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ABOUT LEMANN FOUNDATION

Since its birth in 2002, the Lemann Foundation’s purpose has been to advance Brazil’s development with 
equity. The family nonprofit is on a mission to unlock the potential of Brazil’s children and its future leaders. 
To do this, Lemann drives social change at scale on two fronts:
• Guaranteeing all children, a high-quality public education no matter their background
• Supporting future social leaders committed to a more just and equal Brazil

To achieve this goal, the Lemann Foundation develops programs that benefit millions of public-school 
students throughout Brazil and supports institutions of excellence that work for a fairer and more 
developed country. The concept is to learn globally and act locally through a number of innovative 
approaches. Jorge Paulo Lemann has always trusted people and seen how far they can go when they reach 
their full potential. The Lemann Foundation is working at scale to enhance and improve the quality of public 
education because it is the best way to expand everyone’s potential and, consequently, Brazil’s potential. 
At the same time, the Foundation is focusing on developing talented leaders to multiply their impact. Both 
these objectives are the Foundation’s motivation, they have the same underpinning principle and go hand 
in hand towards its mission of transforming Brazil through educational excellence and the development of 
critical social sectors.

For more information on Lemann Foundation, please visit their website, www.fundacaolemann.org

2Director of Collaborative Philanthropy, Lemann Foundation

https://fundacaolemann.org.br/en


Key Results

7 million students in 23,000 schools now have high-
quality Internet connection through the Connected 
Education Innovation Program

2 million students  in 2,800 schools across 20 school 
districts have been impacted by the Foundation’s 
learning-driven, school-based management 

program

600 people supported through its leadership 
programs and networks

70 grantees working in the improvement of public 
education in the training of social leaders in Brazil
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Key Partnerships
Local and international universities promoting educational development of new leaders, research and the 
exchange of knowledge.

Building, learning, discussing and working side by side with people and organizations that are inspired and 
committed to affect transformation.
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Lemann Foundation Leaders

Denis Mizne, CEO

Denis heads the private foundation established by global entrepreneur Jorge 
Paulo Lemann to increase the quality of public education in Brazil. He is also 
chairman of the board of Instituto Sou da Paz and serves on other boards 
in the areas of education, human rights, and public safety. Before joining 
the Foundation, Denis was the founder and Executive Director of Instituto 
Sou da Paz, a leading Brazilian NGO focused on violence prevention. He has 
contributed to the approval of the “Disarmament Statute,” one of the most 
modern pieces of legislation to control the use of guns. After being enacted, 
the law helped reduce homicides for the first time in decades in the country – 
saving thousands of lives. By developing several crime-prevention projects with 
young people in the most violent places in Sao Paulo, and working to improve 
the work of the police and criminal justice systems, Sou da Paz has helped more 
than one million people. Its work has been recognized as one of the reasons 
why the city of São Paulo was able to reduce its homicide rate by 80% in the last 
decade.

Felipe Proto, Director, Institutional Development and Strategic Partnerships

Felipe is Director of Institutional Development and Strategic Partnerships at the 
Lemann Foundation. He graduated in Business Administration from FGV-SP, he 
is a postgraduate in Business Management and Innovation from Fundação Dom 
Cabral, and specialized in Leadership and Competitiveness for Latin America 
at Georgetown University. Before joining the Foundation, Felipe worked for 5 
years as a business consultant, managing projects and improvements in several 
organizations in Brazil and the US at Falconi.

Camila Cardoso Pereira, Director, Education 

Camila leads the work of the Lemann Foundation in Education, supporting the 
construction of national public policies and our partnerships with networks 
and schools throughout Brazil. A journalist graduated from PUC-Rio, Camila 
participated in Editora Abril’s trainee program and was Visiting Scholar at 
Columbia University, where she studied the effective implementation of 
educational reforms.
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Organizational Chart
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The Director, Collaborative Philanthropy is responsible for sourcing strategic partnerships with foundations, 
multilateral and social organizations interested in developing projects that focus on Brazil. Several 
relationships are already in place, but the expectation is that the Director will identify and develop new 
projects and partnerships to meet the objectives of the Lemann Foundation and ensure that the resources 
invested present the best rate of return.

This is a full-time position and based in the United States (US work authorization is required). 

THE OPPORTUNITY

Position Summary
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KEY
RESPONSIBILITIES
Strategic Partnership Development

• Attract new partners and co-investors 
that share common interests/vision with 
the Lemann Foundation, developing new 
initiatives and projects that can raise Lemann 
Foundation’s impact.

• Design, develop, and deliver an agreed-upon 
development and strategic engagement 
plan utilizing short and long-term goals and 
performance indicators.

• Work with and leverage the Lemann 
Foundation’s brand and communication 
strategy in the North American market 
for success in expanding development 
partnerships. 

• Build and oversee development systems 
and structures that will provide support and 
accountability while maintaining flexibility and 
agility in the development cultivation process.

• Work with the existing partners (such as 
Omidyar Network and Google) to implement 
existing strategic partnerships.

Engagement & Representation

• Foster a more collaborative philanthropy 
among entities working to promote systemic 
change in Latin America.

• Work closely with the CEO, Board, and team in 
preparation of strategic partnership meetings 
based on effective strategy development, 
solid communication materials, and the 
engagement plan.

• Represent Lemann Foundation at requisite 
conferences, networks, round tables, etc. 
to create new possible channels of funding/
philanthropy with other individual co-
investors.

• Market Lemann Foundation initiatives to 
philanthropic supporters and ensure regular 
funder communications.
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Critical Leadership Capabilities:

To succeed in this position, the successful 
candidate will possess the following attributes and 
competencies:

Focused on Results (impact/meritocratic)
• Results-driven performer, agile problem-solver

who thrives on finding innovative solutions to
challenges.

• Benchmarks own performance against industry
best practices.

Entrepreneurial
• Identifies ways to take functional action that

also provides compelling business value or clear
business opportunities.

• Takes action, is hands-on, and leads the
business as their own.

CANDIDATE PROFILE

Collaborative
• Negotiates with a genuine give-and-take

approach, where both parties act as true peers
and decisions are shared.

• Spends time identifying all stakeholders
necessary and successfully connects with them
to shape a collective consensus.

• Identifies opportunities to build relationships
that will help others achieve their objectives and
reaches out to those people or new people.

Resilient
• Encourages open discussion of different ideas

and views.
• Invites and uses input from perspectives

significantly different from their own.
• Adapts behaviors and communications to

engage with, or blend with other cultures.
• Facilitates the assembly of groups or teams with

a deliberately diverse membership and helps
them find common ground.
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Integrity
• Very strong and trusted work ethic coupled with 

intelligence, tenacity, and professional drive.
• Volunteers honest opinions.
• Shares accountability and welcomes critical 

feedback when appropriate. 

Fundraising, Partnerships & Growth
• Previous experience establishing relationships 

and partnerships with high net worth 
individuals preferred.

• Demonstrated track record of delivering, 
growing, and diversifying resources and 
development portfolios for international 
development initiatives.

• Superb relationship management, 
interpersonal, and communication skills (written 
and oral), including the ability to inspire, 
influence, and hold accountable a diverse set of 
internal and external stakeholders.

• Experience in developing strong networks by 
proactively seeking emerging opportunities, 
creating shared value, and thoughtfully 
connecting people to resources for outstanding 
and mutually desirable initiatives.

• Discretion and confidentiality and/or experience 
working with family philanthropic offices.

Qualifications:

• Master’s degree or higher preferred or 
demonstrated success in years of work in lieu of 
educational degree.

• 8-10+ years of progressive and successful 
development and engagement initiatives 
resulting in increased strategic partnerships and 
funds raised for programming.

Location, Compensation & Benefits:

Location in the United States is flexible. Salary 
is competitive and will be commensurate with 
experience. Ability and willingness to travel (30-35% 
domestically and internationally to Brazil)
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EXPRESSION OF INTEREST

Koya Leadership Partners has been exclusively retained for this search led by Nicole Kamaleson, Managing 
Director of the Global Practices and Domino Gehred-O’Connell, Vice President.  To express your interest in 
this role please submit either your recommendations or your personal interest through our talent portal 
(including your CV and cover letter expressing your interest, suitability and motivation) here. All inquiries 
and discussions will be considered strictly confidential.

Lemann Foundation is an equal opportunity employer.  All qualified applications will receive consideration 
for employment without regard to race, color, religion, gender, sexual orientation, national origin, disability, 
status, protected veteran status, or any other characteristic protected by law.

Lemann Foundation is an equal opportunity employer and values diversity among its applicant pool. We strongly 
encourage people from all backgrounds, especially racial and ethnic minorities, people with disabilities, and 
veterans to apply for this position.
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Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search and 
strategic advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides our 
work as we partner with nonprofits & NGOs, institutions of higher education, responsible businesses, and 
social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for everyone. 

 For more information about Koya Leadership Partners, visit www.koyapartners.com.

ABOUT KOYA LEADERSHIP PARTNERS

A  Company

The Diversified Search Group is a member of AltoPartners, an international alliance of independent 
executive search firms. Our alliance with Alto Partners gives us international depth and breath, and the 
capability to find great leadership anywhere in the world through a network of 58 independent search firms 
operating in 35 countries around the globe.
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