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Lewiston/Portland, Maine



Known originally as The Patrick Dempsey Center for Cancer Hope & 
Healing, the Dempsey Center was founded in 2008, as an affiliate of Central 
Maine Medical Center and a result of the Dempsey family’s personal 
experience. When Patrick’s mother Amanda was battling ovarian cancer, 
they recognized that wellness and complementary medicine are crucial 
components of quality care. 
The Center has occupied its current location in Lewiston, 
a beautifully renovated mill building, since 2012. In 2018, 
shortly after achieving independent nonprofit status, the 
Dempsey Center merged with the Cancer Community Center 
in South Portland, and thus began operating through that 
location as well. The COVID-19 pandemic accelerated the 
Center’s plans to create virtual services, and today, almost all 
services are offered through Dempsey Connects.

The Dempsey Center has a staff of 31 and annual revenue 
of approximately $3.5 million. Its signature fundraiser is 
the Dempsey Challenge, an annual 2-day run, walk, and 
cycle experience. In 2020, pivoting to all-virtual, the event 
attracted 2,800 registered participants from around the 
globe and raised more than $1.2 million.

The Dempsey Center is organized around the following core 
values: commitment, teamwork, humility, compassion and 
resilience. These values are palpable in the organization’s 
internal workings, in its community-based relationships 
and in every client interaction. With the goal of reaching 
everyone in Maine who has been impacted by a cancer 
diagnosis and remaining on the vanguard of this work 
worldwide, the Center is developing ambitious plans for 
sustainable growth.

For more information on the Dempsey Center, please visit 
http://www.dempseycenter.org/.  To learn more about the 
Dempsey Center’s impact, please visit here and here.  

ABOUT THE DEMPSEY CENTER
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https://www.youtube.com/watch?v=Qh-QhC6oTGw
https://www.youtube.com/watch?v=Qh-QhC6oTGw
http://www.dempseycenter.org/
https://www.youtube.com/watch?v=LuF_t3q9HLc
https://www.youtube.com/watch?v=IAaDe5NhQJk


Upon the departure of a highly successful, long-time leader, the 
organization is seeking an Executive Director who is excited about building 
on the Dempsey Center’s incredible history and expanding its impact in the 
future.
This is a unique and exciting opportunity to take the helm of a leading cancer 
support organization looking to expand its reach in Maine and also continuing to 
find ways to contribute nationally and internationally.  

The Dempsey Center is seeking an experienced, empathetic and visionary 
leader to oversee all facets of the organization’s work and to guide it to its next 
stage of development. The Executive Director is responsible for overseeing the 
administration, program development, strategic planning, fundraising of the 
organization, and reports directly to a highly engaged Board of Directors. The 
individual will work collaboratively with a highly experienced and capable staff 
to ensure continued high-quality service, expand access to programming and 
position the organization as it continues to play a leadership role in the field.  
This is an exciting opportunity for a leader who is passionate about both the 
mission and the model of the Dempsey Center and has the drive to increase its 
impact and reach.  

Keys for success include: 

• Developing and executing strategies that increase the visibility, capacity,
and impact of the Dempsey Center’s key programs in communities across
Maine, including in-person and virtual services.

• Inspiring and motivating staff through collaborative and empowering
leadership that maximizes staff talents and skills.

• Leading a comprehensive fundraising strategy that builds on existing
networks and pursues new funding avenues.

• Maintaining the financial viability of the organization by ensuring diverse
and sustainable revenue streams.

• Representing the organization externally with funders, partner
organizations and others in order to further the mission.

• Promoting the organization’s values of commitment, teamwork, humility,
compassion and resilience.

• Modeling a deep commitment to building a culture where clients & staff
are treated with compassion and respect, creating an environment where
all can thrive.

THE OPPORTUNITY
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The Executive Director of the Dempsey Center will have the following 
professional and personal qualities, skills, and characteristics: 

Passion for the Mission

The Executive Director will embody the values and mission of the Dempsey 
Center and as a result, will inspire and motivate others to action. An empathetic 
and genuine leader, the Executive Director will embrace 
the history and culture of the Dempsey Center, while boldly 
envisioning future possibilities for increased impact. The 
Executive Director will have a collaborative spirit and will be 
an inclusive leader who works easily and respectfully with a 
diverse set of stakeholders. With a strong equity focus, this 
leader will be committed to expanding access to services, 
particularly in underserved and rural communities. The ideal 
candidate will be an individual of unquestioned integrity, 
ethics and values and will be energized by the opportunity to 
impact lives in a powerful way.  

Strategic and Visionary Leadership

The Executive Director will be an experienced leader, who 
in partnership with the Board, sets and clearly articulates a 
vision for the organization. They will have the proven ability 
to develop and promote the strategies needed to advance 
the work of a mission-based organization, from funding to 
program delivery to evaluation of impact. The Executive 
Director will understand the importance of efficient 
operational and financial administration and will possess 
the ability to set strategy, prioritize, inspire and empower 
an exceptionally talented staff. With experience leading 
through change, the Executive Director will consistently 
have an eye on the future and be looking for ways for 
the Dempsey Center to grow, collaborate, and lead in the 
evolving landscape of cancer supportive care. Working 
directly with program, development, and operations staff, 
they will skillfully assess and anticipate challenges to set and 
implement a strategic vision for the Dempsey Center’s next 
phase of growth.  

CANDIDATE PROFILE
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Strong Fundraiser and Partnership Orientation

The Executive Director will be an energetic fundraiser/relationship builder 
who will fully embrace this aspect of the role, enabling the Dempsey Center to 
maintain its current funding base and access previously untapped support. A 
genuine and inspiring public speaker, this individual will be able to effectively 
articulate and convey the Dempsey Center’s mission and priorities to a wide 
range of stakeholders including funders, donors, healthcare systems, government 
agencies, partner organizations, community organizations, Board of Directors 
and staff, moving easily among these various worlds. The Executive Director 
will be skilled at building partnerships with other institutions and leaders in the 
field to enhance the organization’s impact and advance its mission and strategic 
priorities. They will seek opportunities to highlight and amplify the impact of the 
organization in the media and identify ways for the Dempsey Center to advance 
the field.  

Management and Business Acumen

The Executive Director will bring experience with efficient operational and 
financial administration and will possess the ability to set strategy, prioritize, 
inspire and empower an exceptionally talented staff. The Executive Director 
will also be skilled at presenting financial and operational information in a 
clear, concise fashion to a range of constituents, including a Board of Directors. 
They will bring an understanding of both the importance and power of 
technology, and the knowledge about how to leverage those tools to expand 
an organization’s reach. They will understand and implement best practices in 
nonprofit management, strategic planning, marketing and communications, and 
fundraising to meet ambitious goals and ensure the growth and sustainability of 
the organization. 

CANDIDATE PROFILE
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COMPENSATION & BENEFITS

Salary is competitive and commensurate with experience.

DIVERSITY, EQUITY, AND INCLUSION 
AT THE DEMPSEY CENTER
The Dempsey Center promotes a culture of inclusion and seeks talented staff from 
diverse backgrounds.

The Dempsey Center encourages applications from qualified candidates of every 
age, race, national origin, gender, gender identity, sexual orientation, ability, and 
veteran status.

About Koya Partners

Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic advising firm 

dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 

Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 

institutions of higher education, responsible businesses, and social enterprises in local communities and around the 

world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 

variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 

diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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CONTACT
Erin Reedy and Alicia Salerno of Koya Partners have been exclusively retained for this search. To 
express your interest in this role please submit your materials here.  

All inquiries and discussions will be considered strictly confidential.

http://www.koyapartners.com
https://talent-profile.diversifiedsearchgroup.com/search/936A8B12-C6D9-47C6-9003-A2BF0308B6B8



