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Based in Boulder, CO, Protect Our Winters (POW) is a nonprofit 
that engages and mobilizes the outdoor sports community 
to lead the fight against climate change through educational 
initiatives, political advocacy and community-based activism. 

POW’S MISSION IS TO TURN PASSIONATE OUTDOOR 
PEOPLE INTO EFFECTIVE CLIMATE ADVOCATES. 
POW BRINGS TOGETHER A COMMUNITY OF 
ATHLETES, CREATIVE PIONEERS, AND FORWARD-
THINKING BUSINESS LEADERS TO AFFECT SYSTEMIC 
SOLUTIONS TO CLIMATE CHANGE.

Founded by professional snowboarder Jeremy Jones in 2007, 
POW works against climate change by turning passionate 
outdoor people into effective climate advocates. POW is a 
community of athletes, thought pioneers and forward-thinking 
business leaders working to affect systemic political solutions to 
climate change. 
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POW’S THEORY OF CHANGE:

In the future that POW envisions, the world embraces renewable 
energy, electric transport, breakthrough technologies and market 
policies to achieve carbon neutrality by the end of the century. 
Individuals will drive to crags, trailheads, and renewably powered 
ski areas in zero-emission vehicles; and elected officials from all 
parties at all levels of government will make addressing climate 
their top policy priority.

POW believes that to solve the climate crisis, it will involve:

• Technological & Financial Solutions: It is important to 
incentivize a clean energy future (big-scale renewables and 
storage, tax credits and carbon pricing).

• Political Will: With the right people in public office, POW can 
work with them to make climate a top policy priority.

• Cultural Shift: The nation’s attitude about climate change 
needs to shift, so that not acting on climate is no longer an 
option.

POW’s theory of change hinges on the belief that the outdoor 
community can have a disproportionate impact by driving civic 
participation at those thin margins.

By focusing efforts in critical geographies and creating local 
activations, POW believes that the organization can educate, 
register and turn out enough voters to shift the nation’s response 
to the climate crisis.

To solve the climate crisis, the world needs this community. It’s 
the sum of small efforts—where passion turns into purpose—and 
the delivery of climate victories where they’re needed most.

Today, POW has a worldwide network of more than 130,000 
supporters and over 120 athlete ambassadors. The organization 
focuses on leveraging the outdoor sports community, an 
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industry that supports 7.6 million jobs and creates $887 billion 
on economic revenue. POW’s vision crosses party lines and de-
politicizes the climate discussion. The organization’s key formula 
for engaging over 57 million outdoor enthusiasts across the globe 
is to focus on relevance and authenticity. For POW and POW’s 
supporters, the outdoors are not just a passion but a way of life. 

With 14 talented and dedicated staff, a fast-growing annual 
revenue that hit $5.8 million in 2020, and a committed Board 
of Directors, POW is positioned to expand its reach in its next 
chapter. The organization’s reputation is one of credibility, 
innovation and community and POW has become a leader 
in the climate movement globally. Named a Best Nonprofit 
of the Rockies by Elevation Outdoors in 2020, POW’s work 
culture is focused on getting outside to enjoy the places that 
the organization works so hard to protect. POW’s staff and 
community are recreationists who feel most comfortable in 
hiking boots, rolling out a sleeping pad in a tent, and waking 
before the sun for an adventure. More than anything, this is a 
group of people committed to equitable solutions, not focused on 
elitism in sport, but instead a passion for the outdoor world and 
the preservation of it.

LEARN MORE:
protectourwinters.org
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https://protectourwinters.org/our-work/about-pow/our-team/
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https://www.elevationoutdoors.com/go-outside/best-of-the-rockies-2/
https://www.elevationoutdoors.com/go-outside/best-of-the-rockies-2/
https://protectourwinters.org/


REPORTING TO THE EXECUTIVE DIRECTOR, THIS 
INAUGURAL VP OF DEVELOPMENT WILL LEAD 
THE EVOLUTION OF POW’S DEVELOPMENT 
EFFORTS AND WILL DESIGN AND IMPLEMENT A 
COMPREHENSIVE STRATEGY FOR FUNDRAISING 
ACROSS MAJOR GIFTS, MEMBERSHIP, CORPORATE 
PARTNERS, FOUNDATIONS, AND PLANNED GIVING.

This leader will have the opportunity to build and mentor a high-
performing team, ensure an optimal department structure, 
and engage, educate, mentor, and support ambassadors, 
board, and senior leadership in their respective fundraising 
efforts. Additionally, the VP of Development will personally and 
successfully engage a portfolio of major gift prospects and 
donors. This person will serve as a strategic resource development 
leader for the organization, helping to map out the organization’s 
long-term strategy and rolling up their sleeves to problem-solve 
and drive growth.  

THE OPPORTUNITY
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THE VP OF DEVELOPMENT WILL:

• Create and implement a comprehensive and strategic 
fundraising plan for POW and its sister organization, POW 
Action Fund. This includes overseeing all fundraising 
and forecasting across major donors, foundation grants, 
membership, corporate partnerships, and merchandise. 

• Actively build financial support for POW, including 
expanding and diversifying funding resources aligned with 
POW’s mission and strategic plan.

• Develop and execute a pipeline for Board and senior 
leadership that offers clarity on funding projections and 
supports the overall strategic plan with emphasis on five and 
six-figure gifts.

• Work in lockstep with other senior leaders at POW, 
particularly with the finance team, to ensure that the 
financial goals and fundraising efforts are complementary 
and effective. 

• Manage, coach and mentor Development team members. 
Facilitate continuous and transparent communication with 
staff and set performance goals throughout the year.

• Serve as a key point person for the management of a diverse 
portfolio of major donors including individuals and family 
foundations.

• Oversee POW’s membership engagement and user 
experience including systems design for prospecting, donor 
reporting, analytics, and donor communications.

• Represent POW at partner and stakeholder meetings and 
conferences. Serve as a spokesperson in public speaking 
engagements, public presentations, and communication 
with the press.

• In collaboration with the Marketing and Communications 
team, oversee development of creative and impactful 
content and reporting that connects funders with POW’s 
work and their impact, to increase renewal rates and gift size.

• Contribute to the development of POW’s strategic goals 
and objectives as well as the overall management of the 
organization.

THE OPPORTUNITY
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The ideal candidate will have the following professional and 
personal qualities, skills, and characteristics:

• Expertise in nonprofit fundraising for environmental, political, 
and/or advocacy organizations.

• Creativity around crafting donor relationships, with a unique 
ability to develop relationships through outdoor recreation.

• Demonstrated experience in building an organization’s 
fundraising plan with success in increasing the effectiveness 
of a development program and its staff.

• Proven management skills and the ability to establish a team 
and goal-oriented environment that empowers staff through 
communication and delegation and builds confidence, 
promotes diversity of thought, and celebrates achievement.

• A strong commitment to diversity, inclusivity, equity and 
justice and a desire to understand how those values operate 
within the organization and within partner organizations. 

• Experience supporting and managing Board committees 
and Board members.

CANDIDATE PROFILE

7Vice President of Development, Protect Our Winters



• Crisp and persuasive writing and speaking skills. Storytelling 
abilities to succinctly communicate a vision and process to 
senior leaders and other key constituents.

• Self-motivated, results-oriented, a “builder,” and 
entrepreneurial in approach and comfortable with 
networking and building visibility for POW.

• Familiarity with fundraising systems, databases and 
technology to design and execute the fundraising plan. 
Knowledge of Salesforce preferred.

• Belief in POW’s theory of change and passion for conveying 
the unique mission to donors.

• An idea-driven and creative problem solver with attention to 
detail.

• While experience in developing corporate partnerships is not 
a requirement, it would be considered additive.

• Comfortable in a fast-paced environment.

• Willingness and ability to travel domestically and 
internationally once appropriate.
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COMPENSATION & BENEFITS

THE ANNUAL SALARY FOR THIS ROLE IS $105,000 
TO $125,000, COMMENSURATE WITH EXPERIENCE. 

POW has a competitive benefits package, with built-in “Nature 
RX” days off each month so staff can get outside, 20 days of 
vacation, 10 paid holidays, paid sick leave, 403 (b), fully paid 
parental leave, time off for voting, and a strong medical and 
dental plan.
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Kara Teising and Libby Cornelssen of Koya Partners have been 
exclusively retained for this search. To express your interest in this 
role please submit your materials here. All nominations, inquiries 
and discussions will be considered strictly confidential.

POW is an equal opportunity employer and strongly encourages 
applications from people of color, persons with disabilities, 
women, and LGBTQ+ applicants.

CONTACT

About Koya Partners

Koya Partners, a member of the Diversified Search Group, is a leading executive search and 
strategic advising firm dedicated to connecting exceptionally talented people with mission-
driven clients. Our founding philosophy—The Right Person in the Right Place Can Change the 
World—guides our work as we partner with nonprofits & NGOs, institutions of higher education, 
responsible businesses, and social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team 
that represents a variety of backgrounds, perspectives, styles, and experiences. We encourage 
all to apply because we believe a diversity of voices leads to better discussions, decisions, and 
outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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