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Dean, College of Science and Engineering 
Seattle University 
Seattle, Washington 
 
Seattle University, a nationally ranked independent Jesuit-Catholic institution located on more 
than 50 acres in the dynamic heart of downtown Seattle, seeks an ambitious and inspirational 
Dean for the College of Science and Engineering (CSE). The next Dean will have the opportunity 
to join Seattle University’s fastest growing college and sharpen its strategic focus by capitalizing 
on its strengths and identifying new areas of energy and innovation to be a nationally recognized 
STEM community. The next Dean will be a passionate champion of the importance of--and the 
immense contributions made by--engineering, mathematics, physical and life sciences, and 
computer science to the world. 
 
Seattle University seeks candidates who combine respected scholarship and academic 
achievements with strategic leadership ability, outstanding interpersonal and communication 
skills, collaborative and creative energy, entrepreneurial ambition, passion for the fields of 
physical and life science and engineering and computer science, and appreciation for the 
community-engaged learning and research opportunities available to students in the college. 
CSE supports a teacher-scholar model that integrates teaching and research to benefit 
undergraduate and graduate students. 
 

College of Science and Engineering 
Rooted in the Jesuit tradition, the Seattle University College of Science and Engineering is 
dedicated to providing challenging and engaging educational opportunities while fostering an 
enduring pursuit of intellectual, professional, and personal growth in its students, staff, and 
faculty.   
Values of the CSE include: 

• Academic excellence: challenging and supportive learning environment, outstanding 
teaching, experiential learning, impactful scholarship 

• Leadership: service, professionalism, social justice, environmental stewardship, 
innovation 

• Community: inclusion, diversity, care for each other, mentorship, outreach, local and 
global engagement 
 

The CSE is committed to sustaining a culture of excellence built around diversity, inclusivity, and 
work towards equity in advancing opportunities and outcomes. Confronting issues of diversity, 
equity, and inclusion is particularly important in STEM fields where certain populations have 
been underrepresented. While the CSE is proud of the progress being made across the college, 
particularly in hiring and promoting women in faculty and academic leadership roles, and 
increasing the gender diversity of the student body, the CSE recognizes there is more work to do 
to become a college in which the diversity of faculty and students reflects the full range of 
perspectives in the community.   
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One of eight schools and colleges at Seattle University (SU), The College of Science and 
Engineering (CSE) is the University’s STEM college and is home to more than 146 full-time and 
part-time faculty members, providing a cutting edge, hands-on approach to STEM education to 
more than 1,076 undergraduate and 256 graduate students. Approximately 70% of the faculty 
are tenured/tenure track and 30% are non-tenure track. Departmental advisory boards staffed 
by thought leaders in industry help programs and students stay abreast of trends. Each of the 
eight departments in the CSE are led by a department chair, and each department has their own 
faculty and staff who serve the undergraduate and graduate students in each of the majors. 
There are no doctoral programs in the CSE.   
 
Students can choose from 13 undergraduate majors, two pre-majors, the Pre-Health Post Bacc,  
four graduate programs and two graduate certificates within: 
Biology 
Chemistry 
Civil and Environmental Engineering 
Computer Science 
Electrical and Computer Engineering 
Mathematics 
Mechanical Engineering 
Physics 
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CSE is proud of opening the Jim and Janet Sinegal Center for Science and Innovation in 
September 2021. This $153 million investment in the future of STEM education includes 111,000 
square feet for teaching, research, and meeting space. From the dynamic heart of Seattle, close 
to the global companies on the leading edge of what’s next, CSE has built extensive relationships 
with industry leaders. These connections are the bridge to meaningful internships and service 
opportunities for students to help them reach their career goals. 
 
Seattle University’s Project Center has over three decades of success. Since 1987, the 
University’s Project Center has been partnering with businesses, government agencies, and non-
profit organizations who provide complex, real-world assignments for student design teams.  The 
Seattle University Project Center is dedicated to providing an environment that fosters the 
systematic pursuit of academic excellence and applied learning, ensuring our student teams not 
only apply their technical knowledge, but that they also practice and strengthen professional 
skills in an environment that fosters a culture of inclusive excellence. 
 
Since the inception of the NCEES Engineering Education Awards program in 2009, Seattle U 
Engineering departments have won 20 awards—18 for Civil and Environmental Engineering and 
two for Electrical Engineering. 
 
The Role of the Dean 
Reporting to the Provost, the Dean serves as the chief academic, administrative, and 
advancement officer of CSE and as a member of the Provost’s Council of Deans. The Dean is 
accountable for the quality of the College’s academic programs and faculty, aligning the 
priorities of the College with those of the University. The Dean is an advocate for the full 
array of disciplines and programs, employees and students, and for the development of an 
overarching vision that will pull these components into an integrated whole.  
 
The Dean provides creative and entrepreneurial vision and leadership for the College while 
serving as a leader across the University, the region, and globally. The Dean fosters collaboration 
opportunities on behalf of the College both internally and externally to engage students, faculty, 
alumni, advisory board members, community and industry partners to advance the goals and 
aspirations of the College. 
 
The Dean oversees faculty, staff, and students, and works closely with a leadership team 
consisting of three Associate Deans, an Assistant Dean, a Budget Manager, and eight 
department chairs.  Additionally, the Dean’s Office is supported by a Marketing Coordinator, 
a Senior Director of Development, and an Executive Coordinator. An Advisory Board, 
including executive and business leaders representing the diverse industries in and around 
the Seattle area, provide support in strategic planning, fundraising and special projects, 
opportunities for students, and enhancing the profile of the College. The Dean oversees the 
financial management of a $15 million operating budget and oversees and allocates several 
gift and endowment funds.   
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Opportunities and Challenges 
The new dean will inherit a financially healthy school that is well-positioned for continued 
success and yet poised for change. CSE offers an array of assets on which to build: 

§ A mission-driven, high achieving, and caring faculty able to balance efforts in the areas of 
teaching, research/scholarship, and service to best serve the interests of students; 

§ A diverse student body that appreciates the small class size and access to faculty that CSE 
affords; 

§ A stunning state-of-the-art STEM facility that enables collaboration and will serve as a 
significant recruiting tool for new students and faculty; 

§ A reputation for excellent teaching and the opportunity for students to do research; 
§ A loyal and diverse base of alumni who are interested in the success of the College and 

are actively engaged in giving their time and resources; 
§ The strength of the Seattle region in terms of proximity to companies in bio and health 

sciences, environmental science, technology and engineering; 
§ A collaborative academic leadership environment with a cadre of collegial dean 

colleagues;  
§ An exciting new President who brings energy, passion, and a sense of momentum to the 

University; and 
§ Seattle University’s strong Jesuit mission and commitment to teaching excellence, pursuit 

of truth, social justice, the education of the whole student with a focus on professional 
formation of leaders for a just and humane world. 
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Within this context, the new Dean will have the opportunity to lead the following efforts: 

§ Provide leadership in creating a shared vision for CSE: The new Dean will need to develop 
an ambitious strategic plan for the CSE that integrates life sciences, physical sciences, 
mathematics, computer and data science, and engineering, building on the passion of the 
faculty. The Dean will leverage CSE’s existing strengths and recognize the growth 
opportunity that STEM represents across the broader SU academic community, the 
greater Seattle area, and beyond.    

§ Advance CSE’s excellence as a multidisciplinary college of unique breadth and impact in 
STEM: The new Dean will be expected to lead a multi-year process to revise the 
curriculum to ensure that CSE has the right array of programs that will prepare students 
for the workforce and address market needs, and advance the university’s goals for 
reimagining the curriculum to emphasize sustainability, addressing racial inequity, and 
examining the impact of technology on society. 

§ Create and nurture a collaborative culture and strengthen links to other units across 
the university:  The new dean must be a collaborative leader, working with the other 
deans and academic leaders to enhance interdisciplinary connections and 
opportunities. CSE has built joint programs with the Albers School of Business and 
Economics, the College of Arts and Sciences, the Edward and Marjorie Billodue Maker 
Space and the Art, Art History, and Design Department, and the Center for Community 
Engagement.  There are many opportunities for further collaborations across the 
University. The University seeks a dean who thinks holistically and proactively, sees 
strategic linkages across colleges, and is willing to break down silos to increase 
collaboration.  

§ Promote values of diversity, equity, and inclusion and a culture of allyship: CSE has made 
strong progress in increasing gender diversity among faculty, an effort which the new 
dean will need to continue.  Overall, increasing the diversity of the faculty and staff to 
match the diversity of the student body is an important priority. The new dean should 
bring a mindset of access and equity for all students, faculty, and staff and demonstrate a 
commitment to inclusion as an important part of academic and institutional excellence.   

§ Engage with community and industry partners: The new dean will be a skilled 
communicator who will represent the college within and outside the university to 
establish SU regionally as a key player in STEM and STEM education. Fostering 
community and corporate partnerships that lead to industry-sponsored research 
projects as well as opportunities for internships and employment of students will be 
an important priority for the new dean. 

§ Provide strong fiscal management: The dean must possess strong financial and 
strategic management skills and the ability to provide entrepreneurial leadership for 
the college, particularly in the development of graduate, summer, and online 
programs. The dean must be financially astute, comfortable with budget management, 
and experienced in data-driven operational environments. The dean will be engaged in 
developing entrepreneurial initiatives and new revenue streams, and in working with 
faculty colleagues and the university to find innovative ways to support enrollment 
growth and enhancement of academic programs.  
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§ Build successful relationships that lead to philanthropic support: The dean will directly 
participate in and provide leadership to fundraising efforts to increase scholarships 
and funding for students; to generate support for increased start-up packages for new 
faculty; to provide funding for endowed faculty chairs; and to advance the college’s 
mission, reputation, and standing with alumni, foundations, community leaders, and 
external partners. 

§ Promote a culture of communication, collaboration and transparency in an 
environment of shared governance: The Dean will be expected to foster a collegial 
culture through visibility and engagement with both internal and external 
constituencies.  The Dean must have an inclusive leadership style, respect the 
importance of faculty input in governance, and value genuine consultation and the 
process of building consensus in an academic institution.  The Dean must demonstrate 
the ability to listen to multiple points of view while at the same time showing the 
ability to make decisions and move things forward.   

 
Addressing these challenges will require a dean with broad intellectual interests, a respect for 
Jesuit values, strong fundraising skills, creativity and entrepreneurial instincts, an open-
minded and engaging approach, a university-wide perspective, and the ability to form 
collaborative partnerships within and beyond the university. 
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Qualifications and Experience 
The following qualifications and experience are essential:  

§ An earned doctorate in a related STEM field from an accredited institution of higher 
learning; 

§ A demonstrated record of successful teaching and scholarship sufficient to warrant a 
tenured faculty appointment in an academic discipline represented within CSE; 

§ Demonstrated success and impact in their managerial and leadership experience, 
including experience in leadership roles at the Department Chair, Director, Dean, or 
equivalent leadership level; 

§ Demonstrated understanding of and commitment to the University’s mission, especially 
its Jesuit mission, values, community, and traditions; 

§ A record of fostering academic excellence with a commitment to strengthening the role 
of teaching and scholarship, facilitating multidisciplinary research, actively supporting 
and encouraging faculty, and promoting faculty development and student learning;  

§ A capacity to lead and implement strategic planning; 
§ Strong external focus and demonstrated potential for success over a sustained period in 

external fundraising, external relations, and community engagement with the necessary 
energy and ability to work effectively with industry partners, donors, alumni and other 
constituents in resource development and advancement; 

§ Sensitivity and appreciation to the values of a multicultural society; 
§ A commitment to student success at all levels and across disciplines and the capability 

to engage faculty and staff in pursuit of its attainment; 
 
The successful candidate will demonstrate many of the following qualities, characteristics, and 
competencies:   

§ Evidence of ability to provide leadership in vision and strategic direction through the 
implementation of a new strategic plan, ability to build consensus and work in 
collaboration with faculty, and to operationalize these strategies and objectives in 
direct support of the university’s strategic plan and objectives. 

§ Organizational, management, and team-building skills; a strong sense of fiscal 
accountability; a commitment to transparency in decision-making; a willingness to 
delegate; and experience in leveraging resources while achieving innovative results;   

§ Collegiality as reflected in a commitment to an environment of shared governance and 
participatory decision-making; capability to work collegially to build relationships and 
connections across colleges and disciplines, to motivate and energize others to work 
together, and to collaborate with multiple stakeholders; the ability to understand and 
encourage diverse viewpoints and approaches; 

§ Strong communication abilities to include engaging public speaking skills, active 
listening skills, and a passion for communicating the vision, mission, strengths, and 
aspirations of CSE; excellent negotiation and diplomatic skills;  

§ A proven record as a fair and just decision-maker with a reputation for transparency, 
personal and professional integrity, and high ethical standards, who will equitably and 
vigorously promote excellence and uphold quality in the college while understanding 
that “one size does not fit all”; 
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§ Collaborative and team-oriented leadership style; good judgment in recognizing talent 
and assessing where improvements are needed; the ability to make appropriate 
connections and build synergies; an open-minded, flexible, and creative approach to 
problem-solving.  

§ Outstanding interpersonal skills, creativity, a high level of energy and confidence, a 
“can-do” and enabling attitude, a growth mindset combined with patience, 
perseverance, a willingness to learn, empathy, and a good sense of humor. 

§ Proven advocate for Science and Engineering, both inside and outside the academy. Be 
an effective and diplomatic communicator who is adept at relationship building, with a 
history of building and maintaining relationships with students, faculty, staff, alumni, and 
other stakeholders. 

§ Experience as a catalyst for creative research innovation and the integration of research 
into undergraduate and graduate education. 

§ Understanding and appreciation of the teacher-scholar model and demonstrated track 
record of excellence in both teaching and scholarship. 

§ Knowledge of current curricular and programmatic trends in science and engineering 
education. 

§ Be able to facilitate and support extracurricular activities that contribute to student 
growth, networking, extracurricular activities and events. 

§ Demonstrated track record of partnering with university advancement to cultivate, 
steward, and ask for gifts. 

§ Demonstrated emotional intelligence and empathy, and an ability to resolve conflicts 
gracefully. 

§ Ability to create a collaborative and inclusive culture. 
§ Willing to engage in calculated risks to enhance the advancement of the CSE. 
§ A reputation for making tough decisions fairly and with transparency. 
§ A positive, flexible, entrepreneurial, and forward-looking style. 
§ The dean will not only be a leading figure in their field, they should also have the 

intellectual breadth needed to effectively represent, and work with, the different 
disciplines represented in the faculty and with different faculty roles. 

 

About Seattle University 
Seattle University is a leader in Jesuit higher education, with Students and Alumni worldwide.  
With over 100 years’ experience in higher education, Seattle University constantly strives to 
provide a world-class education for its students.   
 
Dedicated to educating the whole person to professional formation and empowering leaders for 
a just and humane world, Seattle University encourages its students to grow academically, 
personally and spiritually, test their values, develop a sense of responsibility for themselves and 
their community, and learn about making ethical choices in their lives. Seattle University 
students learn to balance self-reliance with interdependence, knowledge with spirituality, and 
mind with heart. Seattle University’s highly dedicated faculty and staff guide students in these 
pursuits. Its faculty members engage in teaching, research, and service with a clear focus on 
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academic excellence, justice, leadership, and diversity. The next Dean of the College of Science 
and Engineering will help to ensure that students continue to receive an unparalleled education. 
  
One of 27 Jesuit colleges and universities in the United States, Seattle University has eight 
academic divisions: Albers School of Business and Economics; College of Arts and Sciences; 
College of Education; College of Nursing; College of Science and Engineering; School of Law; 
School of New and Continuing Studies; and School of Theology and Ministry. Seattle University 
encourages students to find their passions, test their limits, and in the words of St. Ignatius, 
“dare forth to create a better world.” 

 
Founded in 1891, Seattle University has matured from a small parish school to one of the 
premier independent universities in the Pacific Northwest. Seattle University was ranked in the 
top 16 percent of universities nationally in the Wall Street Journal/Times Higher Education 
College Ranking 2021, moved up 15 spots in the U.S. News & World Report rankings and again 
made the top 20 for service learning. These latest recognitions follow SU’s recent inclusion in the 
Princeton Review’s Best 386 Colleges 2021. Seattle University is the only college in the 
Northwestern United States to earn a spot in the Princeton Review’s 2021 Green Honor Roll of 
30 colleges that earned the highest scores by the publication. 
  
The distinctive quality of Seattle University’s academic programs and student experience attract 
talented and diverse students aligned with the institution’s mission and values. The University’s 
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vibrant and inclusive campus environment and experiences foster engagement and community 
from its students, faculty, staff, and alumni. With nearly 7,300 students, including 4300 
undergraduates and 3000 graduate and professional students, Seattle University educates the 
whole person to effect change that has lasting impact. 
 
This is an exciting time to join Seattle University as they welcomed their new President, Eduardo 
Peñalver in July 2021, and continue forward progress on the Seattle University Reigniting Our 
Strategic Directions  2021-2025. This plan is a work in progress and elements will include a plan 
to:  

§ Reimagine and revise the curriculum,  
§ Strengthen professional formation for all,  
§ Promote inclusive excellence and  
§ Reposition for growth.   

 

Leadership 
President Peñalver 
Eduardo Peñalver is Seattle University’s 22nd president. Prior to being named Seattle U 
President, Peñalver served as the dean of Cornell University’s Law School from 2014 until 2021.  
Peñalver is a Rhodes Scholar and a professor of law who clerked for former U.S. Supreme Court 
Justice John Paul Stevens. Peñalver received his bachelor’s from Cornell’s College of Arts and 
Sciences in 1994 and his law degree from Yale Law School in 1999. As a Rhodes Scholar, he 
received his Master of Arts in Philosophy and Theology at Oriel College, Oxford.  
 
In addition to Cornell Law School, Peñalver has held faculty appointments at Fordham Law 
School and the University of Chicago, where he was the John P. Wilson Professor of Law. He has 
also been a visiting professor at Harvard and Yale law schools. Peñalver’s work on property law 
has been published in scholarly law journals at Yale University, the University of Michigan, 
Cornell and the University of Pennsylvania. He is considered a leading voice in the “progressive 
property” movement, deriving many of his insights from Catholic social teaching. 
 
Provost Martin 
Shane P. Martin is the Provost of Seattle University. As Chief Academic Officer, he oversees the 
Academic Division, including the 8 schools and colleges, the libraries, enrollment management, 
student academic and faculty services, Student Development, Information Technology Services, 
and numerous academic centers and initiatives. Shane is a 2015 fellow of the Pahara-Aspen 
Education Fellowship, a branch of the Aspen Institute. 
 
Prior to coming to Seattle U, he served for almost 25 years at Loyola Marymount University 
(LMU) as a faculty member and administrator, completing 14 years as Dean of the LMU School of 
Education and 6 as Dean of Graduate Studies. He received an honorary doctorate from LMU in 
2018.  Provost Martin was a founding member of Deans for Impact and is a past president of the 
Association of Jesuit Colleges and Universities (AJCU) Education Deans Conference, a past chair 
of the Association of Graduate Schools in Catholic Colleges and Universities (AGSCCU), and a past 
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chair of the American Educational Research Association (AERA) Special Interest Group (SIG) on 
Catholic Education. He serves as a member of the Jesuit Schools Network (JSN) Board. 
 

Students 
Seattle University continues to attract some of the region’s outstanding student talent to Seattle.  
Approximately 95% of SU students attend full-time, 44% of undergraduate students are from 
Washington State, 42% of students are from ethnically diverse backgrounds and almost 11% are 
international students. Students enjoy small class sizes which typically include 18 students on 
average and a faculty student ratio of 1 to 11. 
 
Three of four undergraduate students are active in community-engaged service programs which 
is three times the national average. The faculty, staff and students at SU contribute over 200,000 
hours of service time annually.  
 
Each year, SU offers many students need-based and merit-based scholarships to ensure that 
talented and deserving students gain access to a SU education. SU continues to grow the 
financial aid budget, as they also develop the people and programs that enrich its students. 
 

Location and Local Culture 
Seattle University is located between First Hill and Capitol Hill, one of Seattle’s most vibrant 
neighborhoods, with a unique mix of restaurants, coffee houses, retail shops and other services. 
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The city of Seattle, which serves as the extended campus of the University, is one of the most 
livable cities in the U.S. and is renowned as a hub for outdoor recreation as well as arts and 
culture. Seattle combines unparalleled natural beauty with small-town friendliness, a Pacific Rim 
outlook, and cosmopolitan amenities. Contrary to its reputation, Seattle receives less 
precipitation than New York City, Atlanta, Houston, and most cities along the eastern seaboard.  
 
One need look no further than Greater Seattle’s diverse economy to realize its global reach. Home 
to leading tech companies and robust sectors across technology, international trade, aerospace, 
the life sciences, consumer products, transportation, environmental engineering and health care, 
the region is revolutionizing how we live, work and care for one another and our planet. 
 
The Seattle regional economy continues to grow and boasts an economic impact of $383 billion 
according to an analysis by Greater Seattle Partners using data from the Bureau of Economic 
Analysis. This places the Seattle metropolitan area in the top 10 largest regional economies in 
the U.S. 
 
For more about Seattle, https://www.seattleu.edu/viewbook/seattle/ and for the State of 
Washington http://www.experiencewa.com. For more information on Seattle University, please 
visit www.seattleu.edu. 
 

Compensation & Benefits 
The Compensation and benefits package is competitive and commensurate with experience. 
 

Contact 
The search committee for the SU Dean of the College of Science and Engineering will begin 
accepting applications and nominations immediately.  Requested application materials include a 
letter of interest and a curriculum vitae. Although applications will be welcomed until the time a 
new dean is selected, for best consideration, candidates should submit materials by December 
3rd, 2021.  
 
Seattle University is being assisted by Koya Partners and Diversified Search for this engagement.  
For more information, please contact Kim M. Morrisson, Ph.D., Senior Managing Director and 
Beth Schaefer, Managing Director.  
 
All inquiries and discussions will be considered strictly confidential. 
 

About Koya Partners 
Koya Partners, and Diversified Search, are part of Diversified Search Group, is a leading executive 
search and strategic advising firm dedicated to connecting exceptionally talented people with 
mission-driven clients. Our founding philosophy—The Right Person in the Right Place Can Change 
the World—guides our work as we partner with nonprofits & NGOs, institutions of higher 
education, responsible businesses, and social enterprises in local communities and around the 
world.  
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At Koya, we don’t just accept difference—we celebrate it, support it, and thrive on it for the 
benefit of our team, our clients, and the communities we serve.  
 
Koya is an equal opportunity employer fully committed to creating an environment and team 
that represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all 
to apply because we believe a diversity of voices leads to better discussions, decisions, and 
outcomes for everyone. Koya does not discriminate on the basis of race, color, national origin, 
religion, sex, disability, age, sexual orientation, military status, veteran status, genetic 
information, gender identity, or any other characteristic protected by applicable federal, state, 
or local law. 
 
For more information about Koya Partners, visit koyapartners.com. 
 


