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ABOUT THE SCORE FOUNDATION
The SCORE Foundation was established to serve as the philanthropic 
arm of SCORE and to assist in raising vital funds to extend SCORE’s 
mentoring and training across the country. The Foundation has 
cultivated partnerships with corporations to increase SCORE’s 
outreach in the entrepreneurship community and stimulate American 
small business growth and development. During FY20, The Foundation 
raised more than $1.2 million to support SCORE programs. Establishing 
national corporate partnerships aids SCORE’s efforts to provide 
outstanding services for small business clients. The SCORE Foundation 
would like to recognize and thank the many corporate partners 
and individuals who have helped to strengthen small businesses in 
America with their unwavering commitment to SCORE.
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SCORE Clients SCORE Volunteers Corporate Partners

Our success is our clients’ success. 
The SCORE Foundati on provides 
educati onal content at score.org that 
you can use to build your business. 
Check out the SCORE Foundati on 
Marketplace for carefully curated 
product and service off ers to start, 
run, and grow your business.

The SCORE Foundati on brings 
resources to help individuals thrive 
as a volunteer. As a volunteer they 
can be involved by using resources 
the Foundati on makes available, 
by directi ng clients to the SCORE 
Foundati on Marketplace, and by 
supporti ng the SCORE Foundati on in 
your will or other philanthropy. 

The SCORE Foundati on is proud 
to affi  liate with leading corporate 
citi zens determined to help the small 
business sector to thrive. The SCORE 
Foundati on is always looking for new 
and innovati ve eways to connect with 
corporate partners. These partners 
are key to the success of the SCORE 
Foundati on and Associati on. Discover 
more informati on about becoming 
a SCORE Foundati on partner. 

For more information on the SCORE Foundation, please visit www.scorefoundation.org.

The SCORE Foundation works by supporting three functions: 
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THE OPPORTUNITY
The SCORE Foundati on (Foundati on) is seeking a passionate, strategic, 
innovati ve, and inspirati onal leader to serve as its President. The President will 
lead this unique foundati on’s eff orts to grow and diversify its audience in a 
rapidly changing landscape and conti nue the SCORE Foundati on’s track record 
of contributi ng to meaningful impact at the individual, community, and nati onal 
level through supporti ng small businesses.  

The President of the SCORE Foundati on is responsible for building and 
maintaining a comprehensive, successful, and sustainable fundraising program to 
drive alignment with and support for SCORE as a whole. The President manages 
the identi fi cati on, culti vati on and solicitati on of selected individuals, foundati ons, 
and corporati ons as prospecti ve donors and delivers results consistent with the 
SCORE Associati on strategic plan. The President will also personally solicit past 
donors and target potenti al donors for annual or major gift s. 

Reporti ng to the Foundati on’s Board of Directors, the President will provide 
vision and leadership for the Foundati on in service of its mission and is 
responsible for the overall strategic, fi nancial, and cultural success of the 
organizati on. The President will oversee a staff  of 3 and a budget of $2M and 
growing.
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Strategic Leadership

• Create a vision and strategy 
for the Foundati on that is 
clear, compelling, and refl ects 
an innovati ve approach and 
understanding of the impact 
SCORE has nati onally 

• Steward and grow the 
Foundati on’s brand and 
reputati on as an innovati ve 
fi nancial supporter of small 
business through the work of 
SCORE and its volunteers 

• Lead the Foundati on’s ongoing 
work to expand and diversify its 
partnerships through innovati ve 
collaborati ons  

• Work with the SCORE CEO 
to further the reach of the 
Foundati on 

Team and Organizational Leadership  

• Inspire, establish trust and 
conti nue the work of building 
an equitable, positi ve, and 
collaborati ve culture in which 
team members feel valued and 
engaged and have an opportunity 
to do meaningful work in a 
supporti ve, inclusive environment 

• Partner closely with the 
Foundati on’s Board of Directors, 
leveraging the incredible SCORE 
network and ensuring Directors 
are engaged and informed 

• Partner with and work across the 
SCORE Associati on team

Fundraising & Communication  

• Serve as the main fundraiser 
in partnership with the Vice 
President, Development and 
leading voice of the Foundati on 
with funders and partners 

• Maximize the potenti al of existi ng 
revenue sources  

• Generate new sources of revenue 
by creati vely and strategically 
expanding and deepening 
the existi ng donor base and 
expanding earned income 
opportuniti es  

• Culti vate a culture of 
philanthropy coupled with 
experience in raising funds from 
individuals, government funding, 
foundati ons, and corporati ons 

The President’s key responsibilities include, but are not limited to:
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CANDIDATE PROFILE
While it is understood that no one candidate will off er 
every desired skill and characteristi c, the following off ers an 
aspirati onal view of the ideal candidate profi le. 

Passion for the Mission of the SCORE Foundation and SCORE 
Association 

The President will have a passion for the mission of the 
SCORE Foundati on and the organizati on’s history, model, 
and potenti al. This leader will be driven by the opportunity 
to support and grow communiti es through elevati ng 
small businesses. They will feel a sense of ownership to 
accelerate change by moti vati ng and empowering others 
to contribute to a shared vision and purpose. This leader 
will ensure the health of the Foundati on’s culture overall, 
and proacti vely seek opportuniti es to highlight positi ve 
contributi ons to long term success. The President will be an 
empathic leader, treati ng others with respect. 

Strategic Planning and Leadership 

The President will be a highly strategic, energeti c, and 
visionary leader who can collaborate with the SCORE 
Foundati on’s Board, team, SCORE Associati on team and 
partners to develop a collaborati ve vision for the SCORE 
Foundati on’s next chapter and implement a strategy for 
achieving that vision. They will model openness, honesty, 
and accountability to colleagues. They will possess the 
change management skills required to conti nually adapt 
and responding to new circumstances and challenges. 
The President will supervise and mentor professional staff  
(three direct reports at this ti me), and work with SCORE 
Associati on Executi ves under the current “shared services” 
model.  

 The President will be experienced with strategic planning 
processes and bring the ability to drive change through 
vision, inspirati on, and eff ecti ve implementati on. The 
President will serve as a champion for the SCORE 
Foundati on and partner closely with the Board of Directors 
and SCORE CEO to ensure the organizati on is functi oning 
consistent with its mission, vision, values, and strategic 
objecti ves. 

Board Relations, Development and Executive Reporting 

As the SCORE Foundati on’s leader, the President reports 
to and collaborates with the Board of Directors. The 
President establishes, fosters, and maintains open 
communicati on with the Board and its committ ees in 
partnership with the CEO of SCORE. The President will 
report on the Foundati on’s performance as well as on 
strategic and operati onal events. Partnering with the Board 
Chair, the President will work to eff ecti vely organize the 
Board, provide recommendati ons for the compositi on and 
commission of board meeti ngs, and identi fy key issues 
for Board deliberati ons. The President will assist the CEO 
of SCORE in developing a strategy for the eff ecti ve use of 
advisory boards.  

Nonprofi t Management 

The President will have a demonstrated track record 
of successful nonprofi t management, including an 
understanding of strategic fi nance, resource allocati on, 
and personnel management. The President will work 
with the Board and staff  to consider the impact of 
decisions, strategic plans or initi ati ves, and programs. 
They will promote a culture of excellence, innovati on, 
and accountability at all levels of the organizati on and be 
comfortable doing so in a highly collaborati ve, fast-paced 
environment in which teams are working across multi ple 
platf orms and projects.  

External Relations and Development 

The President will have demonstrated experience raising 
funds and culti vati ng, stewarding, and soliciti ng a wide 
range of donors. They will bring an inspirati onal approach 
to fundraising that communicates values and impact. 
This leader will have the ability to build excitement and 
support for the work as well as experience in identi fying 
new sources of funding and potenti al partnerships. The 
SCORE Foundati on President will be a highly eff ecti ve 
communicator, listener, and collaborator. They will inspire 
support and enthusiasm through storytelling and the 
eff ecti ve use of data to demonstrate impact.
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CANDIDATE PROFILE
They will be a strong networker and skilled at building 
eff ecti ve relati onships at multi ple levels within the 
nonprofi t, for profi t, and small business communiti es. 

In addition, strong candidates will o� er:

• Goal- and metrics-driven approach 

• Demonstrated fi nancial management skills and 
business acumen 

• Keen administrati ve and organizati onal skills 

• Collaborati ve and creati ve nature 

• Superior planning and tacti cal skills with ability to 
achieve results in a complex environment 

• Understanding of the importance and use of social 
media in building both a brand and a community of 
giving 

• Ability to appeal to the business community and 
eff ecti vely develop return-on-investment opportuniti es 
for investors 

Qualifi cations: 

• A Bachelor’s Degree is preferred  

• Experience in fundraising, development, foundati on 
work and/or large planned and individual giving 
programs 

• Strong business and fi nancial acumen; a collaborati ve 
and entrepreneurial spirit 

• Experience in both the non-profi t and corporate 
environment 

• Understanding of and experience in the philanthropic 
environment and culture 

• Passion, knowledge, and understanding of the small-
business culture and environment

8President, SCORE Foundation



The annual base compensati on for this role will start at $180,000 commensurate with 
qualifi cati ons and experience.  

CONTACT

About Koya Partners

Koya Partners, a member of the Diversifi ed Search Group, is a leading executi ve search and strategic advising fi rm 

dedicated to connecti ng excepti onally talented people with mission-driven clients. Our founding philosophy—The 

Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofi ts & NGOs, 

insti tuti ons of higher educati on, responsible businesses, and social enterprises in local communiti es and around the 

world.  

 At Koya, we don’t just accept diff erence—we celebrate it, support it, and thrive on it for the benefi t of our team, our 

clients, and the communiti es we serve.  

Koya is an equal opportunity employer fully committ ed to creati ng an environment and team that represents a variety 

of backgrounds, perspecti ves, styles, and experiences. We encourage all to apply because we believe a diversity of 

voices leads to bett er discussions, decisions, and outcomes for everyone. Koya does not discriminate on the basis 

of race, color, nati onal origin, religion, sex, disability, age, sexual orientati on, military status, veteran status, geneti c 

informati on, gender identi ty, or any other characteristi c protected by applicable federal, state, or local law. 

For more informati on about Koya Partners, visit www.koyapartners.com. 

The SCORE Foundation is an equal opportunity employer and strongly encourages 
applications from people of color, persons with disabilities, women, and LGBTQ+ 
applicants. 

Kati e Bouton and Turner Delano of Koya Partners have been exclusively retained for this 
search. To express your interest in this role please submit your materials here. All inquiries 
and discussions will be considered strictly confi denti al. 

COMPENSATION
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