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Children’s Miracle Network Hospitals (“CMNH”) raises 

funds and awareness for 170 children’s hospitals across 

North America, funding research, critical treatments, 

medical equipment and charitable care to treat more 

than 10 million kids a year.  

In 2019, the organization raised more than $444 million for children’s 
hospitals, filling a significant gap in pediatric healthcare funding.

ITS VISION: Change Kids Health, Change the Future. 

ITS MISSION: Engage local communities to increase fundraising for 
their children’s hospital.

Children’s healthcare is underfunded. Insurance and government 
programs like Medicaid do not come close to covering the full cost 
of caring for kids, so children’s hospitals rely on donations to fill that 
funding gap. That’s where CMNH comes in. Through award-winning 
national fundraising programs and partnerships with 125 corporate 
brands, the organization rallies communities to raise funds for local 
children’s hospitals. In 2019, more than $444 million in donations 
— unrestricted to support the greatest needs — helped children’s 
hospitals give kids the care they deserve. In turn, their families and 
communities are healthier. More recently, CMNH established the 
COVID-19 Impact Fund to meet the urgent demands of caring for the 
most vulnerable kids during the pandemic.    

Since 1983, CMNH has raised more than $7 billion for children’s 
hospitals across North America — increasing its fundraising each 
year. The organization has evolved from hosting an annual televised 
fundraiser from a small studio to one of the world’s leading children’s 
charities. Today, charitable belief and donor intent for children’s 
hospitals are at an all-time high: 54 percent and 29 percent, 
respectively, according to brand awareness research commissioned by 
the organization in 2019.

ABOUT CHILDREN’S MIRACLE 
NETWORK HOSPITALS

Learn More:
cmnhospitals.org
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http://Change Kids Health, Change the Future
https://childrensmiraclenetworkhospitals.org/covid-impact-fund/
http://cmnhospitals.org/
http://facebook.com/cmnhospitals
http://instagram.com/cmnhospitals
http://youtube.com/cmnhospitals
http://twitter.com/cmnhospitals


ABOUT CHILDREN’S MIRACLE 
NETWORK HOSPITALS

CMNH’s impressive network of partners include:

• 170 Hospitals: Member hospitals receive unrestricted funds,
raised through CMNH’s fundraising partners and programs.

• Corporate Partners: 125 corporations, including Walmart, Ace
Hardware, Panda Express, and Costco Wholesale, and their
employee and customer communities raise funds for member
hospitals in their communities.

• Media Partnerships: In 2019, media partners raised $37 million
with partners such as iHeartMedia, Entercom, Cumulous Media
and Bonneville.

• High School & College Students: Miracle Network Dance
Marathon is a fundraising movement, powered by Gen Z-ers on
more than 400 high school and college campuses across North
America.

• Influencers: Celebrities, social influencers, corporate leaders and
patient ambassadors, serving as CHANGEMAKERS, leverage their
voices and channels to improve the future of kids’ health.

• Gamers: Extra Life is the industry’s leading charity gaming
initiative engaging more than 50,000 gamers and gaming brands
like Twitch and GameStop annually to “Play Games, Heal Kids”.

For more information on Children’s Miracle Network Hospitals, please 
visit cmnhospitals.org or CMNH’s Facebook, Instagram, YouTube and 
Twitter.
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https://dancemarathon.childrensmiraclenetworkhospitals.org/
https://dancemarathon.childrensmiraclenetworkhospitals.org/
https://childrensmiraclenetworkhospitals.org/changemakers/
https://www.extra-life.org/
http://cmnhospitals.org/
http://facebook.com/cmnhospitals
http://instagram.com/cmnhospitals
http://youtube.com/cmnhospitals
http://twitter.com/cmnhospitals


The Chief Financial Officer (“CFO”) is a new role 

explicitly designed to address the financial and 

operational needs of CMNH as it moves into its next 

chapter of excellence. 

This is a unique opportunity for an executive with strong strategic, 
financial and enterprise data management skills to deeply impact 
a leading institution that has experienced successful growth and is 
entering a period of adaptation and evolution.  

As an integral member of the President & CEO’s Executive Team, the 
CFO will partner closely with the EVP & Chief Operating Officer and 
Chief Programs & Marketing Officer to create organizational strategy 
and collaborate across the organization to ensure all areas of CMNH 
are aligned for success.

THE ROLE
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THE ROLE

Bringing a new level of financial leadership to the institution, this 
leader will oversee the strategic and tactical management of all 
areas of finance and accounting, including forecasting, budgeting 
and planning; ensuring fundraising goals and metrics are aligned 
with CMNH’s financial and operational needs.  This new leader will 
help move the organization to the next level in data management 
and analytics across the enterprise by establishing enterprise-
wide data collection, optimization and improvement; overseeing 
and directing policies and procedures relative to the organization’s 
financial and  data management operations; leading efforts for 
process improvements and performance enhancements; and 
ensuring diversity and inclusion initiatives and efforts are firmly 
rooted throughout CMNH’s strategic plans and within each level of the 
organization and its hiring processes. 

Additionally, the CFO will serve as the chief financial strategist for 
CMNH and develop strong professional working relationships with the 
finance executives on the Board of Trustees who are industry leaders 
in their respective fields.

Fundamentally, the CFO will be responsible for ensuring the long-
term fiscal health and viability of the institution. This includes 
ensuring that finance, accounting, strategic and annual planning, 
research and insights areas are properly coordinated with 
experience and programmatic areas; serving as thought leader on 
organizational matters; and leading efforts for data management 
process improvements and performance enhancements across the 
organization. 

“the CFO will 
be responsible 
for ensuring 
the long-term 
fiscal health and 
viability of the 
institution”
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THE ROLE

Additional responsibilities of the CFO include:

• In partnership with the CEO and Executive
Team, lead and implement CMNH’s long
and short-range strategic planning efforts
to develop multi-year business plans and
budgets, evaluate progress of organizational
activity against established goals and relevant
benchmarks and ensure plans are revised as
needed.

• Frame and interpret the “big picture” to senior
leadership and guide them and their teams to
participate in multi-year planning and goal-
setting to achieve desired results and support
CMNH’s strategic and mission objectives.

• Provide strategic leadership of CMNH
data governance and the creation of the
enterprise systems and processes. Balance
the organization’s functional expertise and
mission into a holistic, strategic approach to
operationally manage, access and leverage
data to meet organizational goals.

• Develop a strong, effective partnership with
the CEO and Executive Team that ensures
strategic, anticipatory management of all
finance functions.

• Evaluate and optimize technology across
the organization to enhance and streamline
organization-wide workflow and identify
solutions to automate and/or solve enterprise-
wide and departmental challenges.

• Institute best-in-class processes in budgeting,
financial planning and analysis, cost
management, program improvement, metrics
and/or policy changes.

• Serve as a strategic partner to the experience,
programs & marketing teams to interpret
fundraising strategies, convert short and long-
term goals into operation and program
expenditure budgets as well as collaborate on
reforecasting and refining multi-year
philanthropic revenue projections.

• Act as a business partner to CMNH Board
members, Executive Team, partners and staff
to discuss issues, coordinate activities and
resolve problems.

• Deliver speeches, write articles or present
information at meetings or conventions
to promote services, exchange ideas or
accomplish objectives.

• Provide guidance on enterprise level strategy,
insights & analytics, Finance & Accounting and
donation processing to ensure financial data
and donor data are aligned.

• Ensure each direct report runs the day-to-day
management of Finance & Accounting and
Strategy & Insights and ensure all teams are in
alignment with CMNH’s mission, vision, values
and strategic direction without distorting the
intended operating model.

• Oversee the process for strategic and annual
planning, analytics and insights, financial
analysis, forecasting and budgets.

• Oversee the preparation of financial materials
and communications to the CEO, Executive
Team and Board of Trustees to ensure
accurate and up-to-date financial and
fundraising reporting.

• Engage in strategic recruitment efforts and
internal programs that encourage inclusion
across the enterprise.
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Key Qualities and Characteristics

Finance Expertise & 

Business Acumen

Ability to Execute 

for Results

Building Relationships & Leading 

Through Influence

A Passion for the 

Mission 
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The ideal candidate will have the following professional and 
personal qualities, skills, and characteristics

Finance Expertise & Business Acumen

The CFO will bring deep experience running a 21st century finance 
department and the ability and confidence to ensure that the CMNH’s 
financial and data oversight is of the highest caliber. The CFO will be a 
strategic, visionary and creative finance leader with the tactical ability 
to “deep dive” into the details with strong quantitative and analytical 
skills. The CFO is able to transition seamlessly between the “big 
picture” and minutia. This leader will bring a high level of intellectual 
horsepower with a collaborative, creative and service-oriented 
mindset.  It is imperative that the CFO proactively bring innovative 
ideas to the CEO around identifying and implementing cost-saving 
and revenue-generating opportunities that fit within the mission. The 
CFO must have proven experience in budgeting, strategic forecasting 
and planning, and in overseeing financial, accounting, compliance and 
risk management of a complex organization. The CFO will be skilled 
at presenting financial information in a clear, confident fashion to a 
range of constituents with varying levels of expertise. 

CANDIDATE PROFILE
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CANDIDATE PROFILE

Building Relationships & Leading Through Influence

This leader will have strong executive presence, engender confidence 
and lead with authority. The CFO will be skilled at quickly establishing 
rapport and cultivating relationships across all levels of the 
organization. Highly articulate and a deft communicator, the CFO will 
easily convey the organization’s successes and opportunities with 
passion and intensity in written and verbal formats in both formal 
and informal situations. The CFO will embrace the culture of CMNH, 
while also fostering best-in-class practices across the organization 
in a productive manner. This leader will have a successful track 
record of leading and developing high-performing teams committed 
to the mission and goals of the institution. The CFO will foster trust 
and collaboration among team members and possess the ability to 
manage through change with flexibility and poise. The CFO must lead 
by example and demonstrate humility, a strong drive for excellence 
and strong emotional literacy.  This leader is an individual with 
unquestioned integrity, ethics and values; someone who can be 
trusted with highly confidential and sensitive information.
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CANDIDATE PROFILE

Ability to Execute for Results

The CFO will possess the skills to provide leadership 
for a new institutional chapter following a period 
significant growth, change and adaptation. As a 
strategic partner to the CEO and Executive Team, 
the CFO will conceptualize and analyze problems 
and solutions in a proactive, constructive, creative 
manner that will result in improved performance 
across the organization. A sound problem solver 
with excellent reasoning skills, this executive has 
the ability to understand and deal with complexities 
with ease and creatively overcome obstacles to 
achieve goals. The CFO will execute for results with 
a high degree of proactiveness, responsiveness 
and motivation. This leader will have a proven 
track record of exceeding goals and have a 
bottom-line orientation. The CFO possesses the 
ability to consistently make good decisions and 
solve complex problems through a combination 
of analysis, wisdom, experience and judgement. 
This leader will possess the curiosity and drive to 
stay ahead of trends in the finance field in order to 
identify new and unique opportunities to serve the 
mission. The CFO will develop and empower top-
notch leaders from the bottom up and lead from 
the top down. 

A Passion for the Mission 

The CFO will have a sincere passion for the mission 
of CMNH and a commitment to the health of 
all children. This is a leader who understands, 
and embraces, that the finance and operations 
functions of an institution of this caliber are 
dedicated to serving the overall mission of the 
institution. Sensitive to the current culture, this 
executive will be committed to effectively leading 
teams and serving as a strategic partner to the 
CEO to support the goals of the organization. This 
individual will bring a deep appreciation for the 
business challenges that nonprofits face and an 
excitement to be part of a team that is focused on 
identifying creative and strategic solutions to help 
CMNH adapt to the changing world around us and 
continue to thrive. The CFO is an authentic, honest 
and ethical person as evidenced by how they live 
day to day, treat others and operate in the world 
of business. A servant leader, the CFO will exhibit a 
high level of emotional intelligence, graciousness, 
collegiality as well as a personal style that embodies 
humility and patience with quiet confidence and 
strength of character.  

This leader demonstrates a commitment to embedding diversity and inclusion initiatives into all 
aspects of CMNH strategy and serves as a role model for behaviors expected in the organization. 

Candidates from a variety of different backgrounds (nonprofit and private sector) are desired.

Previous experience in a nonprofit organization with diverse fundraising and/or revenue streams is 
helpful, but not required.  
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Salt Lake City has seen a commendable growth in job opportunities over the past few years and has an 
unemployment rate that’s noticeably lower than the national average. The region is currently experiencing 
an economic boom, as numerous companies like Adobe Systems, 3M Health Information Systems and 
Microsoft move in. 

The largest private sector employment increases are in trade, transportation, technology and utilities, but 
there are also opportunities for jobs in education, health care, finance, manufacturing and construction. 
Aside from the state and county government, some of the region’s largest employers include Intermountain 
Healthcare, the University of Utah, Novus Credit Services and Delta Air Lines.

Nestled along Utah’s Wasatch Mountains, Salt Lake City has one of the country’s best backyards. Five 
national parks and several world-class ski resorts are within driving distance. Residents take full advantage 
of the recreational opportunities at their disposal and visitors are encouraged to do the same. Salt Lake City 
hosted the Winter Olympics in 2002 and many of the venues, such as the bobsled track and the biathlon 
course, are still in use. Tourism and hospitality are growing industries in Salt Lake City. The metro area’s 
international airport sees thousands of international and domestic arrivals each year, with travelers using 
Salt Lake City as a jumping-off point for skiing or national park visits.

Salt Lake City encompasses 109 public elementary, middle and high schools. Salt Lake City also has 117 
private schools. Fourteen high schools are recognized on U.S. News & World Report’s Best High Schools 
rankings. Nearly 1.2 million people live in the Salt Lake City metro area. The region’s vibrant urban culture 
is increasingly drawing millennials downtown. College students and young professionals make up a large 
chunk of the city center’s demographics. Young couples and families tend to favor the affordable Rose 
Park, Poplar Grove and Glendale neighborhoods rather than the older populations of Sugar House, Federal 
Heights and the Avenues.

Salt Lake City is known for hosting the famous Sundance Film Festival, but during the rest of the year, 
museums such as the Utah Museum of Fine Arts, performing arts venues such as the Vivint Smart Home 
Arena, and attractions such as the Hogle Zoo offer an array of cultural experiences. When the weather’s 
nice, residents appreciate the region’s 900-plus acres of public parks, including Liberty Park, Sugar House 
Park and This is the Place Heritage Park. During the cold season, locals head to the Wasatch Mountains to 
ski, snowboard and enjoy the mountain lifestyle in Park City.  The Utah state capital also offers its residents 
professional sports like Utah Jazz basketball.

ABOUT SALT LAKE CITY
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Koya Leadership Partners, the executive search firm that specializes 
in mission-driven search, has been exclusively retained for this 
engagement. Anne McCarthy, Alison Ranney and Alison Salisbury are 
leading this search. To make recommendations or to express interest 
in this role please email 

cmnhcfo@koyapartners.com 

All nominations, inquiries, and discussions will be considered strictly 
confidential.

Children’s Miracle Network Hospitals is an equal opportunity employer 
and strongly encourages applications from people of color, persons 
with disabilities, women, and LGBTQ+, and other underrepresented 
applicants.

CONTACT

About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search 
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven 
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.
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