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Since 1987, Seattle Arts & Lectures (SAL) has cultivated transformative 
experiences through story and language with readers and writers of all 
generations across the greater Puget Sound region, providing opportunities 
to engage with the most compelling writers and cultural thinkers of our 
day. We envision a future in which story and language continuously and 
courageously revitalize equity, justice, and belonging. 
As Seattle has grown in size and sophistication, SAL has kept pace and helped 
engage, inspire, and connect our growing community. In 2019/20 alone, over 
29,000 SAL attendees had accessible, meaningful experiences with the foremost 
writers and thinkers of our time through SAL programming. 13% of SAL tickets 
were provided at very low or no cost to community members who otherwise 
cannot afford to purchase tickets. In the 2020/21 season SAL launched $10 
tickets at most events as well as digital access for all events in response to 
COVID-19, a strategy that will continue going forward.  

SAL’s Programs include the following: 

• WITS – SAL’s Writers in the Schools (WITS) program 
places professional local writers in public elementary, 
middle, and high school classrooms, empowering 
young people to discover and develop their authentic 
writing and performance voices. Since 1994, WITS has 
served over 100,000 students throughout the Puget 
Sound region.  

• Poetry Series – In 2000, SAL debuted its Poetry Series 
to present established and emerging poets for readings 
and lectures.  

• Literary Arts – The Literary Series presents talks and 
conversations with the leading fiction and non-fiction 
writers of our time.  

• Women You Need to Know (WYNK) – Women You 
Need to Know (WYNK) is a three-part series that 
features and celebrates feminist authors, artists, icons, 
troublemakers, and visionaries. WYNK is designed to 
showcase cutting-edge, thought-provoking women.   
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• Journalism Series – SAL launched this three-part series in 2018 in 
partnership with National Book Award-winning writer and New York Times 
correspondent Tim Egan and renowned national journalist Sam Howe 
Verhovek to shine a spotlight on the free press. 

• Community Curated Series – For our 21/22 Season, SAL is launching this 
new three-part series to share SAL’s curatorial power with local BIPOC 
luminaries, to give a powerful platform to new voices, and to make SAL a 
place of belonging for BIPOC audience members. 

• SAL Presents – SAL Presents features authors, artists, and prominent 
thinkers discussing their latest works, as well as other exciting literary 
surprises. 

• Book Bingo – Every summer, we partner with The Seattle Public Library to 
create a Book Bingo card for our free summer reading program. Adults and 
kids play along from May to September to be entered in a chance to win 
fabulous literary-themed prizes.  

We are a 12-person team with an annual budget of around $3M and a 
21-member board of directors. Along with our WITS program, SAL presents 
approximately 30 public events reaching over 30,000 people per year. 

LEARN MORE:
lectures.org
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Seattle Arts & Lectures (SAL) seeks a forward-thinking, innovative 
Executive Director who will galvanize and inspire students, staff, community 
members, and the regional public in a collaborative vision for SAL that 
reflects innovative approaches to identifying and engaging new live and 
digital audiences.  
Reporting to the Board, the Executive Director will be responsible for SAL’s 
consistent achievement of its mission, programs, administration, and financial 
objectives. This natural relationship-builder will have excellent interpersonal and 
communication skills as well as an ability to work constructively and collegially 
with a diverse constituency and community. 

The Executive Director must have a deep commitment to and understanding of 
diversity—in all dimensions—as a force for academic and artistic excellence and 
as a deeply held commitment at the heart of the institution’s mission.  

Key responsibilities of the Executive Director include, among others:  

Strategic Leadership 

• Serve as a thought leader and provide innovative leadership to grow and 
guide SAL’s program model and impact in a post-COVID world.  

• Lead the Board and team in identifying and implementing strategic 
initiatives that expand SAL’s capacity to serve audiences.  

Operational Leadership 

• Provide leadership for all aspects of operations, including financial oversight 
and management of programs/events.  

• Ensure that long-range plans are in place and that organizational resources 
are efficiently deployed to meet SAL’s mission over the long term.  

Team Leadership 

• Lead and develop a world-class, high-performing team that is deeply 
motivated and engaged. 

• Continue to evolve SAL’s culture, specifically as it relates to equity, inclusion, 
diversity, and access, to be aligned with the communities SAL serves as well 
as ensuring that SAL continues to be a great place to work.  

THE OPPORTUNITY
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Community Engagement 

• Act as the primary spokesperson and ambassador for SAL, effectively 
communicating its mission and vision to a wide variety of community 
partners and constituents. 

• Oversee the creation and development of innovative education initiatives 
and public programs that will appeal to and foster new connections with 
the greater Seattle community. 

• Collaborate with other nonprofits and institutions to do cross-marketing 
and/or co-producing of events to become better integrated in Seattle’s 
diverse cultural life. 

Fundraising & Revenue Generation 

• Ensure successful fundraising from individuals, corporations and 
foundations, and others in partnership with the Development Director.  

• Generate new sources of revenue by creatively and strategically expanding 
and deepening SAL’s existing donor base.  

• Expand and develop fundraising opportunities through new and ongoing 
strategic partnerships. 

THE OPPORTUNITY
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Strong candidates will bring a diverse set of skills, characteristics, and 
experiences, both professional and lived. SAL and Koya strive to mitigate 
inherent biases that influence hiring practices by focusing on a holistic view 
of potential candidates and understanding that no single candidate will offer 
every desired skill and characteristic. 
The following offers an aspirational view of the ideal candidate profile; we 
encourage applications from candidates with a wide range of experiences and 
backgrounds, especially those from underrepresented groups.  

SAL is open to applications from candidates who are not currently living in Seattle 
but are open to relocating and becoming deeply engaged in this vibrant, unique 
community.  

Mission & Culture Alignment 

The Executive Director will have a passionate belief in SAL’s mission and an 
understanding of how empowering, educating, entertaining, and connecting 
audiences can enhance communities and contribute to building an active 
and informed community and democracy. The Executive Director will have a 
background or experience in arts or literature with a passion for reading/writing, 
and a knowledge of the literary community. The Executive Director will recognize 
the uniqueness of SAL’s position in its local community, the region, and the broader 
cultural landscape, proactively seeking out opportunities to increase its impact and 
add value. This person will lead with transparency, warmth, humor, and humility.  

Communication & Listening 

The Executive Director will serve as a key public ambassador for SAL, sharing its 
mission with the outside world and working to increase the institution’s visibility 
more broadly. This executive will be a charismatic public speaker who possesses the 
ability to tell the story, engage audiences, listen, and moderate communications 
with a wide variety of stakeholders. The Executive Director will be a strong verbal 
and written communicator fluently able to make clear the value of the organization 
to a broad range of constituents including Board, staff, donors, funders, community 
partners, and beyond. The Executive Director will enthusiastically convey goals to 
new and existing stakeholders and develop a powerful sense of shared purpose in 
and motivate others to engage in the work of SAL. The Executive Director will be 
skilled at listening and learning, understanding nuanced perspectives, and  
providing opportunities for varied constituents to engage in ways that are 
meaningful to them.  
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Strategic Vision 

The Executive Director will be a visionary and strategic thinker who can effectively 
lead SAL to consider innovative approaches to identifying and engaging new live 
and digital audiences and forging partnerships in furtherance of SAL’s strategic 
priorities. With superior conceptual and critical thinking abilities, this executive 
will curate and evolve “big ideas” into reality and deliver results while boldly 
pushing the boundaries of the work and encouraging new ideas and business 
models. The Executive Director also pioneers new ways to connect with diverse 
audiences and cultures in authentic and meaningful ways. This leader will have 
the enthusiasm and curiosity to remain at the forefront of the arts sector and to 
develop new and unique opportunities to serve the mission.  

Nonprofit Management 

The Executive Director will have a strong record of successful 
oversight and management of nonprofit finance and 
operations. This person will promote a culture of excellence 
and high-quality execution at all levels within the institution, 
providing outstanding stewardship for SAL. Highly skilled 
in the oversight of budgets, finances, and personnel 
management, this individual will work with the Board and 
leadership team to consider the organizational impact of 
decisions, programs, and strategic plans or initiatives, and to 
make sound recommendations accordingly. 

Staff & Community Engagement 

The Executive Director will be an inclusive leader capable 
of building and supporting a culture of collaboration. This 
executive will have a proven track record of leading high 
performing teams and guiding team members’ growth and 
development. Adept at facilitating decision-making, the 
Executive Director will consistently solicit input from varied 
sources, facilitate robust dialogue, successfully navigate 
divergent opinions, and be skilled at making decisions/
bringing the dialogue to closure.  

Understanding that leadership is partnership, the Executive Director will build 
bridges and sustain meaningful relationships with a diverse set of community 
members to further SAL’s mission. The Executive Director will have a rich 
understanding of and belief in the power of celebrating and advancing equity, 
inclusion, diversity, and access at all levels, internally and externally. 
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Fundraising & Development 

The Executive Director will have experience with fundraising and the ability 
to cultivate and steward donors. This exectuive must be able to build strong 
relationships within the greater community, with current and potential donors, 
and with the Board. This leader will have substantial knowledge and experience 
with various fundraising and communications channels, including major gifts and 
capital campaigns, foundations, and corporations, and the ability to provide high-
touch engagement with all of SAL’s constituents. 
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COMPENSATION & BENEFITS

The total compensation for this role is $145,000-$165,000. Final salary 
will be commensurate with qualifications and experience. SAL also offers a 
generous and comprehensive benefits package that includes:

• 100% paid health and dental insurance premiums for the employee 

• 403(b) retirement plan pre-tax distribution with a 3% gross salary 
contribution annually funded by SAL 

• Long-term disability and paid medical leave  

• 4 weeks accrued paid time off in addition to 12 company holidays and 7 
days of paid sick leave per year
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Molly Brennan and Amber Brown of Koya Partners have been exclusively retained 
for this search. To express your interest in this role please submit your materials 
here. All inquiries and discussions will be considered strictly confidential. 

SAL is an equal opportunity employer. Individuals from all cultures and 
communities are encouraged to apply. SAL strives to create a diverse and 
welcoming workplace. We believe that having a board of directors, staff, 
interns, and volunteers with diverse backgrounds enables us to better meet our 
mission and we strongly encourage applications from people of color and other 
historically underrepresented and marginalized groups. 

CONTACT

About Koya Partners

Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic advising firm 

dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 

Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 

institutions of higher education, responsible businesses, and social enterprises in local communities and around the 

world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 

variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 

diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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