SEARCH FOR

President & CEO

for the Southern Poverty Law Center
MONTGOMERY, ALABAMA

ABOUT THE SOUTHERN
POVERTY LAW CENTER
The Southern Poverty Law Center (“the SPLC”) is
dedicated to fighting hate and bigotry and to seeking
justice for the most vulnerable members of our
society. Using litigation, education, and other forms
of advocacy, the SPLC works toward the day when the
ideals of equal justice and equal opportunity will be
a reality.
The SPLC has earned a reputation as a force among social justice
organizations, safeguarding and defending crucial civil rights victories
during some of the most challenging periods in our nation’s history.
A cornerstone in the ongoing journey towards justice, the SPLC’s work
has become increasingly vital as our country becomes more diverse. In
the face of new challenges, the SPLC has maintained an unwavering
resolve to promote and protect our nation’s most cherished ideals.
SPLC’s 360 staff members work in 11 offices and communities across
the Deep South.
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ABOUT THE SOUTHERN
POVERTY LAW CENTER
SPLC’s Main Program Areas
Fighting Hate
The SPLC is the premier U.S. non-profit organization
monitoring the activities of domestic hate groups
and other extremists. We are currently tracking
more than 1,600 extremist groups operating across
the country. We publish investigative reports, train
law enforcement officers and share key intelligence,
and offer expert analysis to the media and public.
Teaching Tolerance
Teaching Tolerance provides free resources
to educators who work with children from
kindergarten through high school. Educators
use our materials to supplement the curriculum,
to inform their practices, and to create civil and
inclusive school communities where children are
respected, valued and welcome participants.
Teaching Tolerance was founded in 1991 to prevent
the growth of hate. We began by publishing
Teaching Tolerance magazine and producing films
chronicling the modern civil rights movement.
Today, our community includes more than 500,000
educators who read our magazine, screen our films,
visit our website, participate in our professional
development workshops and webinars, use
our curriculum or engage in our social media
community. Visit Tolerance.org to learn more.
Seeking Justice
The SPLC stands up for the powerless, the exploited
and other victims of discrimination and hate. For
more than four decades, we’ve won landmark cases
that brought systemic reforms in the Deep South
and Nationwide.

We’ve toppled remnants of Jim Crow segregation
and destroyed violent white supremacist groups.
We’ve shattered barriers to equality for women,
vulnerable children, the LGBTQ community and the
disabled. We’ve protected migrant workers and
immigrants from abuse, ensured the humane
treatment of prisoners, reformed juvenile justice
practices, and more.
Today, with a staff of more than 100 lawyers and
advocates, we’re focused on impact litigation in
these practice areas: Children’s Rights, Economic
Justice, Immigrant Justice (including the Southeast
Immigrant Freedom Initiative), LGBTQ Rights,
Voting Rights, and Criminal Justice Reform.
Civil Rights Memorial
The SPLC built and maintains the Civil Rights
Memorial and its interpretive center, the Civil Rights
Memorial Center, in Montgomery, Alabama, the
birthplace of the modern civil rights movement.
The Future
The SPLC has substantially grown in budget and
impact over the last four years, adding staff, taking
on new initiatives, and expanding its reach as the
nation’s core civil rights tenets have increasingly
come under fire.
Looking ahead, the SPLC is preparing for the new
frontier of civil rights battles that will come to
characterize the spirit and principles of our country
in the 21st century.
Today the SPLC seeks a President & CEO to join its
team and lead its highly dedicated and talented
staff in the fight against hate and bigotry and to
seek justice for the most vulnerable members of our
society.
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THE OPPORTUNITY
Position Summary
As SPLC enters this next chapter, it seeks an exceptional CEO to lead the organization
to achieve even greater levels of strategic influence, impact, and innovation—
knowing that these external indicators derive from a healthy organization with
talented staff, strong partnerships, and a solid reputation in the field.
The CEO will be responsible for carrying out the SPLC’s consistent achievement of its mission, strategic
vision, and financial objectives. The CEO will bring transparency and visionary leadership to all areas of the
SPLC, providing oversight of the organization’s operations, culture, values, talent, and financial performance.
Reporting to the Board of Directors and leading an extraordinary staff of 360 across 11 offices, the CEO
will spearhead the development and implementation of strategies to ensure the operational, financial and
cultural health of the SPLC.
The CEO will embody the SPLC’s strong commitment to racial and social justice and will enhance operations
and promote the organization, accelerating its impact, resource development and brand recognition. This
leader will be a highly capable manager, demonstrating investment in and maintaining a presence with,
each of the SPLC’s 11 offices.
In collaboration with the Board, Leadership Team and staff, the CEO will lead the SPLC into its next chapter,
ensuring the organization’s external presence, internal controls and fiscal policies are aligned with its
mission and vision.
This is a remarkable opportunity for an exceptional leader to join a pioneering organization and lead a
group of passionate and talented stakeholders in transforming the social justice movement for the 21st
century, at a time when racial tensions and social inequality have led to violent clashes and pervasive fears
that mirror decades past.
The next CEO of the SPLC will be at the forefront of the fight to ensure that the hard-won victories of the
modern civil rights movement do not become relics of the past, but are beacons for justice and equality now
and in the future.
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Key Responsibilities

The CEO’s responsibilities include, but are not
limited to, the following:
Strategic Vision and Leadership
• Serve as an inspirational, innovative, and
visionary leader for the SPLC, balancing a
collaborative, relational spirit with business
acumen and discipline to ensure sustainability
and continued impact for the organization;
• In collaboration with the Board of Directors
and the Leadership Team, enhance and drive
the overall strategic plan and priorities to
thoughtfully maximize capacity and resources
to reach organizational goals; and
• Promote the organization’s racial and social
justice aspirations, encouraging awareness
and inspiring others to join in the mission of
uprooting hatred, bigotry, and inequality in
our society.
Organizational Leadership
• Provide inspirational, supportive, and
empowering leadership for a diverse range of
extraordinarily passionate, committed, and
skilled staff members across multiple locations;
foster a culture of openness, transparency,
and collaboration;
• Assume overall operational and fiscal
management and accountability for the
organization, ensuring that the SPLC meets the
highest standards in stewarding its financial
and other resources;
• Apply a focus on thoughtful and intentional
organizational development with a
commitment to professional growth for
team members at all levels; demonstrate
attentiveness, availability, and willingness to
invest in staff development and cohesion;

• Partner with the Leadership Team to enact
sound and informed decision-making for staff
leadership; manage the balance of internal
leadership alongside external responsibilities
through high levels of communication and
collaboration, and
• Ensure the implementation of measures that
advance the SPLC’s commitment to diversity,
equity, and inclusion.
Board Relations
• Partner closely with the Board of Directors to
drive strategic vision, leverage its experience
and expertise, and thoughtfully grow and
evolve the Board as the organization
moves forward;
• Serve as an advisor, keeping the Board
informed with appropriate information to
support its policy-making and oversight
responsibility; and
• Collaborate with the Board to ensure good
governance and assist in the identification and
cultivation of new Board Members.
Fundraising and Resource Development
• Serve as an articulate, persuasive, and
compelling spokesperson for the SPLC by
effectively representing its mission, goals, and
services to the Board, staff, and both current
and prospective partners and supporters;
• Inspire trust and confidence by developing and
strengthening new and existing partnerships
with key stakeholders and constituencies,
including funding organizations and individual
donors;
• Cultivate and grow relationships to strategically
increase the SPLC’s funding and donor base;
and
• Identify, develop, and engage key staff who can
speak on behalf of the SPLC and enhance the
organization’s visibility, reach and impact.
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CANDIDATE PROFILE
The ideal candidate will have the following professional and personal qualities, skills and
characteristics:
Strategic and Visionary Leader
The CEO will be a strategic, visionary, and results-oriented leader who is experienced at articulating and
implementing a long-term strategic plan. The CEO will inspire the staff and Board to see where SPLC could,
and should, be going and lead the organization forward in a collaborative manner. A trailblazer, the CEO
will have the drive and passion to remain at the forefront of the sector by continuing to refine and develop
opportunities to serve the mission.
Inclusive and Engaged Manager
The CEO will be skilled at building effective relationships and fostering collaboration across a complex
organizational structure, ensuring programs, offices, and teams are communicating, partnering, and
working in concert toward a broader vision and set of goals. The CEO will be a strong leader, communicator,
and collaborator who is skilled at listening to, and learning from, constituents. The CEO will have the ability
to develop a powerful sense of shared purpose in others and motivate them to engage the opportunities
and challenges ahead. A proactive, transparent and persuasive communicator, the CEO will have the ability
to align people of different perspectives, backgrounds, and cultures. An engaging and supportive executive,
this leader will have a track record of motivating and inspiring others to achieve impact through creativity,
teamwork, and by leveraging individual strengths to meet organizational goals.
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CANDIDATE PROFILE
Champion for and Advocate of Diversity, Equity and Inclusion
The CEO will come to SPLC with a deep commitment to diversity,
equity and inclusion (DEI). The CEO will have a thoughtful, empathic
approach to DEI and will be known as an active listener and responsive
leader throughout the organization. A resourceful coach and capable
facilitator, the CEO will have the ability to motivate others to action in
support of a more diverse, equitable and inclusive environment. The
CEO will be energized by the prospect of leading the organization’s
staff and Board of Directors in developing awareness, comfort and
confidence to address and champion equity in all aspects of the
organization. Equipped with a multi-faceted understanding of the
evolving DEI landscape and best practices, the CEO will lead the
organization’s efforts to develop shared language and strategies to
examine and dismantle implicit and explicit bias, racism, sexism, and
other forms of discrimination.
Ambassador & Fundraiser
The CEO will have the character and confidence to work comfortably
in a highly visible role and to interact effectively with a broad range
of constituents. An inspirational leader, the CEO will serve as the
chief ambassador for SPLC, strengthening brand recognition and
awareness. The CEO will inspire a diverse group of stakeholders to
increase existing commitments or become new supporters of SPLC.
With an appetite for establishing connections and strengthening
partnerships, the CEO will have demonstrated skill at cultivating
relationships with a variety of donors, including individuals and
foundations.
Passion for the Mission
The CEO will embody the values and mission of SPLC and, as a result,
will inspire and motivate others. An empathic, confident leader, the
CEO will treat others with respect. The CEO will lead by example,
demonstrating humility, empathy, respect, and sense of humor. This
leader will be driven by a deeply rooted passion for fighting injustice.
The CEO will have an eye consistently focused on the future and how
to best adapt the organization to its changing environment. The CEO
will be an individual of unquestioned integrity, ethics, and values—
someone who can be trusted without reservation.
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CANDIDATE PROFILE
Additionally, strong candidates will offer:
• 15+ years of experience building and leading strategic growth and
change for a social justice mission;
• Specific ties to the Southern U.S., either through professional or
personal lived experience;
• Community-based experience through work to support
communities most served by SPLC
• Deeply credible and meaningful work experience in the civil rights
space, with leadership in civil rights law or education;
• Experience and understanding of leadership in a multi-racial,
multi-generational setting; and
• Experience working with development professionals to cultivate
new donors and steward existing relationships with donors at all
levels.
The CEO will be based in Montgomery, with the ability to travel as
needed and expectations for extensive travel throughout the U.S.
Although a J.D. and/or legal background may be beneficial, it is
not a prerequisite for the CEO.
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HOW TO APPLY
The Southern Poverty Law Center has engaged Koya Leadership
Partners to help in this hire. Please submit a compelling cover letter
and resume to the Koya team here.

The Southern Poverty Law Center is an equal opportunity employer and
strongly encourages applications from people of color, persons with
disabilities, women, and LGBTQ applicants.

About Koya Leadership Partners
Koya Leadership Partners is a leading executive search and strategic advising firm dedicated to
connecting exceptionally talented people with mission-driven clients. Our founding philosophy—
The Right Person in the Right Place Can Change the World—guides our work as we partner with
nonprofits & NGOs, institutions of higher education, responsible businesses, and social enterprises in
local communities and around the world. For more information about Koya Leadership Partners, visit
www.koyapartners.com.
At Koya, we don’t just accept difference—we celebrate it, support it, and thrive on it for the benefit
of our team, our clients, and the communities we serve. Koya is an equal opportunity employer
fully committed to creating an environment and team that represents a variety of backgrounds,
perspectives, styles, and experiences.
We encourage all to apply because we believe a diversity of voices leads to better discussions,
decisions, and outcomes for everyone.
Koya does not discriminate on the basis of race, color, national origin, religion, sex, disability, age,
sexual orientation, military status, veteran status, genetic information, gender identity, or any other
characteristic protected by applicable federal, state, or local law.
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