify short- and long-term
potential business opportunities, develop capture
strategies and oversee proposal efforts to win
important projects
S/he/they will forecast and plan for changing risk
profiles and develop risk mitigation strategies
against potential changes in the level or nature of
the government agencies and donors with whom
EAI contracts or plans to contract
The SDPD has full business management
responsibilities for EAI’s programs and business
development and will develop and execute
sustainable business strategies, initiatives, and
plans that are aligned with the company’s shortand long-term objectives
S/he/they will suggest investment and resource
allocations for consideration that will result
in revenue growth and full-cost recovery and
profitability and produce results consistent with
EAI’s overall strategy and mission
The SDPD will represent EAI through active
participation in corporate initiatives and
programs, as well as external events and
conferences and provide support to EAI written
communications products
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STRATEGIC LEADERSHIP
AND PROGRAM OVERSIGHT
•

•

•

The SDPD will supervise the Practice Area
Directors and PMU Team Lead to oversee
the implementation of EAI’s broad portfolio
of projects, with the objective of achieving
consistent excellence in project execution
Working closely with the CFO, who has ultimate
responsibility for compliance and ethics, and CEO,
the SDPD will ensure that all Program and BD staff
adhere to EAI’s policies and procedures and the
highest level of personal work ethics

•

The SDPD will oversee the security of EAI
programs and staff in countries where increased
security levels are warranted and supervise the
Global Security Manager (GSM). This includes
overseeing the GSM in developing security
plans, ensuring security training is provided,
and maintaining proper security protocols for
emergencies at HQ and field offices
Consistent with the company’s overall strategy,
the SDPD will participate in the development and
implementation of the organization’s strategic
objectives, priorities, plans, and initiatives under
the supervision of the CEO. These initiatives will
be directed at deepening and strengthening
EAI’s market share and visibility with USAID, the
US Department of State, and other bilateral,
multilateral, and foundation clients
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CANDIDATE PROFILE
QUALIFICATIONS AND EXPERIENCE
In addition, strong candidates must have:
•
•
•
•
•
•
•
•
•
•
•
•

Minimum of a Bachelor of Arts (BA) degree or equivalent experience
Significant project and staff management experience within the field of international development
Demonstrated understanding of new business operations, project management structures, and corporate
resources to support global operations
Proven and recent track record winning new business from openly competed USAID, State Department, and
other donor procurements as a proposal lead and technical writer, including multi-year, multi-million dollar
prime awards
Demonstrated understanding and fluency in financial statements and financial and accounting systems and
procedures
Demonstrated ability to provide leadership, vision, and management of assigned division, manage annual
budgets, resources and quality results, expand new business efforts and contribute to the successful
operations, management and industry reputation of an organization
Recognized by others as a leader within the field of international development
High emotional intelligence and cultural sensitivity to effectively interact with all levels of staff, US and nonUS government personnel, members of donor organizations, funders, and policymakers
Strategic thinker with a broad, long-range approach to problem solving and decision making involving
objective analysis, thinking ahead, and planning
Effective English language communication skills
Ability to travel approximately 25% of the year
Experience in sub-Saharan Africa and South Asia preferred

COMPENSATION
Salary range is $165-175K/year,
commensurate with experience, plus
benefits.
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EXPRESSING INTEREST
Koya Partners, the executive search firm that
specializes in mission-driven search, has been
exclusively retained for this engagement. Nicole
Kamaleson, Managing Director, Global Practice
and Sarah Avendaño, Senior Associate, Executive
Search of Koya Partners are leading this search. To
make recommendation or to express your interest
in this role, please visit this link HERE or email
equalacesssd@koyapartners.com. All inquiries and
discussions will be considered strictly confidential.
Equal Access is an equal opportunity employer
and strongly encourages applications from people
of color, persons with disabilities, women, and
LGBTQ+ applicants.

About Koya Partners
Koya Partners, a part of the Diversified Search
Group, is a leading executive search and
strategic advising firm dedicated to connecting
exceptionally talented people with missiondriven clients. Our founding philosophy—The
Right Person in the Right Place Can Change
the World—guides our work as we partner
with nonprofits & NGOs, institutions of higher
education, responsible businesses, and social
enterprises in local communities and around
the world.

For more information about Koya Partners,
visit www.koyapartners.com.

