POSITION PROFILE

Senior Research & Innovation Officer
Episcopal Health Foundation
Houston, Texas

ABOUT EPISCOPAL HEALTH
FOUNDATION
The Episcopal Health Foundation (EHF) believes all
Texans deserve to be healthy. EHF is committed to
transform the health of their communities by going
beyond just the doctor’s office.
EHF believes health is much more than seeing a doctor. Access
to affordable medical care is vitally important, but it’s only 20% of
what contributes to a person’s overall health. The remaining 80%
is determined by social and economic status, health behaviors,
community safety, physical environment, and much more.
By providing millions of dollars in grants, working with community
partners and congregations, and providing important research, EHF
supports solutions that address the underlying causes of poor health.
EHF was established in 2013 after the transfer of St. Luke’s Episcopal
Health System. With more than $1.2 billion in estimated assets, the
Foundation operates as a supporting organization of the Episcopal
Diocese of Texas and works across 57 Texas counties.

“EHF chose to focus
on improving
community
health, rather
than just health
care, because the
opportunity for
good health starts
long before one
needs to see a
doctor.

”

EHF chose to focus on improving community health, rather than just
health care, because the opportunity for good health starts long before
one needs to see a doctor. Health systems need scalable solutions to
address non-medical factors that impact health. EHF was created as a
community-based philanthropy to spark transformative change serving
more than 11 million Texans.
For more information on the Episcopal Health Foundation, please visit
episcopalhealth.org.
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THE OPPORTUNITY
The Foundation’s Research and Evaluation team seeks
a Senior Research & Innovation Officer (“SRIO”) to
increase their capacity to deliver cutting-edge applied
research and innovative projects in support of the
Foundation’s Strategic Plan.
The SRIO will provide leadership, planning, strategy development
and management of research projects; develop and maintain
strong relationships with external stakeholders in philanthropic,
academic, government, policy, and research institutions; and work
collaboratively with colleagues across the Foundation to develop
applied research projects.
Building upon the Foundation’s efforts to shift health system
resources in support of community prevention and upstream
priorities, the SRIO is expected to contribute to the Foundation’s
understanding of the policy environment and innovative practices
and to generate ideas and strategies to advance this work.
The SRIO will serve as both an active contributor to programs
and initiatives, as well as a strategic partner to the Foundation’s
mission. In support of this work, the SRIO must bring a systems-level
perspective that reflects an understanding of the public health, health
care, and social services systems that are designed to address health,
well-being, and equity.
Researchers and evaluators from a range of disciplines and areas
related to medicine, public health, public policy, political science,
epidemiology, data science, human services, sociology, psychology,
and related fields are encouraged to apply.
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THE OPPORTUNITY
The Senior Research & Innovation Officer will have the following responsibilities and competencies:
As it relates to internal relationships, the Senior Research & Innovation Officer will:
• Serve in a leadership role within the Research and Evaluation team.
• Act as a strategic partner with the Vice President in shaping and delivering on the research agenda
in support of the Foundation’s Strategic Plan.
• Provide support, mentoring, and direction to other members of the team.
• Collaborate with colleagues across the Foundation to support their research and learning needs for
grantmaking and community engagement.
• Support the development and management of Foundation-level initiatives for which a research base
is essential.
As it relates to external relationships, the Senior Research & Innovation Officer will:
• Cultivate strategic relationships with colleagues in philanthropic, academic, government, policy, and
research institutions to identify research and policy-related partnership opportunities to advance
EHF’s goals.
• Develop and manage research contracts and collaborations with external partners in support of EHF’s
goals, paying special attention to conceive and shape special initiatives for the foundation.
• Contribute locally, regionally, and nationally to changing the conversation to advance health, not just
health care, including building the research base to support this change.
As it relates to subject matter expertise, the Senior Research & Innovation Officer will have:
• Knowledge of health policy,
health care delivery systems,
and health/health care
financing across all levels
of government, with an
emphasis on low income
population.
• Understanding of the social
determinants of health, their
impact on health outcomes,
and how they are integrated
with health care delivery
systems and financed.
• Experience with multisectoral community health
collaboratives, especially
from a sustainability
perspective.
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CANDIDATE PROFILE
The ideal candidate will have the following professional and
personal qualities, skills, and characteristics:
A Relationship Builder
The SRIO will be skilled at building and sustaining excellent
relationships at multiple levels with varied constituencies including
the EHF Management Team and colleagues in philanthropic,
academic, government, policy, and research institutions. The SRIO
will be comfortable in a role expanding and enhancing the credibility,
visibility and reach of the organization. A team player, this leader
will strategically seek partnerships and build coalitions with other
organizations to leverage expertise. The SRIO will be an eventempered and humble leader who can talk with all constituents and
successfully convey EHF’s objectives. They will build bridges and
engage colleagues internally and externally. The SRIO will ensure that
all research-related work is consistent and aligned with EHF’s strategic
plan and vision in a professional and collaborative manner.
Public Health and Health Systems Expertise
The SRIO will work tirelessly as one of the key ‘Ambassadors’ for
the EHF’s mission. This leader will have a solid understanding of
the complex population that EHF serves. They will stay current on
relevant events, including federal, state and local legislation that
impacts the health and well-being of the communities served by EHF.
A thought leader in public health and in the health system, the SRIO
will participate in community and policy-related meetings, events
and conferences. With experience in developing and implementing
health system reform efforts, multi-sectoral community health
collaboratives, and feasibility planning efforts, the SRIO will display
confidence and authority in support of community health initiatives.
The SRIO will have demonstrated strategy development, program,
and planning experience, with a track record of sophisticated, valueadded collaboration among their peers. The SRIO will work from an
applied research perspective, seeking to identify relevant research,
commissioning research from external sources, and communicate
research findings to internal colleagues when in support of EHF’s
goals, strategies, and outcomes.
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CANDIDATE PROFILE
Passion for the Mission
The SRIO will have a true passion for the mission of EHF and a
commitment to effectively support the goals of the organization. A
strong advocate for community and public health, the SRIO will bring a
sense of urgency to the role, championing EHF’s mission. On the most
fundamental level, they will care deeply about the tools and steps
needed to improve the health and wellbeing of local communities,
promoting this passion throughout the organization. The SRIO will
be compelled by EHF‘s mission and will embrace their tradition of
excellence, while having an eye consistently focused on the future.
This leader will be an empathic, charismatic leader who has strong
faith in humanity and treats others with respect. The SRIO will be an
individual of unquestioned integrity, ethics and values; someone who
can be trusted without reservation.
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CONTACT
Koya Leadership Partners, the executive search firm that specializes
in mission-driven search, has been exclusively retained for this
engagement. Marissa Delgado, George Theotokatos, and Maureen
Clancy are leading this search. To make recommendations or to
express your interest in this role please visit email
EHF@koyapartners.com
All nominations, inquiries, and discussions will be considered strictly
confidential.

The Episcopal Health Foundation is an equal opportunity employer and
strongly encourages applications from people of color, persons with
disabilities, women, and LGBTQ+ and other underrepresented applicants.

About Koya Leadership Partners
Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible
businesses, and social enterprises in local communities and around the world.
Koya is an equal opportunity employer fully committed to creating an environment and team that
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for
everyone.
For more information about Koya Leadership Partners, visit www.koyapartners.com.
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