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• CICS Northtown Academy;

• CICS Ralph Ellison;

• CICS ChicagoQuest High School; and

• CICS Wrightwood.

CEP’s values include:

Service: Civitas has an unwavering commitment to serving others. 
Staff cultivate civic engagement in all stakeholders and work to impact 
communities through service, participation and commitment to 
disrupt the status quo.

Reflection: Civitas embodies a growth mindset by giving, receiving 
and incorporating meaningful feedback, through coaching, mentoring, 
and partnership.

Drive: Civitas staff are helpful, hardworking and self-motivated and 
always go the extra mile to achieve superior results. Success can’t wait! 

ABOUT CIVITAS EDUCATION 
PARTNERS

Civitas Education Partners (“CEP” or “Civitas”) 

believes that all students should be prepared for 

success in college, the workplace, and life. CEP aims to 

provide its teams and students with an exceptional 

experience rooted in high expectations for student 

achievement and civic responsibility.

CEP firmly believes that the background of our students is not the 
determining factor in how far they will go in life. All CEP schools are 
tuition-free open enrollment, college preparatory public schools.

With a 16:1 student to teacher ratio, CEP serves 2,300+ students, CEP 
manages campuses for Chicago International Charter Schools 
(CICS): 
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https://chicagointl.org/discover-cics/smo-partners
https://chicagointl.org/discover-cics/smo-partners
https://www.cicsnorthtown.org/
https://www.cicsellison.org/
http://www.chicagoquest.org/
https://www.cicswrightwood.org/


CEP’s Graduate Aims include assuring students are:

Joyful Problem Solvers: Graduates are able to build deep relationships that help them create 
through collaboration. They are eager to solve complex problems and are familiar with the 
tools and frameworks associated with human-centered design and recognize that real-world 
trial and error is a faster route to progress than siloed conversation.

Identity Affirmed: Graduates are comfortable with who they are, self-aware, and socially 
confident. They interrogate their own stories, operate with an equity-first lens, and build 
empathy with people across lines of difference.

Navigators of a Changing World: Graduates are curious knowledge and skill seekers that 
continually scan and make sense of the world around them. They develop habits around goal-
setting, planning, doing, and reflection that result in ambitious short and long-term plans for 
education and work that they are uniquely suited to pursue.

Changemakers: Graduates grapple with the complexities of history, make connections to 
current events, and reflect on the choices they confront today. They develop how they can 
make a difference with nuanced and effective solutions to local and global challenges.

Civitas graduates serve the world by becoming innovators, activists, writers, doctors, engineers, explorers, 
educators, artists, athletes, musicians, scientists, technicians, architects, chefs and many other career 
paths that allow them to leave their legacy and inspire future CEP graduates. 

ABOUT CIVITAS EDUCATION PARTNERS

More Info on CEP: 
visit the website
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https://www.civitasedpartners.org/


GRADUATE  AIM

OUR  ROAD  TO  EXCELLENCE

Joyful Problem Solver

Collaboration
Optimism
Innovation

Design Thinking
Curiosity
Passion

PATHWAY

Identity Affirmed

Values Awareness
Confidence

Cultural Awareness
Empathy
Resilience

Empowerment

Navigators of a
Changing World

Critical Thinking
Goal Setting

Academic & Life Habits
Agency

Adaptability

Changemakers

Civic Literacy
Leadership

Public Speaking
Systems Thinking
Global Citizenship

Selflessness

MILE  MARKER

50%+ of students
meeting college

readiness benchmarks on
the SAT and NWEA

 
Average GPA 3.0+

Attendance rate 90%+
 

Freshman on Track 90%+
 

50%+ of students in 1+ or
more enrichment

activities

100% HS graduation
 

100% of students with Post
Secondary Plan

 
College Enrollment &

Persistence

Student leadership
 

Community Partnerships
 

Service Oriented
Environment

CONTENT AREA

COMPETENCE AND

SUBJECT MASTERY

DESTINATION

ENGAGED

LEARNERS

PERSISTENCE TO

GRADUATION

CIVIC LEADERSHIP

ABOUT CIVITAS EDUCATION PARTNERS
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At this exciting point in the organization’s growth, Civitas seeks a dynamic mission-

driven education leader to manage and lead the organization into its next evolution. 

This is a unique opportunity for a proven and established instructional leader to oversee CEP’s innovative 
schools with a passionate, dedicated team of educators and staff and to work collaboratively with its 
families, students, and community members while laying the groundwork to significantly strengthen 
innovation and academic success in the coming years. 

Reporting to the CEO of CICS, the CEO will oversee a $25M+ budget, 4 schools with 2,300 students, and 
total staff of 250+. This individual will oversee academic programming, operations, finance, talent, and 
community engagement. 

The CEO will develop a team culture of accountability and excellence to advance CEP’s goal of creating 
engaged learners who will be the leaders of tomorrow. This outcomes-driven leader will set organizational 
priorities and communicate them clearly to the CEP team. 

The ideal candidate will share school leaders’ commitment to social-emotional learning (SEL) and data-
driven decision-making. This inclusive leader will have the opportunity to build strong and lasting 
relationships with the families and communities Civitas serves and will ensure that the organization 
continually advances its mission of creating educational equity.

THE OPPORTUNITY

Position Summary
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Factors for Success

Vision

The CEO will be a proven strategic thinker with the foresight, 
capacity, and experience to balance complex constituent needs. This 
individual will work in partnership with CICS leadership to establish 
long-term, scalable goals and systems for the organization. The CEO 
will implement a bold instructional model, with a focus on student 
outcomes.

Commitment to Equity

The CEO will continue CEP commitment to educational and racial 
equity to its diverse communities and historically underserved 
students. 

Leadership

The CEO will inspire, motivate, develop, and lead a team of talented 
professionals. This leader will develop a culture of accountability, high 
performance, and cohesion to help faculty and staff work effectively 
across all campuses and departments. 

Exceptional candidates will have experience with school labor 
relations, including an understanding of the bargaining process, data 
collection, union dynamics, developing team roles and objectives, and 
communicating results.

Operational Excellence

The CEO will have a management track record and will be a 
collaborative leader who builds consensus. The CEO will work with the 
Board and senior leadership to identify and implement the structures 
and systems needed to support CEP’s goals.

Fundraising

The CEO, in concert with staff, will complement CEP’s existing funding 
with diversified support from foundation, corporate and individual 
funders, government, and other sources of income.
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The most competitive candidates for the position will have the following personal and professional 
qualities, skills and characteristics: 

Passion for the Mission and for Education

The CEO will have a deep-seated passion for education and will be a staunch supporter of social emotional 
learning (SEL) and restorative justice practices. Exceptional candidates will have a demonstrated history of 
success working with historically underserved student populations, including in turnaround environments, 
and will have a clear history as an advocate for equity and inclusiveness. The CEO will lead with empathy, 
respect and integrity. 

Strategic & Academic Leadership

The CEO will be an ambitious academic leader with a proven track record of success. A results-focused 
school leader, the CEO will demonstrate the ability to build, inspire, nurture, and retain a strong team 
of professionals focused on excellence, accountability, and efficiency. The CEO will strive to reimagine 
education and will elevate academic rigor with a particular focus on equity of student outcomes. This 
individual will establish rigorous academic goals that challenge the status quo while building consensus 
for bold ideas. The successful candidate will ensure fiduciary responsibility, sound financial management 
practices and accountability while remaining creative and innovative. The CEO will be a catalyst for the 
organization, implementing best practices for nonprofit management and ensuring that overall day-to-
day operations are aligned with strategic goals. The CEO will lead through steady change and will have a 
leadership style and a cohesive vision that engender broad support.

CANDIDATE PROFILE
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Visionary for the Future

The CEO will be a leader who, alongside a dedicated team, will 
define CEP’s identity in this next chapter in an evolving field that is 
experiencing rapid change and growth. An effective “big picture” 
strategist and leader, the CEO will take a consultative approach to 
evolve the vision of the organization for the future. The ability to think 
entrepreneurially will be critical for the organization to reach its full 
potential. The CEO must also have the capacity to serve as a thought 
leader, build strategic initiatives and advance an advocacy agenda. 
The CEO will have demonstrated the ability to respectfully push to 
challenge the perspectives of others, thereby encouraging mindful risk 
taking, innovation and proactivity, while being fiscally responsible and 
assuring strong student outcomes. Fundamentally, this leader will be 
capable of pulling the strategic levers to drive the organization with 
the right focus in the right areas.  

Cultivating Culture and DEI Leadership

The CEO will work to establish a consistent, clear culture that staff and 
families can adopt and live by at all levels of the organization. This 
leader will model that culture will have a visible presence in schools to 
ensure that the culture is felt throughout every classroom. The CEO 
will focus on using this culture as a retention tool among staff. The 
CEO will have experience working with diverse student populations 
and will bring a social justice mindset to the role. This empathic leader 
will have a deep understanding of issues of diversity, equity, and 
inclusion, and will embed these ideas in the management of staff and 
the education of students. This person will be responsive to the needs 
of the CEP community and will be respectful and mindful of the unique 
cultures represented among Civitas families.

Relationship Building & Community Engagement

This leader will establish genuine connections with internal 
stakeholders and will galvanize community support for CEP’s vision. 
The CEO will foster teamwork and alignment across CEP’s schools 
and will work collaboratively to promote open dialogue, identify best 
practices, synthesize divergent views, and coalesce groups around 
shared goals and action plans. The CEO will be the outward-facing 
voice of Civitas; this individual will continue building the brand of 
Civitas towards growth and expansion. Strong communication and 
media skills will help this CEO enhance the CEP brand and share 
developments to broader communities. The CEO will be effective in 
identifying, cultivating, and enhancing partnerships with a variety 
of different funders in an effort to diversify the sources of revenue 
for Civitas. Through persuasive communication and an inspiring 
personality, the CEO will differentiate Civitas and its unique approach 
to education with funders. 
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Koya Leadership Partners, the executive search firm that specializes 
in mission-driven search, has been exclusively retained for this 
engagement. Marissa Martin and Chartise Clark are leading this 
search. To make recommendations or to express your interest in this 
role please visit this link here or email 

cep@koyapartners.com 

All nominations, inquiries, and discussions will be considered strictly 
confidential.

Civitas Education Partners is an equal opportunity employer and strongly 
encourages applications from people of color, persons with disabilities, 
women, and LGBTQ+, and other underrepresented applicants.

HOW TO APPLY

About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search 
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven 
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.
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