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ABOUT CASEL 

The Collaborative for Academic, Social, and Emotional Learning 
(CASEL) has been a leader of the social and emotional learning (SEL) 
movement since first introducing the term more than two decades 
ago.

CASEL’s mission is to help make evidence-based social and emotional 
learning an integral part of education from preschool through high 
school. SEL is defined as the process through which all young people 
and adults acquire and apply the knowledge, skills, and attitudes to 
develop healthy identities, manage emotions and achieve personal 
and collective goals, feel and show empathy for others, establish and 
maintain supportive relationships, and make responsible and caring 
decisions.  

CASEL is a nonpartisan, nonprofit organization dedicated to making 
high-quality social and emotional learning an essential part of 
education for all students. Simply put, social and emotional learning 
is a lifelong process of learning how to better understand ourselves, 
connect with others, and work together to achieve goals and support 
our communities. SEL can integrate with and support many different 
educational priorities and approaches. CASEL’s systemic framework 
for SEL emphasizes the need for school-family-community 
partnerships to decide how best to implement, teach, and assess SEL 
based on the specific priorities, strengths, and needs of their local 
schools and communities. 

CASEL envisions all children and adults as self-aware, caring, 
responsible, engaged, and lifelong learners who work together to 
achieve their goals and create a more inclusive, just, and equitable 
world. 

CASEL is responsible for developing and building the field of SEL and 
intends to continue to be the premier organization in the SEL space. 
Since 1994, CASEL has been the leading organization in the field, 
working at the intersection of research, practice, and policy efforts. 
That intersection uniquely positions CASEL to evaluate programming, 
curate research, inform legislation, and partner on 
implementation to create conditions in schools where SEL can thrive. 
Whether it is through sharing an academic journal or supporting 
partner school districts in person, CASEL’s efforts are unified by a 
commitment to evidence-based systemic SEL toward equity and 
excellence. 
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• Collaborating States Initiative: The Collaborating States Initiative (CSI) brings 
together 40 state education agencies to develop policies and conditions that 
advance high-quality SEL in schools and classrooms. CASEL works with national 
advisors to provide state partners with technical assistance and communities of 
practice.

• Collaborating Districts Initiative: The Collaborating Districts Initiative
(CDI) partners with more than 20 large, urban school districts to study and 
support systemic SEL implementation. The initiative offers a professional 
learning community to partner school districts, and insights are shared broadly 
with education leaders in the U.S. and worldwide.

• Program Reviews: CASEL evaluates and provides guidance for adopting 
evidence-based SEL programs that effectively address local priorities. The free, 
Consumer Reports-style guide helps school and district leaders select from 
dozens of programs to best support their students' social, emotional, and 
academic well-being.

• Research-Practice Partnerships: CASEL works with on-the-ground partners to 
investigate problems of practice and document practical, actionable findings. 
Through these partnerships, our research and learning agenda is exploring how 
SEL can be a lever for equity and excellence.

• Social and Emotional Learning Exchange: CASEL's annual event, launched in 
2019, brings together thousands of researchers, practitioners, policymakers, 
and more from around the world to advance SEL.

• Resources and Guidance: CASEL offers field-tested tools, webinars, and 
workshops for education leaders to share expertise and guidance that can 
support high-quality SEL implementation in their communities.

LEARN MORE:
casel.org

ABOUT CASEL 
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CASEL leads multiple national initiatives to advance SEL and share expertise broadly:

https://casel.org/collaborative-state-initiative/
https://casel.org/partner-district/
https://pg.casel.org/
https://casel.org/
https://casel.org/research/current-research/
https://selexchange.casel.org/
https://casel.org/resources-support/


THE OPPORTUNITY

CASEL has shaped, defined and built the field of SEL. Having recently 
approved a new Strategic Plan, CASEL enters a new chapter. The next 
President & CEO (“CEO”) will lead the organization to achieve even greater 
levels of strategic influence, impact and innovation within the social and 
emotional learning space – with the understanding that these external 
indicators derive from a healthy organization with talented staff, strong 
partnerships in community and a solid reputation in the field.  
This is a pivotal moment and a unique opportunity for a flexible, agile, and 
visionary leader to lead the field and continue to elevate SEL awareness and 
CASEL’s position of prominence in the education sector. An expert in cultural 
and strategic change, this leader will create an internal culture of shared trust 
and purpose to guide the organization through this critical period of growth.  

Inspired by CASEL’s mission to help make evidence-based social and emotional 
learning an integral part of education from preschool through high school, the 
CEO will be responsible for carrying out CASEL’s consistent achievement of its 
mission, strategic vision and financial objectives.  

The CEO will focus on matters including CASEL’s brand recognition, the political 
advancement of SEL policies, the advancement of SEL research, and the 
implementation of SEL into academic settings. 

In service of CASEL’s nonpartisan nature, the new CEO will incorporate 
academic and policy knowledge into a host of varied research, practice, and 
policy settings. This leader will possess the communication and leadership skills 
necessary to increase the impact of SEL on a national level, thereby promoting 
equity and quality. Working collaboratively with the Board of Directors, the 
staff and implementation partners, the CEO will be a change agent, leading the 
organization to new levels of influence in the field. This leader must be able to 
lead a team of expert practitioners and researchers, grow the CASEL brand, and 
increase SEL awareness, all while maintaining a sense of diplomacy, confidence, 
and humility. The CEO will be energized by the prospect of leading the staff and 
Board in developing awareness, comfort, and confidence to address and center 
equity in all aspects of the organization. Culturally humble, this leader will have 
the character and integrity necessary to develop rapport with people of varying 
experiences, backgrounds, and philosophies.  
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• External Relations: The CEO will work proactively to
inspire engagement between CASEL and legislators,
donors, partners, and community members.
Partnering with the Board and development team, the
CEO will champion fundraising efforts for CASEL in
order to further drive strategic innovation for the
organization’s next chapter. This leader will navigate
CASEL through the current political climate. They will
effectively position CASEL within the political
landscape and leverage connections and relationships
to policy makers and legislatures in service of the
organization’s mission.

• Strategic and Operational Leadership: The CEO will
conceptualize, develop, and implement long-term
strategic priorities to expand CASEL’s impact and
reach. This leader will lead with business experience

and discipline to ensure sustainability and diversify 
resources. The CEO will have the drive and enthusiasm 
to spearhead the communication and implementation 
of effective growth strategies for CASEL. Internally, 
the CEO will be responsible for effectively building, 
leading, and inspiring an exceptional staff and culture.  

• SEL Expertise: This leader must understand the
American education system in both policy and
practice. The CEO will possess an applicable
understanding of social and emotional learning in
order to leverage this expertise to position CASEL as
a leading organization in the area of SEL. The CEO will
help to refine and maintain a clear message of
CASEL’s brand in relation to service providers and
national organizations to uphold and cement CASEL’s
reputation as a leader in the SEL landscape.

THE OPPORTUNITY

A key to success in this role will be serving as a lead ambassador of the organization, maintaining its momentum while 
simultaneously leveraging the new strategic plan to further elevate the reach and influence of CASEL’s work in the field 
of SEL.  

The CEO will oversee, trust, and support the high-performing and talented CASEL staff. They will bring an 
entrepreneurial, fair, thoughtful, and tactful approach to program management, policy and research advancement, 
fundraising, and external relations. This executive will attract, lead, and retain an exceptional staff that will work 
collaboratively internally and with external stakeholders in order to promote and implement SEL.

Key responsibilities of the President & CEO include, but are not limited to: 
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CANDIDATE PROFILE

The ideal candidate will have the following professional and personal 
qualities, skills, and characteristics: 

A Passion for the Mission  

On the most fundamental level, the CEO will have a deep passion for social 
and emotional learning and education. The CEO will remain at the forefront of 
the sector by continuing to refine and develop opportunities to serve CASEL’s 
mission. With a personal connection to the mission, the CEO will possess a 
deep drive and passion for engaging with a wide range of constituents, from 
policymakers to members to funders and institutional partners, in achieving 
CASEL’s vision. This leader will understand and be motivated by CASEL’s belief 
that SEL can help address various forms of inequity and empower young people 
and adults to co-create thriving schools and contribute to safe, healthy, and 
just communities. The CEO will be driven by a deeply rooted passion for equity 
and fully cultivating the promise to enhance the educational experiences and 
outcomes for children PreK-12. The successful leader will be an individual of 
unquestioned integrity, ethics, and values —someone who can be trusted 
without reservation. 

An Ambassador for CASEL 

The CEO will be a dynamic ambassador and collaborative leader, with the agility 
to act with urgency and the rationale to be discerning. Embracing CASEL’s 
mission and culture, the CEO will be an aspirational, energetic, and credible face 
of the organization. The CEO will have the skills to articulate the vision of the 
organization to its supporting community, attracting new and diverse supporters 
and donors. This executive will cultivate and grow relationships to strategically 
enhance the organization’s visibility, reach, and impact. A highly adaptable  
leader, the CEO will be experienced at building effective coalitions with other 
organizations and a wide range of constituency groups. This leader must be 
able to navigate and facilitate politically charged and complex conversations 
and environments. The ideal leader will help to disseminate CASEL’s message 
and possesses the ability to properly balance collaboration and decisiveness, 
understanding where input is needed and then driving effectively towards 
execution. The CEO must be a strong communicator and collaborator who is 
skilled at listening to and learning from CASEL’s constituents both internally and 
externally. Above all, this leader must be able to effectively tell the story of CASEL 
to many different constituent groups. 
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CANDIDATE PROFILE

An Influential Leader and Relationship Builder

The CEO will excel at building effective relationships and fostering collaboration 
across a complex organization, ensuring teams are communicating, partnering 
and working in concert toward a broader vision and set of goals. Building 
effective relationships at multiple levels within a dynamic environment, the 
CEO will have demonstrated the ability to quickly build trust and credibility. The 
CEO will inspire a staff with a diverse set of skills, providing a productive work 
environment and professional opportunities that will result in team cohesion 
and camaraderie. They will be committed to guiding team members’ growth 
and will be charged with the development and mentorship of talent. The CEO 
will work with the world-class team at CASEL to develop the next generation of 
SEL leaders. The CEO will have a track record of motivating and inspiring others 
to achieve impact through creativity and teamwork and of leveraging individual 
strengths to meet organizational goals. A resourceful coach and capable 
facilitator, the CEO will have the ability to motivate others to action supporting 
a diverse, equitable, and inclusive environment.  

A Strategic Visionary and Change Agent 

An experienced and humble leader, the CEO will understand the importance of 
collaborating with academic experts within the organization, and will have the 
ability to set priorities, delegate responsibilities, ensure accountability, make 
decisions, and allocate resources to ensure results. Additionally, the CEO will 
come to CASEL with a deep commitment to diversity, equity, and inclusion (DEI. 
The CEO will have a thoughtful, empathic approach to issues relating to DEI 
and will be known as an active listener and responsive leader throughout the 
organization. The CEO will be committed to bold leadership with vision, creativity, 
and approachability.  

The CEO must have experience with changing environments. The ideal candidate 
will be a strategic leader who, with the Board and staff, will develop and 
articulate a shared vision and purpose for the organization. This capable leader 
will have proven experience implementing strategic plans and will have an eye 
consistently focused on the future and the next challenge for CASEL to meet.  
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COMPENSATION

CASEL offers competitive salaries and generous benefits and 
competitive salaries commensurate with experience. The anticipated 
salary range for this role is $275,000-$350,000.
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The Collaborative for Academic, Social, and Emotional Learning is an equal 
opportunity employer. CASEL evaluates applicants for employment on the 
basis of qualifications, merit and work-related criteria without regard to race, 
color, religion, gender, national origin, age, sexual orientation, mental or 
physical disabilities, pregnancy, medical condition, marital status or any other 
characteristic protected by law. CASEL employs and values a diverse work 
environment.  

About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm 
dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 
Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 
institutions of higher education, responsible businesses, and social enterprises in local communities and around 
the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 
variety of backgrounds, perspectives, styles, and experiences. We encourage all to express interest because we 
believe a diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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CONTACT

Koya Partners has been exclusively retained for this search. Alison 
Ranney, Marissa Delgado, Judene Hylton, and George Theotokatos are 
leading the engagement. To make recommendations or express interest in 
this opportunity, please email CASEL@koyapartners.com.  

All inquiries and discussions will be considered strictly confidential. 
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