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ABOUT THE METROPOLITAN PLANNING COUNCIL

Since 1934, the Metropolitan Planning Council (MPC) has been dedicated to shaping a more equitable, sustainable 
and prosperous greater Chicago region. As an independent, nonprofit, nonpartisan organization, MPC serves 
communities and residents by developing, promoting and implementing solutions for sound regional growth.
Over its 86 year-history, MPC has been driven to make the Chicago region a better place to live and work by partnering with 
businesses, communities and governments to address the area’s toughest planning and development challenges.

MPC focuses on the entire Chicago region—from its people and business, to its neighborhoods and transportation networks, 
to its lakes, rivers and parks. MPC understands that all these regional assets need to work together effectively so that the 
Chicago metropolitan area can continuously unlock its potential.

Likewise, MPC convenes multiple constituents from across the region to advance the changes that will unleash a better, 
bolder and more equitable future for everyone. Committed to shaping a region where every person can thrive, MPC builds 
bridges across the metropolitan Chicago region among government, civic, community and business leaders, enabling them 
to powerfully join forces and to collectively improve the region. MPC believes that strong partnerships rooted in respect, 
listening and trust are critical to creative, effective regional planning and problem-solving.

MPC works to solve today’s urgent problems—with a focus on economic development, vibrant neighborhoods, quality 
housing and robust transportation networks, and well-managed natural assets—but it also actively looks to the future, 
thinking ahead to prepare the region for the needs of tomorrow. 

More recently, MPC has sparked a new public conversation about racial equity and opportunity in the region with its 
landmark 2017 The Cost of Segregation report. In 2020, MPC engaged in critical conversations with a diverse array of 
community members to tackle systemic barriers to achieving an equitable recovery. The unexpected challenges brought 
forth by COVID-19 have further highlighted a pivotal moment for regional and structural change.
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MPC’s efforts are grounded in the greater Chicago region, a diverse, vibrant 
and globally-connected metropolis of nearly 9 million people that includes 
northeastern Illinois, northwestern Indiana and southeastern Wisconsin. This 
provides a rare and powerful platform for true impact and innovation, enabling 
MPC to positively shape the future direction of both the Chicago region and the 
urban planning conversation in cities across the U.S. and around the world.

MPC’s focus areas include:

• Community Development: Ensuring affordable, quality homes and 
healthy livable communities for all.

• Equitable Development: Investing in the region and its 
communities with fair place-based strategies.

• Transportation: Improving mobility and infrastructure through the 
Chicagoland area.

• Water & Sustainability: Offering solutions for managing the 
region’s water and natural assets.

• Effective Government: Driving equitable policy and collaborative, 
transparent governance to dismantle structural inequities.

• Research & Evaluation: Uncovering new trends through smart 
data analysis.

ABOUT THE METROPOLITAN PLANNING COUNCIL

LEARN MORE:
metroplanning.org
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MPC is seeking a dynamic, bold, dedicated and visionary 
leader to chart its future course as its President & CEO.
The President & CEO will lead the organization into its next 
phase of impact for the region and beyond. A key aspect of 
the role will be guiding MPC’s strategic vision and ensuring 
this vision is centered upon equity. They will have overall 
strategic, operational, financial and managerial responsibility 
for MPC. They will clearly measure results and articulate 
MPC’s impact among a variety of audiences and constituents. 

This executive will be an excellent manager, one who will 
be able to grow community partnerships and strengthen 
coalitions locally, regionally, and nationally; expand funding 
streams and revenues; bolster a diverse, inclusive, creative 
and results-focused organizational culture; attract, lead 
and mentor exceptional talent; promote professional staff 
development; and thoughtfully elevate MPC’s brand in 
Chicago and beyond.  

THE OPPORTUNITY
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• In partnership with the Board and staff, develop a
clear vision and strategy for MPC’s next chapter;

• Foster an inclusive culture of accountability and
collective impact in the achievement of both
short-term and long-term organizational goals and
objectives;

• Clearly and effectively communicate MPC’s goals,
vision, strategy and impact in multiple contexts,
serving as MPC’s lead ambassador;

• Build, focus and strengthen external relationships to
maximize MPC’s impact across the region;

• Plan, lead and participate actively in diversifying
fundraising initiatives—increasing public and private
funding streams;

• Operationalize strategy and build upon institutional
knowledge across the organization;

• Increase both the visibility and influence of MPC
among experts, allies, community partners,
policymakers and constituents;

• Bring a thoughtful approach to prioritizing the needs
of the organization;

• Embrace and invest in the professional development
of staff. Cultivate a spirit of collaboration and growth
that furthers MPC’s aspirations, mission and core
values;

• Ensure trust, respect and transparency at all levels of
the organization; and

• Bring a strong commitment to diversity, equity and
inclusion.

THE OPPORTUNITY

This executive will evaluate and implement strategies, 
initiatives and solutions, continuously improving processes 
and infrastructure to address existing and emerging 
challenges. Serving as the primary ambassador and 
spokesperson for MPC, the President & CEO will spend 
substantial time communicating with and developing 
trusting relationships with a diverse range of stakeholders. 

Keys for success include:
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CANDIDATE PROFILE

The ideal candidate will have the following professional and personal qualities, skills and characteristics:

A Strategic & Visionary Leader 

The President & CEO will be a systems thinker who, 
in partnership with the Board and staff, will craft the 
vision and strategy for MPC’s next chapter. An inspiring, 
intellectually curious and engaged leader with a strong 
ability to lead through influence, the President & CEO 
will have experience bringing forth opportunities for 
regional impact by understanding both current and future 
needs. This executive will be successful at orchestrating 
strategic processes and achieving key objectives. They will 
foster a collaborative work environment that aligns goals, 
aspirations and efforts, leading passionate teams to new 
heights. This leader will have a track record of informed 
decision-making and good judgement in complex 
situations. Strategic about building capacity for desired 
impact, they will have the ability to analyze the civic 
landscape and thoughtfully evaluate the projects MPC 
takes on to produce the greatest impact in the region.

A Relationship Builder 

The President & CEO will be a culturally sensitive leader, 
skilled at building effective relationships at all levels within 
a complex environment, including MPC’s many partners 
and constituents. This leader will have a high level of 
emotional intelligence and will be able to build trust and 
develop productive and fulfilling relationships with the 
Board, staff and other key partners. An excellent listener 
and persuasive communicator, the President & CEO will 
have the ability to develop a powerful sense of shared 
purpose in others and motivate them to navigate the 
opportunities and challenges ahead. A proactive and 
effective fundraiser, the executive will possess deep 
comfort and demonstrated success with a range of funders. 
They will also be successful at engaging the media, 
government policy-makers and administrators, as well as 
corporate and foundation leaders. This leader will take 
ownership of facilitating relationships, fostering an 
atmosphere of collaboration to drive deep and sustainable 
change. 

A Dynamic Ambassador & Spokesperson 

The President & CEO will be a motivational change 
agent who will serve as an ‘Ambassador’ for MPC. This 
leader will be a confident spokesperson who inherently 
enjoys the external side of the role. They will have an 
executive and mission-driven presence and will be able 
to effectively articulate and convey MPC’s position and 
priorities to a range of constituents, including partners, 
funders, governmental agencies, community organizations, 
board members and staff. This leader will have an 
inspirational and influential approach to building buy-in 
and generating support across the region, continually 
innovating to help advance new solutions for coalition 
building, advocacy and community impact. The executive 
will enthusiastically approach sharing the work and value 
of MPC to continue to expand and diversify MPC’s funding 
sources. The President & CEO will be politically astute with 
exceptional interpersonal skills and a keen understanding 
of governmental and policy making processes. They will 
continue to build and successfully position MPC as a trusted 
and credible resource across a wide range of constituents. 

A People-Centric Leader

The President & CEO will bring a leadership philosophy 
that centers upon empowering, developing and mentoring 
talent. They will be a highly responsive leader for the team, 
willing to understand what equity means from a variety 
of perspectives. This leader will have a keen interest in 
cultivating and supporting the strengths of staff members. 
They will be committed to staff well-being, providing the 
tools, education and support to allow them to flourish 
in their roles. This leader will invite and explore multiple 
viewpoints in order to achieve impact by recognizing and 
respecting the expertise of others. A natural team player, 
they will promote a culture where everyone feels valued, 
fostering a sense of belonging across the organization. 
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CANDIDATE PROFILE

A Passion for the Mission

Fully embracing the values and goals of MPC, this leader 
will be passionate about fulfilling MPC’s mission and have a 
personal commitment to the communities MPC serves. The 
President & CEO will be committed to embedding equity 
into the operational infrastructure, culture, processes 
and programs that guide the work of MPC. This executive 
will be energized by challenging the status quo—even 
when it is controversial—and creating paradigm shifts to 
address systemic inequities, taking on meaningful issues 
and achieving solutions. The President & CEO will embody 
the values and mission of MPC and as a result, will inspire 
and motivate others. This executive will be focused on 
convening and partnering with other organizations to 
produce sustainable results for constituents in Chicago and 
the surrounding metropolitan region. They will be a person 
of unquestionable integrity, ethics and values; someone 
who can be trusted without reservation.
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MPC is an equal opportunity employer and strongly encourages expressions 
of interest from people of color, persons with disabilities, women, and LGBTQ+ 
leaders.

CONTACT

Koya Partners, the executive search firm that specializes in mission-driven search, 
has been exclusively retained for this engagement. Alison Ranney, Steve Edwards, 
Tiara Muse and Alison Salisbury are leading this search. 

To make recommendations or to express interest in this role please email 
mpc@koyapartners.com. 

All nominations, inquiries and discussions will be considered strictly confidential.

About Koya Partners

Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic advising firm 

dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 

Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 

institutions of higher education, responsible businesses, and social enterprises in local communities and around the 

world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 

variety of backgrounds, perspectives, styles, and experiences. We encourage all to express interest because we 

believe a diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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