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United We’re Not



Reveal/The Center for Investigative Reporting (Reveal) empowers the public 
through investigative journalism and groundbreaking storytelling in order to 
spark action, improve lives, and protect our democracy. 
The investigations we pursue and stories we tell hold the powerful accountable 
and uncover information that would otherwise remain hidden from the public 
—revealing injustices, exposing threats to public safety, protecting vulnerable 
communities, championing human rights, speaking out against environmental 
degradation, and shining light on fraud and waste of 
taxpayer funds.

Founded in 1977 as the nation’s first nonprofit investigative 
journalism organization, Reveal has developed a reputation 
for being among the most innovative, credible and relevant 
media organizations in the country. Our reporting ignites 
real-world change, from civil and criminal investigations to 
new laws and policies, the instigation of public discourse and 
solutions-oriented community action.

Reveal is nationally respected for setting the highest 
journalistic standards and for our approach to investigative 
reporting and collaboration. We partner with dozens of 
media organizations and prioritize impact and the public’s 
right to know over exclusivity. We publish our stories on our 
website and social media, as well as for print, television, 
radio/audio and film. We were the first nonprofit newsroom 
to launch an investigative public radio show and podcast, 
breaking new ground for our field and building a pathway to 
reach younger and more diverse audiences. 

From prisons to protests, immigration to the environment, 
Reveal’s Peabody Award-winning weekly radio show and 
podcast goes deep into the pressing issues of our time. 
The show, hosted by Al Letson, reaches listeners across the 
country and the world. Whether it’s exposing Amazon’s 
abysmal workplace safety record, inequity in the juvenile 
justice system or exploitation at drug rehabs, Reveal 
connects with listeners through gripping and compassionate 
storytelling that helps drive real change.
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Reveal produces ambitious video documentary projects that bring compelling 
investigative stories to large audiences through partnerships and co-productions 
with Netflix, ABC, PBS, Oxygen and others. Our short documentary “Heroin(e)” 
premiered on Netflix and was an Academy Award nominee. Our documentary 
videos have regularly been recognized for their excellence and impact; we have 
received national Emmy, Peabody and duPont Awards.

Reveal produces original reporting on issues of moral urgency presented through 
diverse storytelling forms designed to deeply engage readers. We also publish 
visually compelling data interactives that make public records and data more 
accessible. We transform our findings to reach audiences on emerging platforms. 
Reveal was a Pulitzer Prize finalist from 2018 to 2020.

Recent reporting includes:

• Our first serial podcast, American Rehab, was the culmination of a 
multiyear, multiplatform reporting effort into rehabs that exploit the 
unpaid labor of their participants; the final digital story includes a directory 
to aid those hoping to avoid sending loved ones to these exploitative 
institutions. 

• Our sourcing inside immigrant shelters – and a public records lawsuit by 
Reveal – uncovered the stories of children languishing in detention for 
years. 

• We obtained leaked Amazon safety data, allowing us to establish that 
Amazon lied to Congress and the public about its safety record, while our 
sourcing among government scientists led to a leaked document exposing 
aggressive White House interference in the EPA’s assessment of a toxic 
chemical. 

• We tackled the federal crackdown on Black Lives Matter protesters, finding 
that most of the prosecutions relate to minor property crimes, while we 
deployed audio and photography to explore a history of public funding for 
Confederate monuments – and the movement to bring them down. 

• A collaboration with KQED in San Francisco and WLRN in Miami led to a 
deep dive into the Trump administration’s devolution of responsibility for 
the pandemic to state and local leaders, part of a rich body of COVID-19 
coverage that includes reporting on hospitals, nursing homes and schools; 
farm, grocery and warehouse workers; federal aid and federal detention, 
all brought to life through deeply reported podcast segments and digital 
stories.

LEARN MORE:
revealnews.org
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Reveal is seeking a strategic, innovative and inspirational leader to serve as 
its Chief Executive Officer (CEO).
The CEO will lead this unique organization’s efforts to grow and diversify its 
audience in a rapidly changing media landscape and continue Reveal’s long track 
record of contributing to meaningful impact at the individual, community and 
national level. 

Reporting to Reveal’s Board of Directors, the CEO will provide vision and 
leadership for Reveal in service of its mission and is responsible for the overall 
strategic, financial and cultural success of the 
organization. 

The CEO will oversee a staff of 66 (4 direct 
reports) and a budget of $10.8M.

The CEO’s key responsibilities include but are not 
limited to:

Strategic Leadership

• Create a vision and strategy for Reveal that
is clear and compelling and reflects a wide
range of voices and perspectives, as well
as an understanding of the change Reveal
seeks to make in the world.

• Ensure that Reveal’s brand is well known
and positioned as a leader in the evolving
media landscape, consistently setting the
tone for overall excellence and networking
national, regional and local news organizations together to tell the most
important investigative stories and meet the information needs of diverse
communities across the country.

• Lead Reveal’s ongoing work to expand and diversify its audience through
innovative content and collaborations.

• Work in close partnership with the editorial team to ensure that Reveal’s
work is innovative and high impact and continues to be recognized for its
excellence.

• With the Editor in Chief and Chief Operating Officer, lead Reveal’s strategic
partnerships and evolution onto new platforms to advance the field of
investigative reporting.

THE OPPORTUNITY

All the President’s Pardons
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Team and Organizational Leadership

• Lead, shape and grow a team of 60-plus exceptional team members
working in editorial, operations/legal and development, ensuring that
there are clear pathways for growth and advancement at all levels of the
organization and that team members have the support and leadership
necessary to do their best work.

• Manage the senior team, which includes the Chief Operating Officer,
General Counsel, Editor in Chief and Chief Development Officer.

• Inspire and establish trust and continue the work of building an equitable,
positive and collaborative culture in which team
members feel valued and engaged and have an
opportunity to do meaningful work in a supportive,
inclusive environment.

• Ensure that Reveal’s internal work around Diversity,
Equity and Inclusion advances, leading, supporting
and championing these values through actions and
priorities.

• Partner closely with Reveal’s national Board of
Directors and Advisory Board, leveraging this incredible
network and ensuring Directors and Advisers are
engaged and informed.

• Provide a clear vision for how the Reveal team will
transition and rebuild post-pandemic.

Fundraising and Communication

• Serve as the main fundraiser and leading voice of
Reveal with funders and partners.

• Generate new sources of revenue by creatively
and strategically expanding and deepening the
existing donor base and expanding earned income
opportunities.

• Steward and grow Reveal’s brand and reputation as
an innovative multiplatform newsroom producing
content with real-world impact through thoughtful
positioning and strategy, supported by marketing,
press, partnerships and other channels.

• Provide ongoing communication to key constituents,
partners and other audiences about Reveal’s work and
impact through Impact Reports and other communications.

THE OPPORTUNITY

Bank Inequities
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While it is understood that no one candidate will offer every desired skill 
and characteristic, the following offers an aspirational view of the ideal 
candidate profile. 

Mission Alignment

The CEO will have a genuine belief in Reveal’s mission and the real-world impact 
produced by powerful investigative reporting. They will be passionate about 
holding powerful interests accountable and supporting a team of journalists in 
these efforts. The CEO will also be deeply aligned with Reveal’s values around 
diversity, equity and inclusion as fundamental cornerstones of the organization 
and its external reporting.

Relevant Experience

Deep journalism experience is certainly a strength, but it is not a requirement 
for the CEO. However, successful candidates will have an understanding of 
journalism, media, narrative storytelling or a related field, and the platforms 
on which on which they live. They will have a high-level understanding of what 
it takes to produce ambitious, multimedia projects and can think big picture 
about narrative change. They will be able to deftly and strategically navigate the 
complicated and ever-changing journalism and media space and ensure that 
Reveal is positioned effectively. While not required, previous experience helping 
an organization move through a brand transition would be helpful, as the Reveal 
brand continues to gain recognition in the marketplace.

Strategic Vision

The CEO will be a highly strategic, energetic and visionary leader who can 
collaborate with Reveal’s Board, team and partners to develop a collaborative 
vision for Reveal’s next chapter and implement a strategy for achieving that 
vision. They will bring an understanding of the investigative journalism landscape 
and how Reveal should be positioned in this rapidly changing sector. They will 
also possess the change management skills required to continually adapt and 
respond to new circumstances and challenges. The CEO will be experienced with 
strategic planning processes and bring the ability to drive change through vision, 
inspiration and effective implementation. They will have experience working with 
trustee and advisory boards. 

CANDIDATE PROFILE
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Organizational Leadership

The CEO will have a high level of emotional intelligence and be able to build the 
trust needed for productive and fulfilling relationships with the Board, staff, and 
other key constituents and partners. This leader will have the ability to develop 
a powerful sense of shared purpose in others and motivate them to engage 
the opportunities and challenges ahead. This leader will rally staff around a 
common vision and create career advancement and professional development 
opportunities for staff to continue to develop and grow within the organization. 
The CEO will be a confident leader with the assurance required to lead an 
organization through growth and change, effectively participate in challenging 
conversations as needed, and make decisions about how to spend limited 
resources in ways that result in big impact.

Reveal’s next CEO will bring a deep commitment to and understanding of 
diversity, equity and inclusion and a demonstrated ability to continue the work 
Reveal has undertaken to ensure that these values are reflected in its internal 
culture and operations as well as externally, in its work and the audiences it 
serves. This leader will have experience implementing timely strategic plans and 
efforts that create an equitable and inclusive culture that values communication 
and accountability.

CANDIDATE PROFILE

An American Murder in Istanbul: 
Justice for Halla
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Nonprofit Management

The CEO will have a demonstrated track record of successful nonprofit 
management, including an understanding of strategic finance, resource allocation 
and personnel management. The CEO will also have the ability to oversee the 
legal matters associated with a hard-hitting media organization. 

The CEO will work with the Board and staff to consider the impact of decisions, 
strategic plans or initiatives, and programs. They will promote a culture of 
excellence, innovation and accountability at all levels of the organization and be 
comfortable doing so in a highly collaborative, fast-paced environment in which 
teams are working across multiple platforms and projects. 

External Relations and Development

The CEO will have demonstrated experience raising funds and cultivating, 
stewarding and soliciting a wide range of donors. They will bring an inspirational 
approach to fundraising that communicates values and impact. This leader 
will have the ability to build excitement and support for the work as well as 
experience in identifying new sources of funding and potential partnerships. 
Reveal’s CEO will be a highly effective communicator, listener and collaborator. 
They will inspire support and enthusiasm through storytelling and the effective 
use of data to demonstrate impact. They will be a strong networker and skilled 
at building effective relationships at multiple levels within a complex media 
ecosystem.

CANDIDATE PROFILE

Jim Briggs 
Emmy Award Winning Sound Designer for Reveal
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CANDIDATE PROFILE

Salary is competitive and commensurate with experience. 
This position is a salaried, full-time position with benefits. The salary 
range for this role is $285,000 - $315,000. Reveal offers a generous 
compensation package that currently includes:

• 100% coverage of health, dental and vision insurance for employees, 50%
for dependents

• Retirement benefits, including matching employer contribution

• Employee Assistance Program

• Monthly phone and internet reimbursement

• 15 paid vacation days, and 11 paid holidays

• Annual office closure between Christmas and New Year’s Day

• Opportunity for sabbatical leave

Unpaid cost of elder care
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Molly Brennan and Amber Brown of Koya Partners have been exclusively 
retained for this search. To express your interest in this role, please submit 
your materials here or email Molly Brennan and Amber Brown directly at 
revealceosearch@koyapartners.com. 

All inquiries and discussions will be considered strictly confidential.

Reveal/The Center for Investigative Reporting is an equal opportunity employer 
and strongly encourages applications from people of color, people with 
disabilities, women and LGBTQ+ applicants.

CONTACT

About Koya Partners

Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic advising firm 

dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 

Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 

institutions of higher education, responsible businesses, and social enterprises in local communities and around the 

world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents a 

variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a 

diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.

10Chief Executive Officer, Reveal/The Center for Investigative Reporting

https://talent-profile.diversifiedsearchgroup.com/search/C41A0787-C68D-4BD9-A77E-03B473E36617
mailto:revealceosearch%40koyapartners.com?subject=
mailto:ChristopherHouse%40koyapartners.com%20?subject=
http://www.koyapartners.com



