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EXECUTIVE DIRECTOR
AMNESTY INTERNATIONAL USA
NEW YORK, NY OR WASHINGTON, DC

ABOUT AMNESTY
INTERNATIONAL USA
Amnesty International is a Nobel Peace
Prize-winning organization that works to
demand human rights for all – no matter
who or where
they are.
As the world’s largest grassroots human
rights organization, with seven million
members spanning more than 150
countries and territories globally, we
work to protect people wherever justice,
freedom, truth, and dignity are denied.
Amnesty is a democratically governed,
grassroots membership organization,
which means that our members vote on
key policy issues and elect the Board of
Directors.
Amnesty International has a uniquely
effective strategy for protecting human
rights that uses a three-pronged
approach:
1. We conduct research to uncover human rights abuses and document patterns;
2. We use this research to educate the public and equip activists to demand change; and
3. We mobilize grassroots activists to advocate for human rights in the U.S. and around the world.
As the largest country section of Amnesty International, Amnesty International USA (AIUSA) is part of a
global movement of millions dedicated to pushing back against injustice to make the change that we all
deserve to see – now and in the future.
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WHO WE ARE
Amnesty International USA has members and activists in all 50 states, who are part of a larger global
movement of seven million people in 150 countries.
Some of our members are experts on specific human rights issues, parts of the world, or advocacy areas,
and they serve as volunteer leaders. Others are volunteer leaders of local Amnesty International groups in
towns, universities, states, or regions of the country.
AIUSA’s elected Board of Directors develops a clear vision for the organization through policies that set goals
and priorities. The 15-person board provides stewardship for the organization; establishes appropriate and
constructive working relationships with staff, and; ensures the financial health of the organization through
fiscal oversight and fundraising.
AIUSA’s staff consists of just under 100 team members working out of six offices in the U.S. and remotely,
and a 6-member executive team.

OUR WORK
We work both at home and abroad to tackle the most pressing human rights violations and provide human
rights education with a lens for diversity, equity, and inclusion. Current core issues and campaigns include:
• Rights Now! Covid-19 Campaign
• Ending Gun Violence
• Refugee & Migrant Rights
• Deadly Force & Police Accountability
• National Security & Human Rights
• Abolishing the Death Penalty
• Protecting Human Rights Defenders
• Gender, Sexuality & Identity
• Individuals at Risk
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OUR IMPACT
Throughout its history, Amnesty International has won critical
protections for individuals and systemic change affecting
millions, including:
• Immigrants and asylum-seekers have been freed after we
campaigned against their unjust detention for exercising
their human rights, and people seeking safety were
welcomed to new homes in the U.S.
• We garnered the public support necessary for the adoption
of the United Nations Convention Against Torture.
• We generated the global support necessary to create the
International Criminal Court so that those responsible for
genocide, war crimes and crimes against humanity will face
justice.
• Our decades-long campaign has led to the death penalty
being abolished in law or practice in two-thirds of the
world’s countries – a sea change from when we started
this work the 1970s, when only 16 countries had abolished
capital punishment.
Most recently in 2019-20, Amnesty International USA
contributed to the following human rights victories:
• Helped free Sadat, Alejandra, Astrid and Arturo, and
many others from immigration detention; welcomed
seven families from Afghanistan and El Salvador through
community sponsorship, contributed to the closure and
unrenewed contract of the Homestead detention facility for
migrant children; and helped resettle the Amari family from
Syria.
• Introduction of Safe from the Start Act in Congress, in
collaboration with partners to end gender-based violence
globally.
• Helped increase transparency and accountability by the
U.S. Department of Defense by in-depth research and
reporting on civilian deaths and injuries caused by U.S.
military actions, and sustained advocacy with both DoD and
Congress.
• Passage of the Uyghur Human Rights and Policy Act Rights
and Policy Act to become a law, as part of Amnesty’s
ongoing advocacy efforts to highlight the human rights
abuses by the Chinese government against Uyghurs in
Xinjiang, China.

Learn More:
www.amnestyusa.org.
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THE OPPORTUNITY
This is a critical moment in global history that requires strategic
and inspirational leadership. Increasing authoritarianism, global
economic decline, and human rights abuses around the world and
in the U.S. coupled with a global pandemic and a vitally important
Presidential election, all make the work that AIUSA does ever more
important. Amnesty International is one of the few organizations
with the diversity, independence, and legitimacy to act as the
world’s conscience.
The Executive Director will work in deep connection with partners
in the global movement, AIUSA’s incredibly powerful and engaged
members, passionate and talented staff, and the Board of Directors
to advance the human rights movement in the U.S. and globally.
This is a unique opportunity to assume a leadership role at the
world’s largest grassroots human rights organization with a 54year history of investigating and exposing abuses, educating and
mobilizing the public, and helping transform societies to create a
safer, more just world.

“Amnesty
International is
one of the few
organizations
with the diversity,
independence,
and legitimacy to
act as the world’s
conscience.”

The Executive Director will bring exceptional leadership and strategic abilities, a deep understanding of
international human rights, and an unshakeable belief in the power of grassroots organizing. They will
be comfortable with a shared leadership model of organizational governance and be passionate about
ensuring AIUSA’s enduring role in the human rights movement. They are deeply committed to cultivating
an inclusive, collaborative, and innovative culture that enables staff and membership to collectively drive
maximum impact.
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THE OPPORTUNITY
The Executive Director’s responsibilities include, but are not limited to, the following:

Strategic Human Rights Vision and Leadership
• As the head of the US section of a global organization, lead AIUSA in the effective implementation of
Amnesty International’s strategic vision, mission, and core values
• Lead AIUSA in an effective implementation of Amnesty International’s vision, mission, and core values
as a global organization
• Deepen and strengthen AIUSA’s role in the global human rights movement by ensuring its continued
influence, growing its base of support, and driving toward measurable impact
• Bring all of AIUSA’s stakeholders – Board, staff, members, partners in the global movement -- together
around common goals and an inspired vision
• Promote, strengthen, and extend AIUSA’s public presence and international brand by serving as an
effective external spokesperson and leader
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THE OPPORTUNITY
Organizational Leadership
• Provide inspirational and motivational leadership for a complex grassroots organization with a diverse
range of extraordinarily passionate and committed members and a highly skilled staff that are all part
of an interconnected global organization and movement
• Successfully operate in and strengthen AIUSA’s shared leadership model, in which the Staff, Board of
Directors, and Membership work in deep collaboration to advance the mission and organization
• Advance and embed Inclusion, Diversity, Equity &
Accessibility in AIUSA’s culture and all organizational
structures and activities.
• Ensure that AIUSA’s already robust and successful
fundraising strategies continue to deliver on
ambitious goals for expansion and diversification
• With a skilled team in support, assume overall fiscal
and operational management and accountability
for the organization, ensuring that AIUSA meets the
highest standards in stewarding its financial and other
resources
• Lead and support fundraising efforts across the
organization
• Collaborate with the Board of Directors and senior staff to finalize AIUSA’s most recent Strategic Plan
and begin the process of developing a new one that charts the course for the future (strategic planning
process will begin in late 2020)
• Identify, build, and nurture coalitions and collaborative partnerships with other social justice and
human rights organizations
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THE OPPORTUNITY
Membership Cultivation and Stewardship
• Work closely with relevant senior managers to ensure the effective recruitment, retention,
empowerment, and development of an active and growing membership
• Engage with membership as an inspirational and collaborative leader
• Direct strategies to diversify and grow membership, including engaging a new generation of activists
who are deeply engaged in the organization and the movement

Board Relations
• Collaborate and partner closely with the Board of Directors to implement the vision, mission, and
policies set by the Board for AIUSA and to deliver on organizational goals and priorities
• Serve as an active participant in the Board’s standing committees and in the Board training process
• Provide relevant and timely updates and information to the Board

International Engagement
• Ensure that AIUSA plays an active role in the global movement
• Participate in the Global Assembly and Americas' Regional Forum and other international meetings
and areas related to organizational and management systems within the Global context.
• Consult and regularly collaborate with international staff at the International Secretariat on human
rights policy and management issues

External Engagement
• Serve as a spokesperson for the organization, inspiring support and action from a highly diverse group
of potential stakeholders
• Represent AIUSA to a wide range of donors and policymakers
• Help grow and strengthen membership, including youth membership, through a strong, compelling
presence and passion for the mission that inspires engagement
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CANDIDATE PROFILE
Ideal candidates will be seasoned, collaborative leaders who understand how to move a diverse
range of stakeholders forward through clear communication, inspiration, and motivation. Successful
candidates will also bring demonstrated leadership experience in the human rights and/or social
justice sectors, experience as an influential external leader and spokesperson, exceptional leadership
and communications skills, and a focus on equity and inclusion to their internal and external work.

Skills and Experiences
• Deep knowledge and expertise of human
rights standards, issues, and landscape and
demonstrated professional experience in the
human rights/social justice field

• The ability to serve as the leader of a large,
complex organization, including holding
ultimate oversight of budget, operations, and
staff

• Excellent leadership and management skills,
including the ability to manage a strong
Executive Team and serve as the leader
of a large, complex, membership-based
organization

• Experience raising significant funds; in
particular, a track record of cultivating and
stewarding major donors and foundations

• Experience working in partnership with, and
being accountable to, a highly engaged Board
of Directors
• A highly consultative and collaborative
approach to leadership, including exceptional
listening skills and a focus on creative solutions
and the ability to thrive in a shared leadership
model with the Board of Directors

• A global perspective and understanding is
critical, previous experience working in an
organization with a national and international
scope, strongly preferred
• A track record of prioritizing and advancing
Inclusion, Diversity, Equity & Accessibility on a
personal and organizational level, with clear
goals and outcomes

• Strong interpersonal and communications
skills; the ability to communicate a vision and
motivate a broad range of stakeholders as
well as represent AIUSA and its interests in the
media and with policymakers
• Excellent facilitation and mediation skills;
comfortable navigating complex issues
and working with a range of stakeholders
with conflicting and differing priorities and
perspectives
• Exceptional partnership and coalition building
skills, with an understanding of movement
building and campaigning; previous experience
working with grassroots members, strongly
preferred
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CANDIDATE PROFILE
Personal Characteristics and Values
• Humility, passion, and integrity that inspires trust and bolsters effective leadership one on one and at
larger levels
• An open-minded listener who seeks and values a range of viewpoints but is also comfortable making a
final decision   
• Extremely high level of emotional intelligence and flexible, intuitive relationship management skills
• Patience, persistence, and resilience: The ability to hold on to a vision or desired outcome regardless of
obstacles, coupled with the ability to change tactics and approach when necessary
• Commitment to and understanding of the concept of shared leadership and ability to serve as
an effective leader in an organization where a range of stakeholders (Board of Directors, staff,
membership, International Secretariat, and National Sections and Structures) all feel ownership and
play a critical role in driving the organization’s agenda and progress
• to A deep understanding and ability to navigate the complexities, challenges and opportunities
inherent in leadership in an activist, multigenerational, and multi-racial setting
• A sense of humor and the desire to work with highly-skilled, motivated, and engaged colleagues to
create social change
• A courageous, inclusive and purpose-driven leader who authentically and effectively models and
advances AIUSA’s values
The Executive Director may be based in New York City or Washington, DC, and will extensively travel
once it is safe to do so.
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CONTACT
Koya Leadership Partners, the executive search firm that specializes
in mission-driven search, has been exclusively retained for this
engagement. Molly Brennan, Founding Partner and Executive Vice
President, and Nicole Kamaleson, Managing Director of the Global
Practice, are leading this search. To make recommendations or
to express your interest in this role, please visit this link here or
email AIUSA@koyapartners.com. All nominations, inquiries, and
discussions will be considered strictly confidential.

AIUSA is an equal opportunity employer and strongly encourages
applications from people of color, persons with disabilities, women, and
LGBT applicants.

About Koya Leadership Partners
Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible
businesses, and social enterprises in local communities and around the world.
Koya is an equal opportunity employer fully committed to creating an environment and team that
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for
everyone.
For more information about Koya Leadership Partners, visit www.koyapartners.com.
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