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As one of the four Carnegie Museums of Pittsburgh, the Carnegie 
Museum of Natural History (CMNH), is among the top natural history 
museums in the world. It maintains, preserves, and interprets an 
extraordinary collection of 22 million objects, scientific specimens, 
and cultural artifacts, which serve to broaden our understanding of 
the museum’s three major focuses: the history of life (the evolution of 
life’s diversity), the web of life (the interdependent ecology of all life), 
and the future of life (using our knowledge of earth systems and the 
dynamics of life to project alternative futures for all species, including 
ours). CMNH plays a critical role in both the Pittsburgh region and 
the international scientific community by generating new scientific 
knowledge, advancing science literacy, and instilling in visitors of all 
ages a passion for understanding science, nature, and world cultures. 

Its mission: To seek inspiration in their collections and advocate for  
 a sustainable future. 

Its vision: To be the world’s most relevant natural history museum. 

The museum’s focus on the future of life acknowledges the dawn of 
the Anthropocene or Age of Humans, in which all earth systems are 
affected by human activities. As a trusted center of knowledge and 
education about nature and culture, the museum strives to deepen 
engagement with the challenges of the Anthropocene – with urgency, 
imagination, and hope – by exploring the interconnectivity and mutual 
dependence of humans and natural systems and forging pathways for 
resilience. CMNH seeks to find and foster more positive, sustainable 
relationships between humans and nature for a thriving earth future. 
Because CMNH is physically and intellectually joined to Carnegie 
Museum of Art, sister to two more museums, and surrounded by 
two major universities, CMNH is in a unique position to realize a truly 
transdisciplinary approach to public and civic engagement around the 
challenges of the Anthropocene. 

Natural history museums have never been more important or relevant. Every 

day brings more evidence of the inextricable dependence of human beings on the 

physical and biological systems of our planet. 

ABOUT CARNEGIE MUSEUM 
OF NATURAL HISTORY

Learn More:

carnegiemnh.org
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https://carnegiemnh.org/
https://www.facebook.com/carnegiemnh
https://www.instagram.com/carnegiemnh/
https://www.youtube.com/user/carnegiemnh
https://twitter.com/carnegiemnh


ABOUT CARNEGIE MUSEUM 
OF NATURAL HISTORY

CMNH conducts original scientific research and provides public programming at two locations: the museum 
in the historic Oakland facility and at the Powdermill Nature Reserve in Pennsylvania’s Laurel Highlands. 
In Oakland, CMNH’s permanent and temporary exhibitions explore subjects ranging from anthropology 
to zoology. Exhibitions, programs, and collections are housed in 220,000 square feet of space. CMNH is 
co-located with the Carnegie Museum of Art (CMOA), providing an unparalleled opportunity for innovative 
interdisciplinary programing and activities. Together, the CMNH and CMOA welcomed more than 420,000 
visitors in 2019. 

For over 50 years, Powdermill Nature Reserve has served as a unique center for research, education, and 
conservation. Located in Rector, Pennsylvania, the Powdermill is an ideal venue for scientists, students, and 
families who care about the natural world. The Powdermill bird research program is home to one of the 
world’s longest continually running bird-banding stations and is a leader in the use of contemporary radio-
tracking technology. A wide variety of public education programs serve children and adults. Researchers 
from around the world conduct long- and short-term scientific studies in herpetology, botany, invertebrate 
zoology, ornithology, freshwater, and forest ecology. 

Through all these programs, CMNH promotes an understanding of the past, enhances exploration of the 
present, and inspires current and future generations of scientists and informed citizens. 
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ABOUT CARNEGIE INSTITUTE 
OF PITTSBURGH

The Carnegie Institute of Pittsburgh, dba Carnegie 

Museums of Pittsburgh (CMP), was founded by 

Pittsburgh industrialist Andrew Carnegie in 1895. 

His vision was to create places that would foster wonder, discovery, 
exploration, and learning. For 125 years, CMP has amazed, delighted, 
and intrigued visitors, with constantly changing exhibitions, programs, 
and collections.

Today, CMP is a united family of four creative, inspiring, thought-
provoking places of exploration, conversation, and discovery: 

1. Carnegie Museum of Art

2. Carnegie Museum of Natural History 
(1 and 2 co-located)

3. Carnegie Science Center

4. The Andy Warhol Museum

CMP is the largest, most comprehensive cultural and scientific 
organization in the Pittsburgh region. This institution is known 
throughout the world for vast scientific and art collections as well as 
scientific, art, and cultural research.

Earlier this year, Steven Knapp was recruited to Carnegie Museums 
of Pittsburgh to spearhead the next chapter of creative and visionary 
leadership for the institution. This role was created out of the need 
for a new operating structure for all of CMP. The four CMP entities 
report to the President & CEO, whose primary role is to create a 
cohesive partnership across the institution, ensuring that the whole 
will be even greater than the sum of its parts. Steve Knapp has quickly 
demonstrated outstanding leadership in these extraordinary times, 
given the closure of all CMP in March due to the COVID-19 pandemic. 

CMP plans to reopen  

to its members on  

June 26th – 28th and 

to the general  public 

on June 29th.
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Pittsburgh is a vibrant city that has the feel of a small 

town. Bounded by rivers, intertwined with trails and 

packed with parks, it is a green and outdoor city in close 

contact with its surrounding countryside. 

Pittsburgh’s affordable standard of living, exceptional health care 
facilities, sports teams, and wealth of cultural attractions combine to 
make it America’s “Most Livable City.” CMP is one of the jewels in the 
city’s cultural crown. Pittsburgh is experiencing a rapid growth in the 
businesses of the 21st century, including finance, robotics, software 
development, and biomedical innovation.

ABOUT PITTSBURGH
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The CMNH Director steps into a museum with an 

exciting renewal process well underway. 

Its staff has established a collaborative approach to planning and 
implementation that honors diversity and the importance of multiple 
kinds of knowledge for building the world’s most relevant nature 
museum. 

The CMNH Director will use this momentum and success to establish 
the organization’s future direction and oversee the planning, 
implementation, and assessment of innovative public programs, 
scientific research, and collections management.

This is an opportunity to build on CMNH’s history while redefining the 
21st century nature museum. CMNH’s strategic framework identifies 
three intersecting value propositions: telling the big stories, becoming 
the diverse community for which we seek to be relevant, and 
demonstrating business acumen. 

THE OPPORTUNITY

“an opportunity 
to build on 
CMNH’s history 
while redefining 
the 21st century 
nature museum”
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Key responsibilities of the Director are:

• To engage colleagues within and beyond the museum in thinking 
through what it means to be a natural history museum in the 
present day; 

• To inspire support for CMNH’s vision and strategic direction 
by providing clarity and setting goals across constituent and 
stakeholder groups;

• To advance community engagement strategies to increase 
relevance to diverse audiences, foster lifelong learning, and 
contribute to the building of a sustainable and just future in 
Pittsburgh and in the world at large;   

• To build strong, sustainable, and effective relationships with a 
wide range of individuals including: CMP president, CMP museum 
directors, staff, volunteers, Board members, donors, elected 
officials, stakeholders, etc.;

• To develop relationships with individual donors and foundations 
and engage them in supporting CMP and CMNH through 
fundraising and advocacy; 

• To foster relationships across CMP and with the academic 
community, leading to transdisciplinary collaborations that 
benefit the organization and all its stakeholders; 

• To partner effectively with the CMNH Advisory Board;

• To achieve financial sustainability by diversifying CMNH’s financial 
and business model;

• To design and implement effective management and 
organizational structures and systems. 

• To maintain accountability for the organization’s overall 
operational, ethical, and fiduciary integrity, within the guidelines 
and policies set by the CMP CEO and Board, and applicable laws 
and/or regulations;

• To advance the scientific value contributed by CMNH science 
staff and lead the staff in connecting scientific findings with the 
broader meaning of human existence;

• To continue the advancement of an inclusive culture with strong 
skills in science communication to the public and learners of all 
ages; and 

• To anticipate future organizational needs by attracting talent, 
building the Advisory Board, and developing volunteer and staff 
capacity and expertise.

THE OPPORTUNITY
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Key Qualities and Characteristics

A Strategic &  

Visionary Leader

An Enthusiastic Ambassador  

& Fundraiser

An Experienced Manager A Passion for the Mission 

Commitment to Diversity, Equity  

and Inclusion
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The ideal candidate will have the following professional and 
personal qualities, skills, and characteristics: 

A Strategic and Visionary Leader

The Director is a strategic, visionary, and entrepreneurial leader 
capable of redefining what it means to be a natural history museum 
in the present day. This leader embraces CMP’s over-arching vision 
and goals and can effectively integrate those into clear objectives 
and action items for CMNH. The Director is able to work closely 
with a wide variety of constituents to define and achieve strategic 
goals while inspiring the staff, trustees Advisory Board, and other 
stakeholders to see where CMNH could, and should, be going and 
push the organization forward in a collaborative manner. This leader 
will recognize the uniqueness of CMHN’s position in Pittsburgh and 
the broader cultural landscape nationally and globally, proactively 
seeking out opportunities to increase its reputation and impact. 
The Director has the curiosity and drive to position CMNH as the 
most relevant natural history museum, staying ahead of trends and 
innovations in the field and seeking opportunities to integrate them 
into organizational strategy and design.

CANDIDATE PROFILE
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CANDIDATE PROFILE

An Enthusiastic Ambassador & Fundraiser

The Director will bring a proven track record of engagement to the 
role and be a natural ‘ambassador” capable of modernizing the way 
CMNH engages its communities. This leader possesses strong “people 
skills,” political savvy, and outstanding communication abilities. The 
ideal candidate is creative, ambitious, and experienced in establishing 
strong working relationships in furtherance of an organization’s 
mission. Importantly, the Director enjoys fundraising and can clearly 
and enthusiastically convey the importance of CMNH’s work and 
strategic goals to existing and potential new funding sources including 
major donors, foundations, universities, and other sources. As the lead 
spokesperson for CMNH, the Director will inspire trust and confidence 
and excel at developing strategies to amplify CMNH’s brand and 
reputation in the city of Pittsburgh and far beyond. 

An Experienced Manager

The Director is an executive with strong staff, operational, and 
financial management experience. The Director is able to partner 
effectively with the Board of Trustees and with an active volunteer 
Advisory Board, while serving as a strong partner to the other CMP 
Directors and the President & CEO.  The Director will bring experience 
building and leading high performing teams of the highest degree of 
professionalism and guiding team members’ growth and development. 
This leader will inspire the team with a diverse set of skills and provide 
a productive work environment and professional growth opportunities 
that result in team cohesion and camaraderie. Experience with matrix 
management and convening diverse groups of people to address 
common interests in a collegial, transparent, and highly participatory 
manner is essential. The Director has keen analytic, organizational, 
and problem-solving skills that support and enable sound decision-
making and empower others to contribute to the overall success of the 
institution.  
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A Passion for the Mission 

Fully embracing the mission of CMNH, the Director will be a bold thinker and have an unwavering 
commitment to achieve the goals of CMNH and the greater CMP institution. The Director brings an 
understanding of how museums enhance a community and the lives of its citizens. The ideal candidate 
will become familiar enough with the region to appreciate its history, culture, and political and business 
environments. The Director will bring expertise around promoting diversity on numerous levels as 
part of the work of CMNH and will promote inclusion to reflect and engage the diverse population of 
Pittsburgh. The ideal candidate is an individual of unquestioned integrity, ethics and values; someone 
who can be trusted without reservation. High integrity and sound judgment are essential to success in 
this role.

Commitment to Diversity, Equity and Inclusion

The Director will play a critical role in prioritizing diversity, equity and inclusion throughout the 
organization. This leadership spans CMNH’s efforts to build a diverse and inclusive workforce, to 
strategies that create a pipeline for equitable leadership within the field, to investing in programming 
and strategies that promote diversity and inclusion in all communities. The Director will bring expertise, 
an innovative and open mindset, and a commitment to inclusive practice in his/her approach.

This experience may have been gained in the corporate, public, or nonprofit sectors. Experience in a museum 
is not required. An understanding of academic research collaboration and funding is not required but would 
be useful. At a minimum, a bachelor’s degree from an accredited four-year college or university is expected. A 
graduate degree is preferred. 
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Koya Leadership Partners, the executive search firm that specializes 
in mission-driven search, has been exclusively retained for this 
engagement. Anne McCarthy, Alison Ranney and Alison Salisbury are 
leading this search. To make recommendations or to express your 
interest in this role please email cmnhdirector@koyapartners. All 
nominations, inquiries, and discussions will be considered strictly 
confidential.

Carnegie Museums of Pittsburgh is firmly committed to equal employment 
opportunity for all persons without regard to race, color, religion, creed, 
national origin, ancestry, sex, gender identity or expression, sexual 
orientation, age, marital status, citizenship status, veteran status, non job-
related disability or genetic information as those terms are defined under 
applicable law.

CONTACT

About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search 
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven 
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.
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