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CONSERVATION LEGACY BONDS PEOPLE TO PLACES 
AND HARNESSES THEIR POWER TO RESTORE, IMPROVE 
AND PRESERVE COMMUNITIES AND ECOSYSTEMS. 
BY PROVIDING AUTHENTIC SERVICE LEADERSHIP 
OPPORTUNITIES FOR YOUNG PEOPLE IN THE FIELD OF 
CONSERVATION AND SIMULTANEOUSLY ADDRESSING 
CRITICAL NATURAL RESOURCE NEEDS, CONSERVATION 
LEGACY’S PROGRAMS ADDRESS THE NATION’S 
ENVIRONMENTAL NEEDS OF TODAY AND TOMORROW. 

Founded in 1998 to continue the legacy of the Civilian Conservation Corps 
of the 1930s, Conservation Legacy operates and supports programs 
that provide service and work opportunities for youth, young adults, and 
veterans to complete important conservation and community projects  
for the public benefit. Its mission is to engage future leaders who  
protect, restore, and enhance our nation’s lands through community-
based service. 

For over 20 years, Conservation Legacy has been engaging communities 
to complete important conservation projects throughout the nation in 
support of its vision of creating a legacy of healthy lands, air, and water; 
thriving people; and resilient communities. 

Conservation Legacy provides support for local conservation service 
programs, delivering high-quality programming in communities across the 
country to produce enduring impact through local action. Conservation 
Legacy programs engage participants on diverse conservation and 
community service projects that provide opportunities for personal and 
professional development and meet the high-priority needs of public 
land managers and community partners. Working to remove barriers to 
participation, education, and employment, Conservation Legacy partners 
with local community organizations, federal, state and local agencies, and 
institutions of higher learning to create paid service and career training 
opportunities, personal and professional development, and pathways to 
postsecondary education, and employment. 

ABOUT CONSERVATION LEGACY 
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Working in close collaboration with partners across the country, 
Conservation Legacy advances the goal of increasing opportunities in 
conservation, stewardship, national service, and workforce development. 
In 2020, Conservation Legacy engaged over 2,100 youth, young adults, 
and veterans in conservation, restoration, and community development 
projects, provided over $13 million in paid service/work opportunities  
for participants, and contributed over 1.2 million hours of service to  
public lands. 

LEARN MORE:
conservationlegacy.org

ABOUT CONSERVATION LEGACY 
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https://conservationlegacy.org/


CORPS

FROM ECOLOGICAL MONITORING TO FIRE FUELS MITIGATION TO 

WATERSHED AND WETLAND RESTORATION, CONSERVATION LEGACY’S 

MANY PROGRAMS ALIGN WITH THE CALL TO ADDRESS CLIMATE CHANGE. 

FROM 15 COMMUNITIES NATIONWIDE, CONSERVATION LEGACY LEADS 8 

KEY CORPS, INCLUDING:  ANCESTRAL LANDS CONSERVATION CORPS; 

APPALACHIAN CONSERVATION CORPS; ARIZONA CONSERVATION CORPS; 

CONSERVATION CORPS NEW MEXICO; CONSERVATION CORPS NORTH 

CAROLINA; SOUTHEAST CONSERVATION CORPS; SOUTHWEST 

CONSERVATION CORPS; STEWARDS INDIVIDUAL PLACEMENTS. 
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PROGRAM MODELS

Building upon the more traditional Conservation Corps, in 2020, Conservation Legacy developed and operated a 
variety of unique program models, including affinity crews throughout corps programs across the country, including a 
Leaders of Color Program, LGBTQ, Deaf, and Women’s Crews. Conservation Legacy’s affinity crews create an inclusive 
space for underrepresented populations to gain hands-on experience, technical skills training, and professional 
development. These crews strive to foster a safe – more comfortable – learning environment where participants can 
maximize their opportunities to grow and develop.

Veterans Fire Corps: The Veterans Fire Corps (“VFC”) engages recent-era Veterans on priority hazardous fuels 
projects while developing the next generation of wildland firefighters. The VFC successfully addresses two needs: 1) 
veterans who need a way to transition from military to civilian service, and 2) land management agencies who need 
highly-qualified and well-trained employees. The VFC builds upon the knowledge, leadership experience, and training 
of those who served in the armed forces, retraining them and refocusing their mission to protecting our public lands 
from the threat of wildfire. VFC was the first of its kind in the country, and Conservation Legacy has since engaged 
seven other corps to replicate the model to serve more veterans.

Leaders of Color Program: Trevor Taylor, former Southwest Conservation Corps Crew leader, was awarded a 
Conservation Legacy Innovation Fund award to develop a Leaders of Color program. The Leaders of Color program is 
designed to offer an affinity space for young Black, Indigenous and People of Color (BIPOC) crew members to learn 
advanced technical skills as a means to enter higher earning industry jobs.

Women’s Crews: Over the past year, Conservation Legacy increased its women/trans/non-binary affinity crews across 
their local corps programs. Five different crews were in operation in separate locations, including the inaugural 
Ancestral Lands Native Womxn’s Crew. The crew toured the Southwest throughout the summer and fall, completing 
projects at various National Park Service Sites.

The Community Volunteer Ambassador Program: The Community Volunteer Ambassador (CVA) program is a 50-
week professional internship experience managed in partnership by the National Park Service, the Stewards Individual 
Placement Program and Northwest Youth Corps. CVA members support volunteer programs by expanding 
volunteerism, service-learning, community engagement efforts and increasing the sustainability of established 
programs. Ambassadors focus on a number of core objectives, including building enduring relationships with local 
communities, increasing park volunteerism opportunities, improving disaster response processes and helping to 
organize community stewardship days.

Learn more: Conservation Legacy Programs

https://conservationlegacy.org/programs
https://conservationlegacy.org/programs


CONSERVATION 
LEGACY IS SEEKING 
AN INNOVATIVE AND 
DYNAMIC EXECUTIVE TO 
LEAD THE ORGANIZATION 
INTO ITS NEXT CHAPTER 
OF GROWTH AND IMPACT.  

The Board will look to its next 
Chief Executive Officer (“CEO”) to 
think creatively and strategically 
about how to build upon 
Conservation Legacy’s successful 
20-year legacy as one of the
top conservation corps in the
country, with a strong reputation
among partners for high-quality
programs and trusted teams.

As the national leader within a 
federated model, the CEO will 
be responsible for strengthening 
the national organization, while 
simultaneously empowering and 
uplifting local corps and programs.  

Building on its ability to be locally 
adaptable, while delivering 
knowledge and capacity at a 
national scale, Conservation 
Legacy is poised to capitalize on 
its established infrastructure and 
successful local programs to build 
a stronger and more cohesive 
national brand, ultimately enabling 
deeper impact. 

THE OPPORTUNITY
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THE OPPORTUNITY

Overseeing a passionate team of 130 full-time staff and a $36 million 
budget, the CEO is responsible for the execution of the organization’s 
strategic and operational goals, including fiscal management, grants, 
programming, board relations, staff oversight, community relations, and 
administrative matters. The CEO will partner closely with the Board and 
staff to embrace and refine the organization’s current strategic plan. 

The CEO will cement existing relationships and cultivate new opportunities 
to partner with the larger corps community as Conservation Legacy 
continues on its trajectory of growth. This executive will serve as a trusted 
and respected voice within the conservation corps community and beyond. 
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THE IDEAL CANDIDATE WILL HAVE THE FOLLOWING 
PROFESSIONAL AND PERSONAL QUALITIES, SKILLS, 
AND CHARACTERISTICS: 

AN INNOVATIVE, STRATEGIC, & VISIONARY LEADER 

The CEO is a strategic and visionary leader with a track record of shaping 
an overarching vision and building effective strategies and teams to 
achieve tangible outcomes. This leader has an understanding of the 
strategies needed to advance the work of a mission-driven organization, 
from funding to mission delivery. This CEO has the drive and passion 
to lead within the evolving corps world and develop new and unique 
opportunities to serve the mission. A transformational and innovative 
leader, the CEO will be solutions-oriented and offer creative ideas to grow 
and diversify the organization’s programs, revenue streams, and results.  

AN INFLUENTIAL AND EMPOWERING LEADER & 
RELATIONSHIP BUILDER 

The CEO will be skilled at building effective relationships at multiple levels 
within a complex environment, including diverse groups of internal and 
external Conservation Legacy constituents. This executive is low-ego, 
has a high level of emotional intelligence and is able to build trust to 
develop productive and fulfilling relationships. This person will be a strong 
leader, communicator, and collaborator who is skilled at listening to, and 
learning from, constituents. This leader will have the ability to develop a 
powerful sense of shared purpose in others and motivate them to engage 
the opportunities and challenges ahead. The CEO will empower teams 
and champion best practices throughout the organization internally, 
including how to balance national affiliation with localized autonomy to 
maximize impact, while realizing organizational efficiencies. The CEO is a 
sophisticated leader with the ability to partner with a Board and advance 
and evolve best practices related to governance and other related matters. 

CANDIDATE PROFILE
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A CHAMPION FOR DIVERSITY, EQUITY, INCLUSION, & JUSTICE 

The CEO is an inclusive leader committed to leading with equity and 
embedding it into the programs, systems, and culture that guide 
Conservation Legacy internally, as well as the communities it serves. 
Committed to creating safe, inclusive, and welcoming spaces for 
all, this CEO has a passion for people and the planet. The CEO is a 
passionate advocate for environmental justice and instinctively looks 
at all things through the lens of equity and prioritizes diversity as 
a strategic imperative for the organization. In accordance with the 
strategic plan, this leader will continue to uphold and improve the 
equity work the organization has led to date, and work to continue to 
identify areas in which Conservation Legacy can further expand and 
advance those efforts. The CEO embraces and facilitates a culture 
and environment that celebrates a diversity of ideas, perspectives, 
and experiences. The CEO brings a strong track record in recruiting, 
developing, and championing a diverse staff and leadership team.  

CANDIDATE PROFILE
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A LEADER IN DEVELOPMENT & FUNDRAISING  

The CEO is an inspiring leader who will serve as the chief fundraiser for 
Conservation Legacy. This executive is an exceptional communicator and 
has the interpersonal skills and ability to lead and inspire through written, 
verbal, and one-on-one communications. The CEO will represent the 
organization in local, regional, and national government, private and civic 
funding arenas, effectively conveying Conservation Legacy’s mission and 
vision to a broad range of constituents and donors. This executive ideally 
has direct experience diversifying revenue streams through developing 
innovative business models and growing funding and philanthropic 
engagement. The CEO ideally has knowledge, experience or familiarity 
with congressional, agency and nonprofit funding processes and strategies, 
which may include awareness of the legislative process, that may impact or 
enhance Conservation Legacy’s future opportunities to deliver its mission. 

A PASSION FOR THE MISSION 

The CEO is wholeheartedly dedicated to the mission of Conservation 
Legacy and leads through the organization’s values of stewardship, 
dedication, integrity, and community. This CEO is energized by and brings 
an unwavering commitment to the opportunity to influence the next 
generation of conservation workers to serve the nation’s communities and 
combat the environmental challenges faced today. The executive brings a 
diverse background of experience and innovation in leading and directing 
organizations and is an enthusiastic advocate with the right combination of 
energy, curiosity, passion, and empathy; someone who leads authentically 
and can be trusted without reservation. 

CANDIDATE PROFILE
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LOCATION FLEXIBLE. 

Preference for candidate located in 
or willing to move to the following 
areas where Conservation Legacy 
has major investors, stakeholders, 
and main corps operations, 
including but not limited to: 

• Washington, D.C.

• East Coast

• Chicago, IL

• Atlanta, GA

• Raleigh, NC

• Albuquerque, NM

• Phoenix, AZ

There will be an expectation of 
significant travel for the CEO.

LOCATION
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COMPENSATION & BENEFITS

STARTING SALARY: 
$150,000 to $175,000, commensurate with experience. 

BENEFIT ELIGIBLE: 
Health, Vision, Dental, Long-Term Disability, Retirement, Paid Time Off. 
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Koya Partners, the executive search firm that specializes in mission-
driven search, has been exclusively retained for this engagement. Cheryl 
Stevens, Tiara Muse, and Corina Benitz are leading this search. To 
make recommendations or to express interest in this role please email 
conservationlegacy@koyapartners.com. All nominations, inquiries and 
discussions will be considered strictly confidential.  

Conservation Legacy is an equal opportunity employer.  All qualified applicants 
will receive consideration for employment without regard to race, color, religion, 
sex, age, national origin, protected veteran status, disability status, sexual 
orientation, gender identity or expression, marital status, genetic information,  
or any other characteristic protected by law.  

CONTACT

About Koya Partners

Koya Partners, a part of the Diversified Search Group, is a leading executive search and strategic advising firm 
dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—
The Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & 
NGOs, institutions of higher education, responsible businesses, and social enterprises in local communities 
and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that represents 
a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply because we 
believe a diversity of voices leads to better discussions, decisions, and outcomes for everyone.

For more information about Koya Partners, visit www.koyapartners.com.
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