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Enabling
dignified, 
affordable &
high-quality 
healthcare
for all.



ABOUT BUILD HEALTH 
INTERNATIONAL
Build Health International is committed to an equitable health future, where clinicians around the world have 
the space, staff, and systems they need to deliver high-quality healthcare to all, regardless of location or patients’ 
ability to pay.

Global health organizations seeking facility support in under-resourced regions routinely face two imperfect 
options: importing models and methods from the Global North, designed without regard to local efficiencies, 
or utilizing under-resourced assets that are unable to deliver the quality and durability needed. Build Health 
International (BHI) offers a third alternative - a common-sense approach to infrastructure that allows for delivery 
of high-quality care, that can also be operated and maintained in a resource-constrained setting.

For more information please visit our website: www.buildhealthinternational.org
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OUR APPROACH
Build Health International optimizes outcomes in a climate of scarcity, enabling our partners to provide care to 
those who need it most. We work to make each of our healthcare facilities a part of robust public healthcare 
systems that will provide long-term quality, accessible, and affordable care to the local community.

BEYOND INFRASTRUCTURE
Focused on providing dignified healthcare and bringing partners together to increase impact for patients, 
clinicians and communities around the world.

LOCAL TALENT
Recruiting, training and partnering with local labor and medical staff impacts economic development and 
facility longevity.

ENERGY EFFICIENCY
Stable electricity is one of the most significant barriers to improving health systems and services in low-
resource settings; we aim to provide affordable, efficient, and operationally effective sources.

SUSTAINABILITY
Our multidisciplinary team and collaborative partners work to plan, design, and construct innovative 
solutions that impact health and environmental outcomes.
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At this pivotal time in its history, Build Health 
International (BHI) seeks an exceptional Executive 
Director. The Executive Director (ED) of Build Health 
International (BHI) will strategically lead the organization 
with effective management and execution. Reporting 
to the Board of Directors and the CEO/Founder, the 
ED will advance the organization’s growth and mission 
globally by presenting BHI’s unique vision of making 
a difference through infrastructure investment in low 
resource settings. This will be done by strengthening 
and scaling existing structures. Simultaneously, impact 
will be created by building out robust strategies and 
systems for BHI’s next chapter to continue to achieve 
outstanding and meaningful global health outcomes. 
The successful candidate will ensure the ownership of 
a shared-values culture while equipping the team with 
the appropriate knowledge, competencies, and skills 
to fulfill the mission and execute on the strategy. The 
ideal ED will be strongly aligned with the mission of the 
organization.

THE OPPORTUNITY
The ED will be responsible for the implementation 
of BHI’s strategic plan and will collaborate with the 
Executive Team (ET) members, including the following 
functional areas:
• Architecture, Engineering & Construction
• Development and Communication
• Innovation and Sustainable Initiatives
• Country Operations

The ED will have direct responsibility for managing 
Communications, Development, and Human Resources 
across all BHI functional areas. It will be anticipated 
that through collaboration, the ideal ED will also have 
responsibility for the Engineering, Architecture, and 
Construction areas. They will assess and update 
overall organizational processes as needed to ensure 
staff development. This will in turn lead to effective 
implementation while leading diversity, equity, and 
inclusion initiatives and communicating processes to 
BHI staff. The ED will support, motivate, and inspire 
work within all of BHI’s departments to ensure that all 
organizational functions are operating effectively, 
efficiently, and transparently. The successful ED will 
not only promote efficiencies but also develop a 
sustainable culture based on respect, inclusion, 
belonging and ownership.
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STRATEGIC LEADERSHIP
& GOOD GOVERNANCE

• Play a key leadership role in developing BHI’s
strategic planning process to ensure the
viability and long-term success of the mission,
organizational sustainability, and alignment with
the strategic mission of the organization.

• Oversee the development and implementation of
an integrated system of policies to better serve all
functional areas during a time of rapid growth.

• Develop and oversee the execution of an annual
operating plan to meet the multi-year strategy
and corresponding annual budget, to be approved
by the Board.

• Advance and embed diversity, equity,
and inclusion (DEI) into BHI’s culture in all
organizational structures and activities.

EXTERNAL ENGAGEMENT,
PARTNERSHIP & FUNDRAISING

• Serve as a spokesperson and brand ambassador
for BHI, inspiring support and action from a highly
diverse group of potential constituents.

• Partner on the strategy to explore new
philanthropic, public sector, and private
opportunities to further scale organizational
impact.

• Elevate the brand and profile of BHI through
effective media outreach and various other
communication initiatives.

• Streamline and synthesize inter-related work
streams into a cohesive revenue strategy
demonstrating maximum efficiency and
attractiveness as an investment.

• Ensure grants and contracts are managed in
a framework of accountability that supports
compliance with applicable donor rules and
regulations.

• Ensure that BHI plays an active role in the global
health policy movement.

KEY RESPONSIBILITIES

TEAM LEADERSHIP
& PERFORMANCE MANAGEMENT

• Provide inspirational guidance and support for
the team leaders and foster a culture of unity
between the domestic and international staff.

• Promote a culture of high performance and
continuous improvement that values learning,
growth, and mentorship at all levels.

• Monitor and develop staff using a supportive,
needs-based and collaborative approach.

• Ensure staff members receive timely and
appropriate training and development.

• Build the capacity of the executive leaders and
managers to ensure high quality performance.

• Manage performance improvement processes
with care and support.

OPERATIONAL MANAGEMENT
& STEWARDSHIP

• Collaborate with the COO to identify proactive
measures to mitigate financial, operational,
security, administrative, and reputational risks to
the organization.

• Oversee and implement resources (human,
financial, and assets) to ensure the operations of
the organization are thriving, appropriate, and
supportive of the mission, while positioning the
organization to promote growth.

• Lead overall fiscal management that ensures
operating within the approved budget, delivering
maximum resource effectiveness and efficiency,
and maintaining the organization in a positive
fiscal position.

• Perform all Board-authorized fiduciary obligations
and governance reporting as required.

• Ensure the effective overall administration of
BHI’s global operations including safety, security,
logistics, inventory, and supply chain systems.

The Executive Director of Build Health International will possess the following attributes and competencies:
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THE SUCCESSFUL CANDIDATE WILL POSSESS THE 
FOLLOWING ATTRIBUTES AND COMPETENCIES:

• Inspirational, unifying, and adaptable leader
• Effective communicator across a variety of channels
• Decisive yet diplomatic in style
• Purpose driven with a strong business track record
• Motivated to drive desired outcomes to learn and 

promote intellectual curiosity for impacting global 
health outcomes

• Proven ability to energetically lead and understand 
globally distributed teams and develop staff to 
work collaboratively as well as autonomously

• Global health or international development 
experience, especially in Latin America, the 
Caribbean, and/or Africa

• Strong demonstrable track record in diversity, 
equity, inclusion, and belonging (DEIB)

• Advocacy, thought leadership, and media 
experience

• Solutions-focused with the ability to lead and 
motivate an Executive Team effectively

• Experience with organizations in a phase of rapid 
growth with a track record of creating systems and 
structures to meet the needs

• Familiarity with the grant application process, 
administration and reporting is highly desirable

• Passion for service excellence and improving 
quality

PERSONAL SPECIFICATIONS
• Strong interpersonal and listening skills, an

approachable manner, and the ability to empower
teams

• Ability to lead boldly and courageously, and to
push the margins

• The highest levels of integrity with the ability to
engender trust

• Availability to travel internationally as needed.

IN ADDITION, STRONG CANDIDATES WILL COME 
WITH:

• A bachelor’s degree in business  administration, non- 
profit management, international development, 
public policy, finance, architecture, engineering, or 
related field (advanced degree would be attractive) 
or requisite years of experience in lieu of academic 
qualifications. Academic credentials will not take 
the place of robust/relevant work experience.

• Minimum of ten years of experience in global 
organizational management

• Minimum of three years of experience in an 
international NGO context.

COMPENSATION & BENEFITS

Compensation is competitive and commensurate with 
experience. Attractive benefits are offered. 
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About Koya Partners
Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic advising 
firm dedicated to connecting exceptionally talented people with mission-driven clients. Our founding 
philosophy—The Right Person in the Right Place Can Change the World—guides our work as we partner 
with non-profits & NGOs, institutions of higher education, responsible businesses, and social enterprises 
in local communities and around the world. 

For more information about Koya Partners, visit www.koyapartners.com.

Koya Partners have been exclusively retained for this search.  Leading will be Maureen Alphonse-Charles, Managing 
Director (SVP of Talent, Diversity and Equity) and Sarah Avendaño, Executive Search Consultant. To express your 
interest in this role please submit your materials here. All inquiries and discussions will be considered strictly 
confidential.

Build Health International is an equal opportunity employer and strongly encourages applications from people of 
color, persons with disabilities, women, and LGBTQ+ applicants.

EXPRESSING INTEREST

https://www.koyapartners.com
https://talent-profile.koyapartners.com/search/4082



