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About Le Moyne College 

 

Le Moyne is an independent college established by the Society of Jesus in 1946 and named after Jesuit 
missionary Simon Le Moyne. Le Moyne’s purpose was to provide students with a values-based, 
comprehensive, academic program designed to foster intellectual excellence and preparation for a life of 
leadership and service. Le Moyne was the first Jesuit college to be founded as a co-educational 
institution.  

Today, Le Moyne has evolved into a nationally acclaimed comprehensive college of liberal arts and 
sciences and graduate programs. These programs span across the College of Arts and Sciences, 
Madden School of Business, and Purcell School of Professional Studies. With an enrollment of 2,500 full 
time undergraduates, 360 part-time undergraduates, and 650 graduate students, students enter Le 
Moyne from 32 states and 14 countries from around the world. An impressive 98 percent of recent 
graduates report being employed in their field or enrolled in graduate school within one year of 
commencement. 

A Le Moyne education encourages students to integrate contemplation and action, so they become men 
and women with well-developed minds, generous hearts, and reflective souls – “agents of change” who 
work to bring about a more just, aware, and humane world.   
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Le Moyne’s beautiful160-acre, tree-lined campus is in a residential setting in beautiful upstate New York 
just ten minutes from downtown Syracuse. The College’s 48 buildings include a variety of student 
residential housing, several academic and administrative buildings, a stand-alone chapel, library, and 
performing arts center. The Campus Center features the La Casse Dining Center and the Campus Pub, 
while the Dolphin Den and the Le Moyne Plaza are popular gathering spots. The College is conveniently 
located within five hours or less travel time from New York, Boston, Philadelphia, and Toronto. 

For more information on Le Moyne College, please visit www.lemoyne.edu. 

 

 
Leadership Team 

 

Linda M. LeMura, Ph.D. 
President 
 
Dr. Linda M. LeMura became the 14th president of Le Moyne College in Syracuse, N.Y., on July 1, 2014. 
She is the first female layperson to ascend to the presidency of a Jesuit institution in the United 
States. Since becoming president, her accomplishments include: completion of a strategic plan 
titled Sempre Avanti (Always Forward), which starts by reinforcing Le Moyne’s Ignatian roots as it sets the 
foundation for the next five years; naming of the Purcell School of Professional Studies; launching of 
master's programs in Occupational Therapy and Family Nurse Practitioner; the rollout of the 
new Greatness meets Goodness branding campaign; completion of the renovation of the Coyne Science 
Center; the receipt of grants through New York's Regional Economic Development Council, used to 
construct the Quantitative Reasoning Center; the addition of the College’s first doctoral program; and, the 
launch of the Manresa program that prepares all students to develop meaningful career pathways, a 
central initiative in Sempre Avanti. During her time as president, the College has experienced five 

http://www.lemoyne.ed/#u
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consecutive record-breaking fundraising years and several students have earned scholarships through 
the prestigious Fulbright and Boren Programs. She has also overseen the second largest (2019) and third 
largest (2018) classes in the College’s history. The College continues to receive national recognition by 
US World and News Report, the Princeton Review, the Carnegie Foundation for the Advancement of 
Teaching, the President's Higher Education Community Service Honor Roll, Money Magazine, and was 
ranked by College Choice as one of the best Catholic colleges in the U.S.  

Before being named president, Dr. LeMura served for seven years as the College’s provost and vice 
president for academic affairs. In that capacity, she played a pivotal role in the revision of the College’s 
Core curriculum, the establishment of the Madden School of Business, and the renovation and expansion 
of Le Moyne’s science facilities. She joined the College in 2003 as dean of arts and sciences. Prior to Le 
Moyne, she served as a professor, graduate program director and associate dean at Bloomsburg 
University of Pennsylvania. Her research interests include pediatric obesity, pediatric applied physiology, 
lipid and energy metabolism, and she has taught anatomy and physiology, bioethics and the biology of 
aging. She has been a research consultant for the U.S. and the Italian Olympic Committees and is the 
author of 33 peer-reviewed manuscripts, 26 grant proposals, and a textbook translated into multiple 
languages.  

A fellow of the American College of Sports Medicine, she has served on the boards of the Council of 
Independent Colleges and Universities, CenterState CEO, College of the Holy Cross, the Mission and 
Identity Advisory Committee of the Association of Jesuit Colleges and Universities, Regional Economic 
Development Council in Central New York, the Executive Committee of the Association of Jesuit Colleges 
and Universities, Syracuse 20/20, Syracuse Symphony, the Northeast 10 athletic conference executive 
committee, the Everson Museum, and the Syracuse International Film Festival. She was recently named 
a founding delegate of the International Association of Jesuit Universities. 
 
A summa cum laude graduate of Niagara University, she received an M.S. and Ph.D. in applied 
physiology from Syracuse University. She and her husband, Dr. Lawrence Tanner, a professor of 
environmental systems science at Le Moyne, have a daughter, Emily. 

Roger W. Stackpoole 

Senior Vice President for Finance and Administration and Treasurer 

As the Senior Vice President for Finance and Administration and Treasurer at Le Moyne College, Roger 
W. Stackpoole is committed to supporting students, faculty and staff, and all constituents of the College 
by providing high quality operational and administrative services.  His professional background includes 
more than 30 years of technical, managerial, and leadership experience gained at organizations in both 
higher education and public accounting.   

Roger formerly served on the NACUBO Board of Directors, as President of EACUBO in 2010-2011, 
former President and current Board member of Upstate New York College Collaboration, a consortium of 
15 colleges and universities.  His responsibilities at Rochester Institute of Technology, Hobart and William 
Smith Colleges, St. Lawrence University, and Colgate University spanned numerous administrative areas 
including finance; enrollment management; facilities; athletics; information technology; human resources 
and organization development; bookstore; hotel and retail operations; and other administrative functions.   

He earned his CPA, his MBA from Georgetown University, and his undergraduate degree from Le Moyne 
College.  
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Karin Botto 

Assistant Vice President of Human Resources & Organization Development 

Karin Botto serves as the Assistant Vice President of Human Resources & Organization Development at 
Le Moyne College. In that role, she is responsible for providing leadership in recruiting and onboarding, 
performance management, wellness, employee relations, benefits and compensation, labor relations and 
professional development. Prior to this role, she worked at Saint Joseph’s University for nineteen years. 
Her most recent role was the Executive Director of Organization Development & Ignatian Leadership 
where she was responsible for leadership development of faculty and administrators through the SJU 
Ignatian Leadership Program.  

Karin co-developed a model of Ignatian Leadership published in the Journal of Jesuit Business Education 
in June 2015. She also co-authored a chapter of Success After Tenure (2018) by Stylus Publishing and is 
currently working on a chapter of Women Courageous: Leading through the Labyrinth coming out in early 
2021 by Emerald Publishing. Karin served as faculty member of AJCU’s Ignatian Colleagues Program 
capstone experience from 2014-2020 

In April 2019, she was one of five individual invited to represent the United States and Canadian 
Conference at the Jesuit Curia in Rome for a global meeting on Ignatian Leadership. Best practices were 
shared with the goal of creating a more comprehensive model of developing leaders of Jesuit 
organizations. 

Karin holds a Master of Science in Training & Organization Development and is currently pursuing her 
doctoral degree in Interdisciplinary Leadership at Creighton University. Her areas of focus include 
leadership development, group dynamics, coaching and mentoring, management training, and Ignatian 
Spirituality. She is certified to use the Emotional & Social Competency Inventory through The Hay Group 
and Benchmark’s 360 Assessment Suite through The Center for Creative Leadership. 
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About Syracuse 

 

From downtown hot spots in trendy Armory Square to breath-taking hiking trails, art galleries to sporting 
events, you’ll find there is no shortage of things to do in and around Syracuse. It’s all here just waiting for 
you to discover in what Travel + Leisure Magazine named in 2014 “America’s Best College Town.” 

For those interested in the arts, Syracuse offers Symphoria, an opera company and regional theaters, 
along with numerous other opportunities to attend performances of comedy, puppetry, and improvisation. 
Syracuse is also home to multiple museums, including the I.M. Pei-designed Everson Museum of Art. 
Recently renovated, the Landmark Theatre is now able to accommodate major Broadway show touring 
companies. 

The greater Syracuse area offers a rich mix of year-round recreational opportunities. Within 30 minutes of 
campus, you can explore the finger lakes, swim in the emerald waters of Green Lakes State Park, bike 
along the old Erie Canal, golf at one of the many outstanding public courses, pick apples in the fall 
at Beak & Skiff Orchards, downhill ski at one of the several resorts, or snowshoe through the woodland 
trails of Highland Forest.  

http://www.travelandleisure.com/slideshows/americas-best-college-towns/1
http://experiencesymphoria.org/
http://everson.org/home.php
http://landmarktheatre.org/
https://www.nytimes.com/interactive/2017/06/08/travel/what-to-do-36-hours-in-finger-lakes-region-new-york.html?_r=0
http://nysparks.com/golf-courses/14/details.aspx
http://nysparks.com/parks/17/details.aspx
http://www.beakandskiff.com/
http://www.onondagacountyparks.com/parks/highland-forest/
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At night, the city comes to life in Armory Square, which features dozens of shops, unique restaurants, 
pubs, and boutiques. Additionally, Syracuse offers those with a sense of adventure a plethora of hidden 
gems in every part of the city – from the Irish Tipperary Hill to “Little Italy” on the north side to the 
bohemian village of Westcott Street, just a hop, skip, and a jump from campus. 

If spectator sports are more your speed, Le Moyne College boasts championship lacrosse, as well as 
baseball, basketball, soccer and other NCAA sports that are played on campus. Syracuse also offers 
other collegiate sporting opportunities and is home to a Triple-A professional baseball team, the Chiefs, 
and the American Hockey League’s Syracuse Crunch. 

Syracuse boasts a wide variety of shopping experiences. Located five miles from campus is Destiny 
USA, the sixth biggest mall in the U.S., with more than 300 traditional retail and outlet stores, restaurants 
and entertainment venues. Just five minutes away, enjoy the convenience of the Fayetteville Town 
Center, which features restaurants and stores such as Target, Kohl's and L.L. Bean. And down the hill 
from the Heights, there are a variety of restaurants, shops and retail stores located on Erie Boulevard 
East. 

 

 
The Opportunity 

 
 

Le Moyne College seeks a highly collaborative and thoughtful human resources leader to serve as the 
Senior Director of Human Resources, Diversity & Inclusion. The Senior Director reports to the Assistant 
Vice President of Human Resources and Organizational Development and will play a significant and 
visible role in moving the institution’s strategic and operational initiatives forward by building relationships 
across the institution as an innovative and trusted partner. Success in the role requires a solutions 

http://armorysq.org/
http://www.milb.com/index.jsp?sid=t552
http://www.syracusecrunch.com/
http://www.destinyusa.com/
http://www.destinyusa.com/
https://www.facebook.com/fayettevilletownecenter/
https://www.facebook.com/fayettevilletownecenter/
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focused leader with demonstrated breadth of knowledge, skills, and depth of operational experiences 
across all human resources functions. The Senior Director of Human Resources will model the values of 
the HR organization to balance the care of the person and care for the college, and in support of the 
mission-based competencies including collaboration, communication, diversity, integrity, leadership, and 
service. The Senior Director will be a champion of the organization's core values and strategic 
commitment to attract, retain, advance, and support a broadly diverse workforce of the highest level of 
excellence that thrives in a respectful, inclusive, and equitable workplace culture.   
 
Connected to the strategic initiative and value in building community, the College is committed to 
leveraging the strong engagement of its faculty, staff, and students in the community. It is the desire of Le 
Moyne College to fully establish itself as an integrated, diverse, academic community, recognizing and 
embracing the variety of racial, gendered, and cultural multiplicities that constitute the fabric of society. 
Through the combined and sustained efforts of staff, students, and faculty, the College will be an 
engaged, accessible, neighborhood partner and world citizen, enabling our students to interact in 
reciprocal relationships locally and to experience international culture and differences more fully.  
 
The Senior Director’s essential management functions include: 

• Compensation and Benefits: Work with AVP and Senior VP to oversee the College’s employee 
compensation management and benefits programs. Monitor compensation and benefits to ensure 
equitable treatment and industry alignment. Work with the Third-Party Administrator to manage all of 
the vendor relationships as they relate to the employee retirement, health, and welfare employee 
benefit plans.  

• Compliance: Ensure full compliance with all applicable federal and New York State regulations 
including but not limited to: Affordable Care Act (ACA), FSLA, ERISA, FMLA, NYSPFL, HIPPA, ADA, 
and COBRA. Ensure excellence in collaboration with the finance and payroll offices for compliance 
management. 

• Performance Management: Manage the College’s performance management process including 
supporting managers in promotions, career advising, coaching, and the development of performance 
improvement plans ensuring inclusion and equity is integrated into all aspects. 

• Talent Acquisition and Management: Support the College’s strategic talent acquisition and 
workforce management plan with special emphasis on expanding the recruiting network to attract a 
diverse pool of candidates of the highest caliber. Design and implement strategies and protocols to 
build the capacity of all departments to interview, hire, and retain a broadly diverse work force. Coach 
hiring managers to develop diverse talent identification, recruitment, and retention strategies. Review 
all employment actions ensuring compliance with EEOC regulations and implement best practices as 
they relate to the hiring of women, persons of diverse backgrounds, veterans, or individuals with 
disabilities. Oversee immigration processes.    

• On-Boarding: Work closely with academic and administrative leadership to implement effective staff 
orientation and on-boarding programs, in addition to coaching, counseling, and training/professional 
development opportunities. 

• Diversity and Inclusion: In collaboration with others, develop and drive initiatives to help foster a 
positive college community of belonging and inclusive excellence. Advance the College’s commitment 
to an inclusive culture and contribute to the development of a diverse campus community. Work with 
the AVP of HR and other campus leaders to implement action plans from the recent campus climate 
survey from 2019 and future climate surveys. Serve as co-chair of the Bias Response Team with the 
Assistant to the Provost for Diversity & Inclusion. 

• Policies and Professional Development: Design and facilitate training and professional 
development. Assist with the development and implementation of policies in all human resource 
areas with a special focus on programs and initiatives that create and support a diverse, equitable, 
and inclusive work environment. 

• Labor Relations: Oversee and work with the Associate Director of HR to negotiate and administer 
labor contracts of the three unions representing employees including adjunct faculty, facilities staff, 
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and campus safety staff. Work for prompt resolution of disputes in an amicable fashion. Participate in 
mediation and arbitration, as necessary. Act as primary contact with labor counsel and outside 
government agencies.  

• Employee Relations: Lead HR team to investigate and respond thoughtfully to resolve employee 
relations issues, and develop proactive measures including organization and professional 
development programs. 

• Data Management/HRIS: Evaluate business process and procedures and technology solutions to 
improve human resources data management, service models, and efficiency. Make 
recommendations to create and encourage an environment of continuous improvement. 

• Organizational and Operational Management: Recommend and maintain an organizational 
structure and staffing levels to accomplish the College’s goals and objectives. Actively engage with 
UNYCC and other service providers to evolve continuously the sustainability of the College’s HR 
operations in effectiveness, excellence, and efficiency.  

• Leadership: Serve as the College’s Affirmative Action Officer and one of four Title IX Deputies. 

 

 
Candidate Profile 

 

The ideal candidate will have all or many of the following professional and personal qualities, skills, and 
experiences:  

• Progressive experience as a human resources leader, gained through increasingly responsible 
human resources operations and management positions in similarly complex environments. 
Experience in higher education environments is preferred; 

• A bachelor’s degree or equivalent in Human Resources or a related field is required, and a 
graduate/JD degree is preferred; 
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• Breadth of skills gained through an HR generalist background with comprehensive knowledge of 
all human resources functions, including talent management, employee and labor relations, and 
expertise with HR systems and automated solutions; 

• Experience and success in advancing organizational diversity, inclusion, and equity strategies in a 
dynamic organization; 

• Extensive knowledge of employment laws and best practices; 

• Solid understanding of employee compensation planning and management and benefit programs 
and related federal and state regulations;  

• Knowledge and experience with Title IX, affirmative action, and equal opportunity; 

• Effective, thoughtful, and clear communication skills; 

• Excellent interpersonal and organizational skills; 

• Strong leadership and management experience;  

• Active affiliation with a broad range of professional HR networks and organizations and community 
involvement; 

• An understanding of financial analysis and budgeting; 

• Experience with labor relations and a unionized environment; and  

• Comfortable performing multi-faceted projects in conjunction with day-to-day activities. 

 
 
How to Apply 

 

Koya Leadership Partners, the executive search firm that specializes in mission-driven search, has been 
exclusively retained for this search engagement.  

Beth Schaefer and Josyanne Roche from Koya are leading this search. To make recommendations or to 
express your interest in this role please connect with them here. All nominations, inquiries, and 
discussions will be considered strictly confidential. 

https://talent-profile.koyapartners.com/search/3983
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…………….. 

Inspired by St. Ignatius of Loyola's capacity to find God in all things, Le Moyne seeks to build a respectful, 
welcoming campus culture that celebrates difference and models inclusion. Uniqueness is expressed 
through gender, ethnicity, sexual orientation, socio-economic status, age physical and mental attributes, 
and religious and political beliefs. A Catholic, Jesuit college has a particular responsibility to provide an 
environment for the safe and nurturing exploration of difference, while also offering rich, ample 
opportunities for students to pursue the Jesuit ideal of "education in dialogue with the world."  

About Koya Leadership Partners 

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search and 
strategic advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides our 
work as we partner with nonprofits & NGOs, institutions of higher education, responsible businesses, and 
social enterprises in local communities and around the world.  

For more information about Koya Leadership Partners, visit www.koyapartners.com. 

 

 

http://www.koyapartners.com/
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