POSITION PROFILE

Executive Director
Equal Justice USA
New York, NY or Flexible/Remote

ABOUT EQUAL JUSTICE USA
Equal Justice USA (EJUSA) is a national organization working to transform
the justice system by promoting responses to violence that break cycles of
trauma. We work at the intersection of criminal justice, public health, and

LEARN MORE:
ejusa.org

racial justice to elevate healing and safety over retribution, advance racial
equity, and meet the needs of survivors.
Our primary programs seek to expand community-based healing and violence
prevention in impacted communities, end the death penalty, limit and transform
policing, and change the national narrative on violence and accountability. Racial
equity is at the center of these efforts.
Our programs harness our expertise in campaign strategy and organizing through
our unique model that combines local and national organizing and advocacy,
capacity building and training, technical assistance, and communications to
achieve maximum impact. Our model helps develop leadership and then gives
grassroots leaders the space and platform to do the same for others, expanding
our reach exponentially. Our partnership approach means that we don’t
reinvent the wheel. Rather we support and strengthen other groups, center the
leadership of people impacted by violence and the justice system, act as a bridge
between movements, and build new campaigns and movements where there are
gaps.
This model has proven effective. In 30 years working on justice system reform,
EJUSA has had a powerful impact across a range of outcomes. We have ended
the death penalty in ten states; designed and led a groundbreaking trauma
training for over 500 police officers and residents to address mistrust between
police and communities of color; driven over $5M of federal funds to Black- and
Brown-led healing organizations serving survivors of color; secured state funding
for community-based violence prevention and victims services in multiple states;
trained hundreds of organizers on campaigns and strategy; launched the nation’s
first and only conservative anti-death penalty group, generating nearly 3,000
media stories in just six years; formed national Latinx and Evangelical networks
for criminal justice reform; and mobilized thousands of people for justice reform..
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ABOUT EQUAL JUSTICE USA
Our Vision: From Harm to Healing
Our work uses the frame of trauma to create a national shift in the way we
discuss violence, including its causes and solutions, and to build public and
political will for alternative healing solutions.
Our current areas of work include:
• Expanding community-based violence reduction as alternatives to policing
• Supporting healing for trauma survivors of color
• Reducing the scope and harm of policing
• Ending the death penalty
• Leadership of those impacted
• National narrative shifting
• Building bridges to unlikely allies
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THE OPPORTUNITY
EJUSA became an independent organization after spinning off from a
Maryland-based social justice organization in 2008. Since then, EJUSA has
experienced tremendous growth and has nearly doubled in size within the
last 3 years. Anticipating continued growth, EJUSA is seeking a passionate,
strategic, and visionary Executive Director to lead the organization into its
next chapter.
Reporting to the Board of Directors and working in deep collaboration with an
exceptional team of 20-plus, the Executive Director has overall strategic and
operational responsibility for EJUSA’s staff, programs, growth, sustainability, and
the achievement of its mission. The ideal candidate will be a collaborative and
thoughtful leader with an intuitive understanding of EJUSA’s vision and strategy, a
demonstrated commitment to racial equity, a movement-building sensibility, and
a talent for communicating bold and visionary ideas that drive collaboration and
inspiration.

Key Responsibilities:
• Ensure a clear, compelling vision for the organization
that galvanizes the team, funders, supporters, and
partners.
• Directly supervise the management team, which
consists of Senior Director of Programs, Director of
Strategic Communications, Director of Development,
Chief of Staff, and the Director of Finance &
Administration.
• With the Chief of Staff, ensure the organization is set
up to function at maximum impact, including dayto-day operations, programs, communications, and
fundraising.
• Serve as an inspirational spokesperson and thought
leader for the organization and its programs nationally
and in local communities, sharing EJUSA’s mission and
message, attracting new partners and supporters, and
influencing movement strategy.
• Lead EJUSA’s fundraising strategy and initiatives,
building fundraising capacity across the organization
and ensuring a network of committed, engaged
supporters.
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THE OPPORTUNITY
• Provide inspirational, supportive and empowering leadership for a diverse
range of extraordinarily passionate, committed, and skilled team members;
foster a culture of radical candor, equity and inclusion, authenticity,
collaboration, and joy.
• Ensure a focus on thoughtful and intentional organizational development
with a commitment to growth and development for staff at all levels;
demonstrate attentiveness, availability, and willingness to invest in staff
development and cohesion.
• Ensure EJUSA continues to advance its commitment to racial equity
internally and externally.
• Develop, maintain, and support a strong Board of Directors; seek and build
board engagement with strategy, governance, financial oversight, and
resource development.
• With a skilled team in support, assume overall fiscal and operational
management and accountability for the organization, ensuring that EJUSA
meets the highest standards in stewarding its financial and other resources.
• Strengthen and extend collaborative partnerships that generate new
opportunities for programs, message dissemination, and fundraising.
• Evaluate the effectiveness of programs and systems and continually refine
for greatest impact.
The EJUSA team has members working throughout the country and from our
national office in Brooklyn, NY. This position can be based in the Brooklyn office
or remotely in the US.
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CANDIDATE PROFILE
While it is understood that no candidate will offer every desired skill and
characteristic, the following offers a detailed, aspirational view of the ideal
candidate profile. We recognize that women and people of color are often
overlooked for roles due to inherent bias in hiring practices.
EJUSA (and Koya) strive to correct for these biases by focusing on competencies,
skills, and qualities rather than qualifications and exact experience matches. We
encourage candidates to apply who may have a compelling story for why they
think they’re a great fit for this role, especially those from underrepresented
groups.
Strategic Vision
• Ability to develop a long-term vision for the organization and for the field in
collaboration with others and in consideration of a diverse range of voices
and stakeholders.
• Ability to operationalize a vision and ensure that strategy, structures,
systems, and processes are aligned and functioning for maximum impact.
• Systematic and disciplined when identifying strategic priorities, aligning
resources, and defining success.
• Clearly and concisely communicates vision, strategy, and priorities to
internal and external stakeholders.
• Intellectual curiosity, critical thinking, and innovation to identify and
respond to the needs of impacted communities and capture new
opportunities for effecting systemic change; the ability to hold EJUSA’s bold
vision “in the bones”, not just intellectually..
Organizational Leadership & Management
• Proven talent and track record of achievement in previous leadership roles
in nonprofit/social change contexts, including leading and managing teams,
and making the tough decisions required to lead a wide-scale initiative or
organization.
• Strong team management experience with an ability to delegate effectively
and work with a distributed staff.
• Business operations skills; knowledge of operations, finance, and
organizational development; understanding of what is required to maintain
organizational and financial integrity.
• Systems thinker with strong skills in prioritization, including resource
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CANDIDATE PROFILE
allocation and the development of systems and supports that enhance
organizational efficiency and agility; skilled in leading change management
and/or process improvement.
• Ability to work with and develop a Board, previous experience reporting to
a Board and/or serving as an effective Board member a strong plus.
• Track record of motivating and inspiring others to achieve impact through
creativity, teamwork and by leveraging individual strengths to meet
organizational goals.
External Relations & Development
• A compelling external spokesperson with the ability to connect with and
inspire diverse audiences through the media and in public spaces; a strong
writer and a natural storyteller who can speak from both the head and the
heart.
• Demonstrated success and genuine enthusiasm for fundraising, with the
experience necessary to grow EJUSA’s budget of $4M and identify, cultivate,
and expand funding relationships.
• Strong and natural bridgebuilder internally and externally, and fearless in
taking on equity issues within movements.
• Ability to raise the profile/visibility of an organization through marketing,
thought leaderships, media strategies, and relationship building.
Content/Programmatic Expertise
• Deep experience in criminal justice, violence prevention, restorative justice,
racial justice, and/or other key areas of EJUSA’s work; Knowledge of trauma,
the criminal justice reform movement, and related fields with the ability to
effectively represent EJUSA within these fields.
• Experience/familiarity with community, political, or grassroots organizing
and a commitment to movement building. Passion for building grassroots
power and centering the voices and leadership of impacted people; an
organizer’s sensibility.
• Personal experience in/with communities most affected by social, racial,
and criminal justice issues and inequities and comfort working with people
impacted by trauma, violence, and/or the justice system.
• Deep experience in racial equity work with the desire to lead a racially
and ideologically diverse team in strengthening equity practices inside the
organization and in external work.
• Comfort and interest in working with a diverse range of constituencies,
including those with different perspectives, beliefs, and approaches.
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CANDIDATE PROFILE
Cultural Alignment
• Fully embrace the mission of EJUSA and understand the full potential,
power and impact of EJUSA’s comprehensive vision of justice.
• High level of emotional intelligence and patience with a demonstrated
ability to quickly build trust and credibility with people.
• Strong listener with an ability to foster an atmosphere of collaboration and
partnership.
• Proactive, transparent and persuasive communicator who can work
effectively with people of different philosophies, backgrounds and cultures.
• Understanding of trauma-informed practices and leadership, and
restorative practices is not required, but would be a strength.
• Supports a culture of authenticity, radical candor, humor, and humanity.

Executive Director, Equal Justice USA

8

COMPENSATION & BENEFITS
The starting point for the Executive Director’s annual salary will be
$185,000, and final salary will be based on experience and location, and
commensurate with qualifications and experience. EJUSA also offers a
generous and comprehensive benefits package.
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CONTACT
Koya Leadership Partners, the executive search firm that specializes in missiondriven search, has been exclusively retained for this engagement. Molly
Brennan and Amber Brown are leading this search. To make recommendations
or to express your interest in this role please visit this link here or email
EJUSAExecutiveDirector@koyapartners.com.
All nominations, inquiries, and discussions will be considered strictly confidential.

EJUSA is an Equal Opportunity Employer. We encourage a diverse pool of
candidates to apply, including those impacted by the issues we work on. We
consider all applicants on the basis of their ability to perform the job, without
regard to race, color, religion, creed, sex, sexual orientation, gender identity,
marital status, pregnancy, national or ethnic origin, genetic information, physical
appearance, age, mental or physical disability, credit history, veteran status,
uniform service member status, justice system involvement, victims of domestic
violence, stalking, or other crimes, political affiliation, or any other legally
protected class. EJUSA does not tolerate discrimination or harassment against
any of the above listed classes.

About Koya Partners
Koya Partners, a member of the Diversified Search Group, is a leading executive search and strategic advising firm
dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The
Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs,
institutions of higher education, responsible businesses, and social enterprises in local communities and around the
world.
Koya is an equal opportunity employer fully committed to creating an environment and team that represents a
variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we believe a
diversity of voices leads to better discussions, decisions, and outcomes for everyone.
For more information about Koya Partners, visit www.koyapartners.com.
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