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42% of girls 
used skills from 
No Means No 
Worldwide 
programming to 
stop sexual assault 
the year after 
training



ABOUT NO MEANS NO WORLDWIDE
No Means No Worldwide (“NMNW”) is a non-profit organization with a mission to end sexual violence against 
women and children. As one of only a few evidence-based, dual-gender violence prevention programs for women 
and youth in the world, NMNW offers programs that teach empowerment self-defense to women, girls, and gender 
equity to boys in communities with high rates of gender-based violence.

NMNW developed its system for violence prevention, intervention, and recovery in 2009 in Kenya and is adapting 
and scaling up its programs globally through training and technical assistance for strategic partners. NMNW 
programming was designed and adapted based on a classic feminist model developed in the 60s and 70s called 
Empowerment Self-Defense. This model is the only strategy that has continually been proven to reduce rates of 
sexual assault.

As a result of the high demand for scale-up, NMNW is expanding its impact by training Instructors from locally 
based implementing partner organizations to deliver its curriculum and programs. NMNW supports partners 
over the long-term by providing ongoing training, technical assistance, resource mobilization, and sharing of best 
practices in order to sustain and scale programs effectively.

NMNW is expanding through strategic partnerships with like-minded organizations and governments. From 2009 
until 2015 NMNW focused its work in Nairobi, Kenya in order to test and refine the curriculum and model. Following 
a successful expansion project in Malawi in 2015, which proved the replicability and efficacy of the model in a 
different country context, NMNW is now poised to scale its programs globally. Thus far, training programs have 
taken place in Kenya, Uganda, United States, South Africa, and Ethiopia, with future expansion plans of partnering 
to further programs in Nigeria, Zambia, Zimbabwe, Namibia, Malawi, Lesotho, and Botswana.
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NO MEANS NO WORLDWIDE 
PROGRAMMING
The programming combines three components to form 
a comprehensive intervention:
1. 12-hour classes for girls and boys;
2. Network Referral System; and 
3. Anonymous aftercare support for survivors.

Rigorous research has consistently shown that NMNW 
programs decrease rape incidence in extremely high-
risk communities.

NMNW classes teach girls awareness along with verbal 
and physical skills to prevent sexual assault and other 
forms of gender-based violence, while reshaping boys’ 
harmful beliefs around gender and sexuality, and 
teaching them skills to intervene when anticipating or 
witnessing violence.

Network Referrals encourage students who have been 
assaulted, or targeted for assault, to share their story 
with someone they trust. Instructors are trained to 
manage disclosures to effectively connect students to 
local services. 

NMNW further trains a select group of instructors, who 
are survivors themselves, to deliver services based on 
the 12-step Alcoholics Anonymous program. These 
entail private meetings for survivors to undertake a 
systematic recovery process and are a key component 
of the program in preventing repeat assaults and other 
trauma-related destructive behaviors.

Rigorous research and evaluation of NMNW 
programming, including multiple randomized control 
trials and quasi-experimental studies that have been 
published in peer-reviewed journals have shown:

• An average of 47% decrease in the incidence of 
rape among female participants

• At least 50% of female participants used skills to 
stop a rapist in the year following the training, and 
20% used the skills more than once

• Of boys who witnessed physical or sexually 
assaultive behavior in the year following the 
intervention, 74% successfully intervened to stop it

• 46% decrease in teen pregnancy-related school 
dropouts among program participants

To learn more about No Means No Worldwide, please 
visit nomeansnoworldwide.org.

GIRLS:

• Recognizing threats
• Boundary setting 
• Saying no effectively  
• Physical resistance/

escape skills 
• Seeking support

BOYS:

• Resiliency skills
• Positive 

masculinity
• De-escalation + 

negotiation
• Intervention skills
• Conflict resolution 

role-plays 
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THE OPPORTUNITY
No Means No Worldwide is seeking an ambitious, talented, and visionary leader in violence prevention to scale 
programs for the organization while maintaining operational fidelity and take the organization to new heights in 
this next chapter, building on the strong track record and successes of the last decade.

The Executive Director is responsible for the overall strategic, operational, financial and managerial responsibility 
for NMNW and reports to the Board of Directors. With a deep passion for NMNWs mission, the Executive Director 
will drive significant results both internally and externally, with a particular focus on the unique needs of trainers 
and instructors.

The Executive Director will be a champion for the rights of women and children, specifically in the prevention 
of gender-based violence.  They will participate in shaping agendas surrounding global impact goals, research 
agendas and best practices. A strong track record in galvanizing effective partnerships with a proven ability to 
effectively mobilize a range of stakeholders globally is required.
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KEY
RESPONSIBILITIES

STRATEGIC LEADERSHIP & GOOD GOVERNANCE

• Sexual Violence Prevention and Recovery: existing 
knowledge, or willingness to become an expert, 
and belief in the dual gender approach to sexual 
violence prevention. Willingness to do a deep dive 
into Empowerment Self Defense, Men’s Gender 
Transformative classes, 12 Step Programming and 
the use or creation of a Medical, Legal Psychosocial 
Network for survivors. 

• Global Impact Strategy: Develop and carry out 
organization-wide strategies to advance NMNW’s 
global impact goals through program, policy and 
advocacy; influence decision-makers; and leverage 
global assets and networks. This will entail leading 
across teams to ensure accountability, alignment 
and results.

• Change Leadership: Ability to lead change and 
demonstrate a high degree of flexibility in managing 
change across a broad group of stakeholders in an 
inclusive manner. This will require some high level 
of out-of-the-box thinking and risk taking. 

• Research and Development: Ability to work with 
NMNW Monitoring and Evaluation staff, and 
participate in the direction, design and goals 
of research conducted by NMNW for internal 
learnings and peer reviewed publications. Proven 
ability to stay abreast of current issues, and 
emerging funding trends in the space of violence 
prevention. Ability to harmonize practices and 
services of programs, including program strategies 
and indicators, and the latest professional 
developments in the SVP arena with general 
NMNW research and development goals.

• Governance: lead the ongoing development and 
performance of the Board. Ensure documentation 
is provided for the Board to effectively govern the 
organization. Demonstrate organizational efficacy 
of the strategic plan to overall impact and reach on 
the ground. 
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STAKEHOLDER ENGAGEMENT

• Thought Leadership: Represent NMNW to a 
wide range of external constituencies, cultivating 
supportive relationships with NMNW. Share 
evidence, information and learning that advances 
Sexual Violence Prevention awareness, knowledge 
and practice among key audiences. This may 
include speaking at different conferences and 
high-level gatherings of public, private and non-
government sector leaders.

• Fundraising: Ability to be the face to the donor 
and guide staff on strategy in fundraising and 
communications with international and national 
funders. Familiarity with USG, USAID donor funded 
initiatives preferred. 

• Advocacy and Diplomacy: Advanced skills 
navigating multilateral and bi-lateral institutions in 
the SVP space.

• Networking: Proven ability to network and manage 
multiple, complex pursuits.

• Presentation Skills: Proven ability to create, write 
and deliver presentations on results and products 
to small and large groups.

• Community Relations: Mastery of skills in facilitating 
working relationships with key constituents.

OPERATIONAL MANAGEMENT

• Scale Up: Knowledge and experience with the 
science of rapid global expansion and program 
scale up. Understand the balance between 
fidelity to evidence-based programs, innovation 
related to scaling up across multiple countries and 
partnerships, and the humility to seek a diverse 
range of internal and external insights to inform 
decision-making. 

• Team Development: Manage and motivate team 
members in ways that encourage professional 
talents and growth. Facilitate a positive and 
equitable organizational culture that develops a 
strong sense of community, accountability and 
professionalism.

• Internal Communications: Facilitate a culture of 
transparency and accountability via communication 
processes. Communicate internally about policy 
and legal trends affecting NMNW work, as well as 
facilitating organizational responses.

• Operational Excellence: Work closely with NMNW 
management team to ensure alignment with 
organization-wide initiatives that aim to increase 
global impact.

• Leadership and Management: Proven ability 
to lead, supervise and coach members of staff 
indifferent locations. Strong business and financial 
acumen.
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CANDIDATE PROFILE

A STRATEGIC & VISIONARY LEADER 

The Executive Director is a strategic, visionary and 
results-oriented leader capable of leading NMNW to 
great heights in its next chapter. This leader will bring 
effective governance experience working with and 
reporting to a Board of Directors, preferably in the 
gender-based or sexual violence prevention space. 
This leader will inspire the staff, Board and partners in 
identifying where NMNW could, and should, be going 
and push the organization forward in a collaborative 
manner to lead the charge. An engaging and supportive 
leader with a positive approach, the Executive Director 
will have a track record of motivating and inspiring 
others to achieve impact through creativity and 
teamwork and of leveraging individual strengths to 
meet organizational goals, such as scaling programs 
and operations internationally. Finally, the Executive 
Director possesses the curiosity and drive to stay 
ahead of trends and innovations in the fundraising field 
in order to identify how emerging trends may impact 
NMNW’s work and how they can be integrated into 
organizational strategy and design. 

AN INSPIRATIONAL AMBASSADOR & FUNDRAISER 

An inspirational leader, the Executive Director 
will passionately convey NMNW’s vision, strategy, 
successes and opportunities with intensity both within 
the organization and to its external stakeholders. 
The Executive Director has the ability to engage with 
governments, NGOs, peer organizations, donors and 
philanthropic stakeholders. This leader will have an 
executive and mission-driven presence and will be 
able to effectively articulate and convey NMNW’s 
mission and priorities to a range of constituents 
including donors, government partners, partners in 
the field, Board, staff, volunteers and constituents. 
This leader brings familiarity with a wide range of 
fundraising channels, including government, individual 
giving, corporate and foundation support. As the 
lead external voice of the organization, the Executive 
Director will bring an inspirational approach to building 
collaboration and buy-in and generating support for 
the organization, continually innovating to help expand 
its impact and reach. 

A RELATIONSHIP BUILDER & COLLABORATIVE LEADER 

The Executive Director will be skilled at building effective 
relationships at multiple levels of an organization, 
helping to develop effective plans and solutions and 
navigate through challenges and obstacles to achieve 
goals. The ideal candidate possesses the ability to 
properly balance collaboration and decisiveness, 
understanding where input is needed and then driving 
effectively and efficiently toward execution. The 
Executive Director is a strong leader, communicator 
and collaborator who is skilled at listening to, and 
learning from, all of their constituents. The Executive 
Director will exhibit a ‘servant leadership’ style and will 
strengthen, retain, and provide supports for a team 
that will implement the course of action for achieving 
the vision. An engaging and supportive leader with 
the capacity to enforce accountability, this leader will 
have a track record of motivating and inspiring others 
to achieve impact through creativity, teamwork and by 
leveraging individual strengths to meet organizational 
goals.

The ideal candidate will have the following professional and personal skills, competencies, and characteristics:
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CHAMPION FOR DIVERSITY, EQUITY & INCLUSION 

As Executive Director, this person will lead continuing 
efforts in prioritizing equity as a driver for No Means 
No Worldwide. They will embrace principles of 
Diversity, Equity, and Inclusion in hiring, mentorship, 
teambuilding and stakeholder engagement. They will 
actively focus on building equity into structures, systems 
and processes for employees and the countries and 
constituents NMNW serves. This leader is appreciative, 
affirming, and inclusive of all cultural backgrounds and 
demonstrates active listening, empathy, and effective 
engagement to increase cultural competence.

PASSION FOR THE MISSION

The Executive Director will embrace and have a true 
passion for the mission of NMNW, as well as previous 
experience in leading violence prevention programs. A 
servant leader, they will exhibit a high level of emotional 
intelligence, graciousness, and collegiality, as well as a 
personal style that embodies humility and patience 
with quiet confidence and strength of character. This 
leader must demonstrate a deep understanding of 
and respect for the varied cultural backgrounds of 
those served by NMNW and the importance of cultural 
competency in every aspect of the work. This leader 
will be an individual of unquestioned integrity, ethics 
and values; someone who can be trusted without 
reservation.

LOCATION

This role can be based anywhere in the United 
States (global flexibility for the right candidate will 
be considered). Once it is safe to do so, the role will 
require approximately 20%-40% travel internationally. 

RESULTS ORIENTATION & BUSINESS ACUMEN 

An experienced leader of gender-based violence 
prevention programs, the Executive Director brings 
a proven track record of developing and leading 
high-performing teams, drawing the best out of 
each individual to achieve goals, utilizing continuous 
improvement methods and metrics while holding the 
team accountable even in a challenging environment. 
They will bring a strong results orientation and proven 
track record of exceeding goals. In addition, this leader 
is able to prioritize objectives and convert strategy into 
effective execution, particularly as it relates to scaling 
an international organization. The successful candidate 
brings a demonstrated ability to consistently make 
good decisions and solve complex problems through 
analysis, wisdom, experience and judgement. This 
leader will bring a high level of intellectual horsepower 
and a curious, collaborative and creative mindset. The 
Executive Director has the ability to effectively build 
organization and staff capacity, developing a topnotch 
workforce and processes that ensure organizational 
efficiency. The Executive Director understands the 
importance of a robust partnership with the Board and 
will ensure fiduciary responsibility and sound financial 
management practices and accountability to the Board.  
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About Koya Partners
Koya Partners, a part of the Diversified Search Group, 
is a leading executive search and strategic advising 
firm dedicated to connecting exceptionally talented 
people with mission-driven clients. Our founding 
philosophy—The Right Person in the Right Place 
Can Change the World—guides our work as we 
partner with non-profits & NGOs, institutions of 
higher education, responsible businesses, and social 
enterprises in local communities and around the 
world. 

For more information about Koya Partners, visit 
www.koyapartners.com.

Nicole Kamaleson, Managing Director Global Practice, 
and Josyanne Roche, Senior Search Associate of Koya 
Partners, have been exclusively retained for this search. 
To express your interest in this role, please submit your 
materials here. All inquiries and discussions will be 
considered strictly confidential.

No Means No Worldwide is an equal opportunity 
employer and strongly encourages applications from 
people of color, persons with disabilities, women, and 
LGBTQ+ applicants.

EXPRESSING
INTEREST

https://www.koyapartners.com
https://talent-profile.diversifiedsearchgroup.com/search/4273

