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Sesame Workshop is the nonprofit educational organization behind 
Sesame Street, which reaches 156 million children across 160 countries. 
The Workshop’s mission is to use the educational power of media to help 
children everywhere grow smarter, stronger, and kinder. Delivered through 
a variety of platforms, including television programs, digital experiences, 
books, and community engagement, its research-based programs are 
tailored to the needs of the communities and countries they serve. For more 
information, visit www.sesameworkshop.org.

ABOUT SESAME WORKSHOP 
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ABOUT SOCIAL IMPACT & 
PHILANTHROPY (SIP) 

Most people know Sesame Workshop for their iconic television show, but 
they are so much more! 

Using the power of their engaging Muppets, their educational programs 
reach little learners during a critical period in their development. Sesame’s 
characters impart more than knowledge; they model the attitudes and 
behaviors that help children build resilience so they can thrive. From day 
one, Sesame Street was designed to give less-advantaged children a fair 
chance for success. Since then, Sesame Workshop has helped children cope 
with traumatic experiences, built awareness around autism, supported 
military families through difficult transitions, and much more. The common 
thread across all they do is giving children a great start in life and a 
continual source of hope.

None of this work would be possible without philanthropic support.
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Sesame Street
in Communities 

Sesame Street
and Autism 

Sesame Street
for Military
Families 

With economic hardship may come 
challenges such as food insecurity, 
uncertain housing, or poor physical 
health and well-being. Persistent 
exposure to these traumatic 
experiences impact children’s brain 
development, leaving them at risk 
for long-term problems. That’s why 
Sesame Street in Communities 
(SSIC) was created. The initiative 
leverages the power of a trusted 
brand, beloved characters, and 
research-based educational 
resources to build a circle of care 
around children and make a 
difference in their lives for years to 
come.

In the United States, an estimated 
one in 54 children are on the autism 
spectrum. But while the diagnosis 
is increasingly common, public 
understanding of autism is not. 
Sesame Workshop knows that all 
children want the same things: to 
feel safe, happy, and loved. And they 
know that all children have unique 
perspectives and talents that help 
make the world a richer place. That’s 
why Sesame Street and Autism: See 
Amazing in All Children was created.

Developed with input from parents, 
providers who serve the autism 
community, and people with autism 
themselves, See Amazing in All 
Children offers tools and strategies 
to manage common challenges; 
simplify everyday activities; grow 
connections and support from family, 
friends, and community. They work 
with a host of partner organizations 
and community providers to make 
sure materials are getting into the 
hands of families who need them.

As many as 600,000 children under 
eight have a parent in the military. 
These children may struggle to 
understand why Mom or Dad has 
to leave home or how they might 
change upon their return. And 
exiting the military poses additional 
challenges: new jobs, a new home, 
and new family roles and routines. 
Even under the best circumstances, 
these adjustments aren’t easy for the 
littlest members of the family.

For over a decade, Sesame has 
celebrated the incredible strength of 
military families, helping them build 
resilience through every milestone. 
Sesame Street for Military Families 
(SS4MF.org), addresses difficult 
topics like military deployments, 
homecomings, injuries, and grief.50% of U.S. 

children under 6 
live in low-income
families.

Nearly 1/4 live 
in poverty.

1 in 30 children 
in the U.S. go to 
sleep without a 
home of their own 
each year.

1 in 54 children 
in the U.S. is 
diagnosed with
autism.

5.4 million 
printed resources 
were distributed 
to military families 
and organizations.

SIP Impact Areas

71% of caregivers 
said our materials 
helped their child 
cope with an injured 
family member.

Children with
   autism are5x more likely to 
be bullied.
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Access to early 
education
Access to early education for every 
child: It’s at the heart of what they 
do. From our inception in 1969, we 
have sought to teach children around 
the world essential lessons about 
literacy and numeracy - reaching 
those who may have no other 
means to quality early education. 
And because young girls are often 
disproportionately left behind, we 
focus on girls’ empowerment in 
places such as India and Afghanistan. 
Philanthropic support means the 
Workshop can provide early learning 
to all children and continue to 
add timely lessons that will help 
both girls and boys reach their full 
potential.

• Literacy
• Numeracy
• Gender Equality

Through localized international 
versions of Sesame Street and 
through targeted interventions, 
we’re taking on some of the world’s 
toughest health challenges, from 
childhood obesity in the United 
States and Latin America, to HIV/
AIDS in South Africa, to WASH-related 
illness in South Asia and Sub-Saharan 
Africa. Raya, Sesame’s first-ever 
Global Health Ambassador Muppet, 
is modeling WASH behaviors for 
children in more than 10 countries 
and pioneering taboo-breaking 
conversations. She’s empowering 
children with the tools to improve 
their own health - and the health of 
their communities.

• WASH (Water, Sanitarion & 
Hygiene)

• Healthy Eating & Obesity
• HIV/AIDS

Here and around the world, the 
friendly Sesame Muppets not only 
offer comfort but deliver powerful 
tools to help children through some 
of the biggest challenges of their 
young lives. In the United States, 
we’re helping military families 
through deployment and injuries, 
providing tools and resources for 
families of children with autism, and 
helping children through traumatic 
experiences. And in the Middle 
East, we’re helping refugee children 
learn, cope, and build resilience. 
Philanthropic support helps Sesame 
Workshop deliver materials to 
children and families who need them 
most.

• Military Families
• Autism
• Trauma
• Humanitarian Response

Critical health 
lessons

Tools for vulnerable 
children
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Financials

Sesame Workshop is a nonprofit educational 501(c)(3) organization with charitable, tax exempt status. They maintain a 
balanced mix of revenue sources with support coming from foundations, corporations, government agencies, individuals, 
program sales, and product licensing.
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THE OPPORTUNITY

Sesame Workshop is seeking an experienced Chief Development Officer (CDO) to implement and lead the 
strategic expansion of a creative and entrepreneurial development program that emphasizes and advances 
the Workshop’s mission, impact, and growth. This is a unique opportunity to join Sesame at a critical moment 
in its history and to work with a committed, passionate, and talented leadership team to build on the 
organization’s success and help propel it to new levels of accomplishment. 

The CDO will join a highly visible and prestigious organization that is universally recognized for excellence 
in early childhood education and a commitment to meeting the most critical needs of children and families 
around the world. Sesame’s impact is well-documented through rich internal and external research. Those 
performance metrics, along with the organization’s mission, are what inspire donors. The CDO will serve as 
lead strategist in growing sustainable revenue streams for integrated fundraising.  Reporting to the President 
of Social Impact & Philanthropy, Sherrie Westin, and working closely with the President & CEO and Board of 
Trustees, the CDO will play a key role in fulfilling Sesame Workshop’s mission and strategic goals.

An engaging collaborator who thrives in a complex and changing environment, the CDO will work in close 
partnership with Sesame leadership and the Board to create and implement a comprehensive strategic 
development plan to generate support for Sesame’s social impact priorities. Part of the challenge will be 
to clearly craft and articulate a compelling case for philanthropic support to audiences who may not fully 
understand the organization’s social impact commitment, and who may have the impression that Sesame’s 
work is funded through product sales and licensing.

A bold thinker and a strategic yet hands-on executor, the CDO will have extensive experience to be able to lead 
a development organization with deep fluency in individual, foundation, and corporate fundraising. An ability 
to see new opportunities for mission-aligned fundraising and impact and to move nimbly to execute is critical. 
Sesame Workshop’s swiftly created Caring for Each Other initiative and the Critical Needs Response Fund that 
supports it are a prime example.

The CDO will build out a team within a results-focused environment that includes setting clear goals, 
providing regular feedback, and offering transparent accountability. The CDO will cultivate multi-faceted 
relationships that leverage impact, reach, and relevance. This person will work with Sesame Workshop’s 
current and former Board members, Development Committee members, network members, and other 
supporters of the organization to identify, cultivate, solicit, and steward influential and transformational 
donors. 

Collaborating with the CFO and Finance team, the CDO will oversee the fundraising budget and manage 
revenue to ensure that operating budget objectives and strategic goals are met. This leader will track multi-
year revenue and fundraising trends and use the information to predict future opportunities for expansion 
and diversification. 
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KEY RESPONSIBILITIES
An Expert in Fundraising Leadership & Development 
Operations:

• The CDO will be an experienced strategic leader with a 
measurable track record of proven success especially 
in major gifts and in rapidly growing a fundraising 
operation.

• The CDO will have a creative and entrepreneurial 
approach to building philanthropic partnerships 
(cross-sector, blended earned and philanthropic-
based revenue, etc.) to leverage the full strength of 
Sesame’s brand and impact capabilities.

• The CDO will have demonstrated expertise with a 
wide range of fundraising channels with particular 
focus on individual giving, major donors and 
foundations.

• The CDO will have a strong data and analysis 
orientation and a proven ability to use metrics to 
drive development decisions and achieve strategic 
objectives.

• The CDO will have campaign experience and an ability 
to adopt an entrepreneurial approach to expanding 
and deepening new and existing donor support. 

• The CDO will have a demonstrated record of 
implementing fundraising initiatives, including 
identification, cultivation, and stewardship and 
working in close partnership with senior leadership 
and Boards of Trustees to collaboratively achieve 
fundraising goals.

• The CDO will responsibly provide accountable and 
strategic leadership, direction and performance 
management to the high performing development 
team. This will include effective communication, 
coaching, mentoring and helping staff maximize their 
potential for success setting performance targets 
aligned with the strategy and annual operating 
objectives. 

• Key to the success of this role will be the CDO’s ability 
to take a strong team to the next level of fundraising 
and development operations growth.

A Relationship Builder and Collaborator:

• The CDO will be highly skilled at building and 
sustaining excellent relationships and will be a 
confident and articulate communicator who excels 
at defining and communicating the systems and data 
around strategy and outreach in development. 

• With the ability to work fluidly across all levels, the 
CDO will be able to build collaboration and buy-in 
and generate support from internal and external 
stakeholders. 

• The CDO will establish rapport and open 
communication with all constituents and successfully 
promote Sesame’s mission and objectives. 

• Collaborating closely with the President, Social 
Impact & Philanthropy, the CDO will implement 
a comprehensive and multifaceted donor-
communication and stewardship strategy ensuring 
donor engagement and satisfaction. 

• The CDO will have a strong working relationship with 
designated members of the Board and Development 
Committee and will be a proactive communicator at 
all times.
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A Results-Oriented Leader with Strong Execution 
Skills:

• The CDO will have a proven record of converting 
strategy into effective execution working in a fast-
paced environment. 

• The CDO will exhibit intellectual curiosity, including 
the ability to listen to and learn from multiple voices. 

• The CDO will have strong analytical skills and 
the ability to think creatively and collaboratively 
about the organization’s development goals while 
remaining focused on details and follow-through. 

• The CDO will be an assertive and responsive leader. 

• The CDO will be a builder who will work with 
the President, Social Impact & Philanthropy to 
set development priorities decisively, delegate 
responsibilities, assure accountability, and allocate 
resources to ensure results.

• The CDO will develop and motivate a stellar 
development team to creatively envision innovative 
ways of engaging potential stakeholders.

A Passion for the Mission:

• The CDO will bring a personal passion and 
commitment to the Sesame Workshop mission 
of helping children everywhere grow smarter, 
stronger, and kinder, as well as an appreciation 
and understanding of the organization’s vision and 
impact. 

• The CDO will have the capacity to understand and 
appreciate organizational strategies and be able to 
share this knowledge (the narrative) with potential 
donors with conviction. 

• The CDO will embrace Sesame Workshop’s culture, 
while continually innovating to help expand its brand 
and reach.

• The CDO will embrace and further Sesame Workshop’s 
commitment to diversity, equity, and inclusion with 
regard to culture, communication, and team-building.

• The CDO will coordinate development efforts with 
public education and communications to inform 
audiences about the work of Sesame and broaden the 
base of support. 

• The CDO will be an individual of unquestioned 
integrity, ethics and values and is someone who can 
be trusted without reservation. 
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CANDIDATE PROFILE

Competencies & Characteristics

• Outstanding and proven executive abilities: planning; 
communicating; managing talent in a competitive 
environment; and executing to achieve goals.

• Complexity: Demonstrated experience working in 
complex institutional settings; managing change; 
and working across divisions within an organization. 
An ability to quickly engender respect while 
building organizational understanding of the role of 
philanthropy in an earned revenue-driven model. 

• Building: Track record of accomplishment having built 
and led successful, sustainable major development 
programs.

• Best Practices in Philanthropy: Knowledge of the 
national and international philanthropic communities 
and best practices in major gift philanthropy and 
comfortable as a front-line fundraiser; proven track 
record of cultivating, soliciting and closing major gifts.

• Strategic: Ability to see the “big picture”, think 
strategically, and translate strategy into targeted 
goals and actions with demonstrated success in 
creating and expanding a culture of transformational 
philanthropy.

• Governance: Successful board and committee 
engagement experience. Significant experience 
working with Boards and supporting volunteers 
(including development volunteers, board members, 
and others) including but not limited to a fundraising 
context.

• Highly Relational: Experience with all phases of 
the relationship building and fundraising process, 
including experience in soliciting and stewarding 
major donors for gifts in the six and seven figure 
range. 

• Organized and Multi-tasking: Outstanding 
organizational skills including the ability to manage 
multiple priorities and to consistently meet timelines 
and budget expectations. Exceptional interpersonal 
and communication skills including written and oral 
presentations.

• Style: A leadership style that inspires confidence 
and encourages excellence, having gravitas, and an 
engaging approachable demeanor. 

• Multi-dimensional/cross-cultural Communications: A 
polished communicator; able to craft and articulate 
nuanced, sophisticated cases for support to diverse, 
global audiences and constituents.

• Enterprising: A creative, entrepreneurial spirit, with 
high energy, enthusiasm and a strong work ethic.

• Alignment: A genuine interest in Sesame’s unique 
mission.

Qualifications:

• Ideally, 10 or more years of progressive responsibility 
in a development context, including at least five 
years’ experience managing fundraising programs 
and fundraising staff. Experience in campaign 
planning and execution.

• A Bachelor’s degree is required; an advanced degree 
in a related field is preferred.

Compensation:

• Compensation will be competitive and commensurate 
with experience and accomplishments.

A successful Chief Development Officer will possess the following but not 
limited to qualifications, competencies and characteristics:
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Koya Leadership Partners has been engaged by Sesame Workshop to advise in this pivotal leadership hire.  
Leading this search is Nicole Kamaleson, Managing Director of the Global Practice, and Liz Lombard, Managing 
Director, Executive Search.  If you would like to recommend anyone or learn more, please send an email to 
Sesame@koyapartners.com.

To formally express your interest, please submit your completed application – both your compelling cover 
letter (addressing how this role fits in your life now, motivation, and your suitability per the above role 
specifications) as well as your CV/resume here.

About Koya Leadership PartnersAbout Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search and 

strategic advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 

Our founding philosophy—The Right Person in the Right Place Can Change the World—guides our work 

as we partner with nonprofits & NGOs, institutions of higher education, responsible businesses, and social 

enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents 

a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we 

believe a diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.www.koyapartners.com.

EXPRESSING INTEREST

mailto:Sesame%40koyapartners.com?subject=
https://talent-profile.koyapartners.com/search/4153
https://www.koyapartners.com

