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WildAid also uses its communications 
model to reduce the impact of 
humans on animal habitats, with local 
stakeholder partners to encourage 
sustainable, low-carbon lifestyles, 
less ocean plastic pollution and 
healthy co-existence with animals to 
limit impacts on wildlife habitats. The 
organization actively protects marine 
wildlife around the world by helping 
governments and conservation 
partners build effective, well-
enforced marine protected areas 
(MPAs), safeguarding fragile marine 
reserves from illegal fishing and shark 
finning.

ABOUT WILDAID

WildAid is a unique global wildlife non-profit organization dedicated to 
ending the illegal wildlife trade by reducing demand for wildlife products 
and inspiring public support for wildlife conservation in Asia and Africa. 
The organization’s approach differs from other global conservation 
organizations in that it focuses on demand reduction rather than on the 
supply side of the wildlife trade
Using massively leveraged donated media, from video Public Service 
Announcements to documentary films, billboards, and social media featuring 
local and international icons, WildAid reaches hundreds of millions of people 
with the messages “when the buying stops, the killing can too” and “poaching 
steals from us all”.

With a network of over 300 global ambassadors around the world, WildAid has 
been able to leverage over $200 million per year in pro bono media space for 
campaigns to end demand for wildlife products from sea turtles, sharks, 
elephants, rhinos, tigers and pangolins. As a result, there have been significant 
drops in consumption of endangered species products, such as ivory, rhino 
horn and shark fin. With COVID-19’s potential links to wildlife trade and risks of 
other zoonotic disease outbreaks, WildAid 
now is waging a major campaign 
“Keep them Wild, Keep us Safe” 
against live wildlife markets and risky 
bushmeat consumption in China, 
Southeast Asia and West Africa. 
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https://wildaid.org/about/ambassadors/
https://www.youtube.com/watch?v=jkL8lZzkBYQ


Further, with a leveraged public service announcement model, as well as 
reliance on major gifts rather than mass mailings to small donors, WildAid uses 
its funds extremely efficiently and has earned a 4-star (the highest) Charity 
Navigator rating for efficiency over the last several years.

WildAid was founded by Peter Knights and three others in 1999. WildAid has a 
staff of 20 people at its headquarters in San Francisco, and also employs another 
30 people and consultants around the world. WildAid’s budget is approximately 
$10 million per year. WildAid scored a perfect 100 points on Charity Navigator, 
along with its 4-star rating for the last four years. The impact of the organization 
on the global poaching crisis has been unparalleled. 

LEARN MORE:
wildaid.org

ABOUT WILDAID
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https://wildaid.org/


ABOUT WILDAID

The strategy of the organization in tackling key issues is three-fold:

REDUCE CONSUMER DEMAND

WildAid’s media campaigns feature some of the most influential voices in 
the world, advocating for wildlife conservation on a massive scale thanks to 
donated media. Programs persuade consumers not to buy illegal or 
unsustainable wildlife products, and to make sustainable transportation and 
food choices to help mitigate climate change.

ENHANCE PUBLIC AND POLITICAL WILL

In Africa, WildAid works with lawmakers, religious leaders, professional 
athletes, and popular musical artists to build support for anti-poaching 
efforts as part of its “Poaching Steals From Us All“ campaign.

MAKE THE PROMISE OF MPAs REAL

WildAid launched an initiative to improve the effectiveness of over 
250 conservation-critical MPAs by 2025. Its comprehensive model, the 
BLUEPRINTTM for MPA Success, is a proven, globally scalable, and cost-
efficient approach that helps local governments, non-profits, and 
community partners build effective, independent, and sustainable MPA 
enforcement systems.

As a result of its many programs 
and unique approach, there have 
been significant drops in prices and 
consumption of some endangered species 
products, improved enforcement of 
MPAs, increased awareness of the 
poaching crisis, and measurable 
behavioral changes among existing and 
potential consumers. For example:

• Shark fin imports to China have fallen
by almost 80% since 2014 due to lower
demand

• After years of campaigning, mainland
China, Hong Kong SAR, and Taiwan
banned all commercial sales of ivory
with the price falling by two thirds

• Rhino horn prices have fallen by more
than 2/3

• 97% of surveyed Chinese citizens said
WildAid’s Kung Fu Pangolin PSA made
them less likely to buy products made
from pangolins
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https://wildaid.org/program/
https://vimeo.com/372766781


THE OPPORTUNITY

WildAid is at an exciting inflection point and is seeking an innovative and 
collaborative leader to shepherd the organization into its next chapter. 
The CEO will report to and serve on the Board of Directors and will work 
alongside the Founder, who will serve as WildAid's President, and with other 
members of the leadership team to expand WildAid’s impact and achieve its 
mission. 

This is a compelling opportunity to work alongside a founder who is recognized 
as a global leader in the movement to conserve endangered land and marine 
animals.

This position offers the right leader an opportunity to work with an 
organization that is leading a global movement around demand reduction and 
to put strong operational and leadership skills to use in order to scale the 
organization’s impact worldwide. 
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• Strategic Planning: Oversees the strategic planning process; works closely
with the President and others on the team to develop the strategic plan

• Board Leadership and Engagement: Reports to the Board; runs Board
operations; working with the President, cultivates and maintains a
transparent and positive Board relationships, assists in Board recruitment,
and supports Board networking and events

• Leadership and Management: Oversees all activities pertaining to
Programs, Development, Communications, and People and Operations.
Develops executives/managers and leads them as a high performing team.
Works closely with the President on Africa Programs, which will be the
focus of the President

• Development: Personally involved in institutional and individual
fundraising, including the cultivation of key relationships, and participation
in fundraising efforts

• Budgets and Finance: Oversees all aspects of financial planning, operations
analysis and accounting, including monthly reporting and the development
of and adherence to forecasts and budgets

• People and Operations: Ensures effective system of talent development
and management, including performance reviews, compensation practices
and development programs. Directs support functions such as IT and risk
management and insurance. Secures and oversees professional services

THE OPPORTUNITY
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CANDIDATE PROFILE

The Chief Executive Officer will bring a well-rounded executive skill set, including ensuring accountable and 
effective management, communication skills, talent management, marketing savvy, financial acumen, total 
integrity, and positive energy. 

Ideally, the CEO will have 15 years of leadership experience with at least 5-7 years of C-level experience in the global 
nonprofit sector. MBA or equivalency is desirable. 

Successful candidates will have a personal connection to and passion for wildlife and conservation and may have an 
understanding of demand reduction and the current strategies for ending the global illegal wildlife trade. Their passion 
should be clear so that they can inspire and build relationships with donors, policymakers, ambassadors and other 
stakeholders globally. A background in wildlife conservation or a related field is highly desirable, as is experience working 
in Asia, Africa or Latin America. The CEO should have the cultural competency to work across diverse geographic regions 
with varying cultural norms and expectations. 
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CANDIDATE PROFILE
Core competencies will include:

Executive Leadership

The CEO should be professional, communicative, and 
confident in their leadership style. They will be a seasoned 
manager who can translate goals between the staff and 
Board and will have a track record of leading successful 
strategic planning and goal-setting on behalf of an 
organization. The CEO will have a high degree of emotional 
intelligence and will be an agile communicator who can be 
nimble and responsive to the Founder and President, 
Board, staff, and external partners. The CEO will have the 
political acumen to navigate working with a diverse and 
broad group of stakeholders and personalities, including 
key partners, donors, staff and board.  In addition, this 
leader will be confident in board relations, with the 
expertise needed to make recommendations to the Board 
regarding WildAid’s strategic direction. They should 
possess a deep understanding of how nonprofits operate 
and scale efficiently and should understand how to work 
with a Board and an executive leadership team to ensure 
that financial and operational goals are met.

Organizational Management, Collaboration and  

Trust Building

The CEO must possess a confident presence with the ability 
to demonstrate immediate credibility and engender the 
respect of others, both internally and externally. This 
leader will be an engaged and active listener and a skilled 
collaborator, promoting open dialogue with team 
members. This leader will have a thorough understanding 
of best-in-class management practices and will excel at 
building the talent infrastructure and implementing the 
systems required to ensure consistency of high 
performance and stability throughout the organization. The 
CEO will bring a leadership style grounded in trust and 
transparency and should be passionate about 
organizational culture and team-building.
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CANDIDATE PROFILE

Fundraising Expertise

The CEO will have experience in seeking out and building relationships with a wide variety of donors. They will have a track 
record of success in fundraising across both restricted and unrestricted funds and will be strategic and innovative with 
donor cultivation and revenue diversification. As a primary fundraiser for the organization, the CEO will partner with the 
Founder & President, Executive Team and the Board to develop goals around raising funds for WildAid’s programs. They 
should bring a natural growth mindset and will have ideas around how existing programs and strategic priorities at WildAid 
can be leveraged for revenue diversification.

External Relations & Communications

The CEO will be a true leader and effective public speaker who will help build WildAid’s brand with important 
constituencies. They should be tactful and inspiring in their communication style and in doing so will be able to broaden the 
support base of WildAid’s work. Ideally, this new leader will have a track record of successful partnerships with internal 
development and communications teams and will be able to eloquently tell the story of WildAid’s work and impact.

Financial Acumen and Systems/Operations Expertise

The CEO should have hands-on experience with managing an organizational budget of comparable size to WildAid’s, ideally 
with nonprofit fiscal management experience. As such, they should bring strong financial acumen and the ability to set 
financial goals and hold the team accountable for results. This leader will have the operational skills to ensure the efficient 
and effective functioning of WildAid through implementation of systems, policies and procedures and through effective 
delegation of duties as appropriate. They should possess an understanding of how non-profits operate and scale efficiently 
and should understand how to work with a Board and an executive leadership team to ensure that financial and operational 
goals are met. 
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WildAid is an equal opportunity employer and strongly encourages 
applications from people of color, persons with disabilities, women, 
and LGBTQ+ applicants.

COMPENSATION & BENEFITS
Salary is competitive and commensurate with experience. 
Given WildAid’s international presence, the expectation would be that 
this leader would be comfortable traveling approximately 25% of the time 
as needed, once it is safe to do so.

CONTACT
Michelle Bonoan, Kara Teising, Medelene Beasley and Libby Cornelssen of 
Koya Partners have been exclusively retained for this search. To express 
your interest in this role please submit your materials here. All inquiries 
and discussions will be considered strictly confidential.

About Koya Partners

Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic advising firm 

dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—

The Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & 

NGOs, institutions of higher education, responsible businesses, and social enterprises in local communities and 

around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 

variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 

diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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mailto:ChristopherHouse%40koyapartners.com%20?subject=
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