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Chief Content Officer
Innovations for Learning
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ABOUT INNOVATIONS FOR
LEARNING

Innovations for Learning (IFL) is a global nonprofit

Learn More:

organization committed to improving beginning

innovationsforlearning.org

literacy in under-resourced communities. IFL believes
that learning to read is a basic civil right that is a
critical precondition to a quality education.
True to its name, IFL relentlessly innovates to find creative solutions to
the challenges of teaching students in under-resourced communities.
IFL has been a pioneer in utilizing the Internet for remote teaching and
learning. Twenty years before the global pandemic made distance
learning a necessity for most school districts, IFL was creating platforms
for remote community supported reading practice.

Countries we work in:

IFL’s innovations extend to all aspects of new content development,
from digital make-your-own-adventure stories, to voice activated read
aloud stories, to Jib-Jab style readers theater plays and rap videos,
IFL pushes the boundaries of digital and print media to engage and
motivate students to read and learn.
IFL’s content is translated into twenty world languages for use with
students around the globe. Content in the development pipeline
includes stories that will celebrate diversity, gender equality, a respect
for the environment and the struggle for equity and justice throughout
the world.
IFL is pioneering remote teaching into First Nations reservations
in Northern Ontario, fostering literacy in some of the most remote
regions of North America.

IFL focuses on supporting students through two main
programs: TutorMate and TeacherMate
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ABOUT INNOVATIONS
FOR LEARNING
About TutorMate
TutorMate, IFL’s flagship program, is a global online corporate volunteer program that helps thousands of
young students learn to read.
TutorMate offers a unique opportunity for volunteers to help students practice reading through weekly,
online reading sessions. The consistent connection with a nurturing and friendly tutor not only helps
students reach grade-level literacy, but also fosters self-esteem, confidence, and a joy for reading.
TutorMate partners with 30 major school districts across the United States and as of fall 2018, expanded to
the United Kingdom and Canada. Further international expansion is anticipated in the next several years.
More than 200 corporations, most with global workforces, have partnered with TutorMate to provide more
than 6,000 TutorMate volunteers each year. These volunteers connect with their students each week for a
30-minute, remote reading session. They read stories and play games that build fluency, comprehension,
phonics and, most importantly, foster reading confidence and enjoyment.
Today, Innovations for Learning’s TutorMate program provides the only global, volunteer-led, technology
enabled remote reading support program. Studies have demonstrated the positive impact of TutorMate’s
volunteer online literacy program on reading scores, student self-confidence, and increased communication
skills.
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ABOUT INNOVATIONS FOR
LEARNING
About TeacherMate
IFL focuses on supporting the efforts of K-1 classroom teachers with the research-based supplemental
intervention program, TeacherMate. IFL brings into K-1 classrooms a specially trained Early Literacy
Interventionist to work 1:1 with struggling students. The Early Literacy Interventionists leverage the power of
IFL’s proprietary beginning reading technology created through 25 years of research and development.
History of IFL
Over 25 years ago, Innovations for Learning
founder Seth Weinberger, now retired from
his global IT law practice at Mayer Brown,
co-founded a preschool in his Chicago area
community. Seth observed first-hand the
daily challenges teachers face when helping
struggling students learn reading skills.
To free up teacher time, Seth launched a
nonprofit to develop software for students to
practice basic reading skills independently on
hand-held devices. The first three software
games that Seth developed were licensed to
a US educational publisher which launched
Innovations for Learning into national
prominence.
Over the past 25 years, Innovations for
Learning has continuously improved both its
TeacherMate and TutorMate software, and the
processes it uses to provide the software to
schools.
For more information on Innovations for
Learning, please visit
innovationsforlearning.org
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THE OPPORTUNITY
Reporting to the CEO, the Chief Content Officer is a newly
developed role that will lead the firm’s global effort to
create innovative content to inspire and engage students
to read. IFL is seeking a dynamic, creative thinker who
can help create the next generation of the firm’s content,
managing authors, illustrators, digital artists, and
videographers that are sourced globally.
Key responsibilities of the Chief Content Officer include:
• Strategizing short and long term development plans for the creation
of cutting-edge content across IFL platforms with the goal of
improving engagement and reading outcomes for all students.
• Exhibiting cultural awareness when developing new content with
an emphasis on creating cross-cultural, inclusive and diverse
storylines, illustrations and characters.
• Finding, hiring and managing contractors to create the content.
• Managing the editing and completion of content.
• Interfacing closely with the software development team around
aspects of the content development process.
• Improving the production process to ensure that new concepts
move from idea to finished product as efficiently as possible,
managing the speed with which the organization is affecting change.
• Fostering a creative environment that helps spark a wide range of
new ideas and a healthy pipeline.
• Staying abreast of industry trends, research, competitive insight and
content best practices as a domain expert.
Qualifications
• Proven experience managing the development of creative content is
required.
• Experience in educational settings is preferred but not required.
• An understanding of literacy pedagogy is beneficial, but not
required.
Please note: While experience in curriculum development is helpful, this
is not a curriculum development role.

Chief Content Officer, Innovations for Learning

5

CANDIDATE PROFILE
The ideal candidate will have the following professional and
personal qualities, skills, and characteristics:
Passion for the Mission
The CCO will be passionate about children’s literacy and improving
educational outcomes.
A Strategic & Creative Mindset
The CCO will bring a proven track record of success developing
cutting-edge digital content (stories, characters, illustrations, plays,
games) in fast-paced, dynamic environments.
The CCO possesses an innovative spirit and the ability to always
present, consider, adopt, and evaluate new ideas and strategies.
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CANDIDATE PROFILE
Executive for Results
The CCO will have a proven record of converting strategy into
effective execution through the management of content creators.
Working alongside a highly-skilled and remote professional team, the
CCO will be self motivated and a self-starter, possessing the ability to
set priorities independently and decisively, delegate responsibilities as
needed, assure accountability and allocate resources appropriately.
The CCO will be organized and efficient, yet inclusive and openminded, to allow for the building of consensus with key colleagues.
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CONTACT
Koya Leadership Partners, the executive search firm that specializes
in mission-driven search, has been exclusively retained for this
engagement. Anne McCarthy and Alison Salisbury are leading this
search. To make recommendations or to express your interest in this
role please email
ifl@koyapartners.com
All nominations, inquiries, and discussions will be considered strictly
confidential.

Innovations for Learning is an equal opportunity employer and strongly
encourages applications from people of color, persons with disabilities,
women, and LGBTQ+, and other underrepresented applicants.

About Koya Leadership Partners
Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible
businesses, and social enterprises in local communities and around the world.
Koya is an equal opportunity employer fully committed to creating an environment and team that
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for
everyone.
For more information about Koya Leadership Partners, visit www.koyapartners.com.
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