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“Until all of us 
have made it, 
none of us have 
made it.”

Rosemary Brown



ABOUT THE EQUALITY FUND

Our Purpose and Vision
Our future depends on feminism 

Inequality. Poverty. Climate Change. Conflict. All 
over the world, feminist movements are building 
solutions to the most pressing problems of our 
time. Yet funding for feminist movements remains 
stuck in the past. Traditional charity models keep 
money and power at the top, leaving feminist 
movements starved for steady funding and control 
over their future. Every day, many of our planet’s 
most promising changemakers are systematically 
denied resources and power. This puts everyone’s 
future at risk.

At the Equality Fund, we believe that feminist 
movements deserve support that is as revolutionary 
and reliable as they are. Money is power and 
shifting power to feminist leaders demands that 
we fundamentally shift the ways that money flows 
into their hands. The solution is about mobilizing 
more resources, but it is also about betting big on 
an entirely new funding strategy that liberates our 
movements from dependency on broken models of 
the past.

A new funding model for lifetimes to come

We envision a world where resources move boldly 
and sustainably to women’s organizations and 
feminist movements. Powered by an initial $300 
million CAD contribution from the Government of 
Canada, the Equality Fund is building the largest 
self-sustaining fund for gender equality in the 
world.

We offer a new model for sustainable 
investment in gender equality everywhere. 
By transforming traditional approaches 
to development assistance, investing, and 
philanthropy simultaneously, we are unlocking 
capital to unleash the full power of women’s 
movements worldwide.
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Designed by feminists for feminists 

We make it possible for investments in feminist movements to go farther and last longer than ever before.
In 2018, the Government of Canada issued a bold call to action—offering to make an unprecedented 
investment in the best new idea to unite the philanthropic sector, the private sector, civil society, and 
government to create a sustainable and predictable source of support for women’s organizations and 
movements in the global South. The Equality Fund answered the call, and in 2019 we were selected by the 
Government of Canada to steward its historic $300 million CAD contribution, the largest single investment 
ever made by a government in feminist movements.

Today, powered by that initial investment, the Equality Fund is designing a new kind of funding model—one 
that combines gender-lens investing, bold public funding, and powerful, multi-sector philanthropy to 
unlock new capital for feminist movements globally. Together we are building the largest self-sustaining 
fund for gender equality in the world. Even as we design and build this new model, we are ramping up 
a global grantmaking strategy to resource feminist leaders right now. And we are calling for courageous 
philanthropy to fund the urgent and emergent needs of women’s movements, today.
Over time, the returns generated by our investment arm will finance our grantmaking, demonstrating 
the unique promise of the Equality Fund model to deliver sustainable and scalable funding for women’s 
movements for as long as it takes to build the world we need. 

Uniting three powerful levers for lasting change
Feminist movements deserve reliable and flexible funding. Investors want opportunities to generate 
profit while also supporting gender equality. Philanthropists are hungry for new and meaningful ways to 
improve the lives of women, girls, and non-binary people. At the Equality Fund, our job is to unite these three 
powerful forces for change in one model that can advance gender equality globally. 

Our Model

GRANTMAKING 

We provide core, flexible 
funding to women’s 

organizations and feminist 
movements. We trust deeply 

in local knowledge and 
support efforts rooted in local 
culture, history, and realities. 
As our funding model grows, 
our grantmaking will expand 
and deepen across the globe.

PHILANTHROPY 

We offer philanthropists 
everywhere an opportunity 
to activate their support for 

an unprecedented model 
to advance global gender 
equality. Philanthropy will 

play a critical funding role in 
our first five years, allowing 
us not only to design and 

build a model for the future, 
but to make critical grants 

right now. 

INVESTING 

Our new investment arm offers 
investors, and the Equality 
Fund itself, opportunities to 
generate financial returns 

and advance gender equality 
simultaneously. As these 

returns make the Equality 
Fund sustainable, we will also 
strive to influence the wider 
investment industry, moving 

gender-lens investing from the 
margins to the mainstream.
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Our History
The Equality Fund is a bold investment in the 
future—rooted in a four-decade track record of 
trust.

MATCH International Centre
In 1976, two Canadian women, Norma E. Walmsley 
and Suzanne Johnson-Harvor, had the revolutionary 
idea to place women’s rights at the centre of 
successful development in the global South. After 
returning from the first UN World Conference 
on Women in Mexico City, they created an 
organization—known then as MATCH International 
Centre—to match the needs and resources of 
Canadian women with the needs and resources 
of women around the world. Working with over 
650 women’s organizations in 71 countries, the 
organization invested nearly $12 million in women 
and girls.

The MATCH International Women’s Fund
In October 2013, MATCH International Centre 
established itself as a women’s fund and launched 
its first international call for proposals. Known as 
The MATCH International Women’s Fund, this new 
fund was scrappy, bold, and thriving, supporting 
grassroots innovators who were holding and 
breaking ground for women’s rights.

Determined to reach beyond familiar allies and 
mobilize new support for women’s organizations 
around the globe, The MATCH Fund designed 
creative awareness-raising activities, such as a 
bright pink bus with live handcuffed models, and a 
digital women’s rights quiz that went viral overnight. 
In just its first five years, The MATCH Fund provided 
75 grants to 32 partners in 26 countries.

The Equality Fund
In May 2018, then Canadian Minister for 
International Development Marie-Claude Bibeau 
announced from a stage in Ottawa the Canadian 
government’s intention to invest up to $300 million 
dollars in a new innovation that would provide 
sustainable funding for women’s movements 
globally.

The MATCH Fund and a growing network of 
partners started dreaming about what they could 
design if there was no limit to what was possible. 
Why not create a mechanism that made money 
work for women—from the moment it was spent 
to the way it was invested? A collective, incubated 
by The MATCH Fund, put their heads together to 
respond to the government’s call for proposals and 
to harness the combined power of investment, 
philanthropy, and grantmaking to build an equal 
world.

On June 2, 2019, the members of the Collective 
stood alongside Canada’s then Minister for 
International Development and Women and Gender 
Equality, Maryam Monsef—who announced that 
the Equality Fund would receive $300 million CAD 
to build the largest self-sustaining fund for women’s 
rights in the world. That remarkable day marked 
the largest single investment ever made by a 
government in global feminist movements.

“Women’s rights are challenged the world over. With 
the Equality Fund, Canadians are shifting the power 
to women’s rights organizations and supporting 
women pushing back against the push back. Behind 
this effort is Canada’s best in philanthropy, feminist 
leadership, banking and investment, and international 
development. Canada is now the leading donor for 
women’s rights and gender equality globally,”...

...said the Honourable Maryam Monsef, Minister of 
International Development and Minister for Women 
and Gender Equality.

Jessica Houssian and Jess Tomlin were appointed 
Co-CEOs of the Equality Fund, and a team of experts 
in philanthropy, finance, and feminism officially 
came together to turn their radical ambitions into 
a new reality. In the decades to come, we will be 
able to build the world we want to see thanks to 
the vision and tenacity of those who bravely came 
before us.
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Our People
Standing together for feminist futures
In its very structure and vision, the Equality Fund is a direct challenge to business as usual. And our 
community is unlike any that has ever come together before. Together, we bridge sectors, geographies, 
backgrounds, and industries in service of a future where feminist movements have the resources and power 
they deserve. 

Staff
We are dreamers and doers. Analysts and activists. Movement leaders and market mavens. With diverse 
backgrounds and expertise, we are united by our deep feminist values and a fierce commitment to use 
every tool at our disposal to make gender equality a reality everywhere.

Board
Working from the grassroots to the global stage, this dynamic community of leaders brings decades of 
deep experience across feminist movements, philanthropy, impact investing, social enterprise, business, 
and government. The Equality Fund’s Board is committed to building and advancing a feminist governance 
model that matches the radical ambition, rigor, and power of our global vision. 

JESSICA HOUSSIAN, Co-CEO, Equality Fund
Jessica Houssian is the Co-CEO of the Equality Fund. Jessica fell in love 
with feminism as a little girl and has focused her career on advancing 
women’s equality ever since. Jessica is a Senior Advisor at Women 
Moving Millions, a global community of women philanthropists who 
invest boldly with a gender lens. Prior to her work with Women Moving 
Millions, Jessica was a partner at Inspired Philanthropy Group – a 
boutique consulting firm supporting individual philanthropists and 
corporations to help create authentic, effective impact. Jessica holds 
a B.A. in Women & Gender Studies (Bates College) and an M.Sc. in 
Fundraising & Grantmaking (New York University), and currently serves 
as Co-chair of The Houssian Foundation.

JESS TOMLIN, Co-CEO, Equality Fund
Jess is the Co-CEO of the Equality Fund. In this role, Jess leads an effort 
to resource women’s organizations around the world working to 
change systems, shift power and dismantle barriers. Through feminist 
philanthropy, gender lens investing, storytelling and advocacy, the 
Equality Fund backs the game changing solutions to gender inequality 
at scale. Jess has worked in Sub-Saharan Africa, the Middle East and 
Asia for a range of actors including the World Bank, the United Nations 
and CARE Canada. Prior to her role with the Equality Fund, Jess led 
the re-creation of the MATCH International Women’s Fund- Canada’s 
only global fund for women- an organization that invested in women’s 
rights movements in over 40 countries around the world.  Jess was 
named by the Stevie Awards as 2017’s Most Innovative Woman of the 
Year and is a recipient of the Women of Influence award in 2020.
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Our Partners
Weaving a new fabric for lasting change

Partnership is central to the Equality Fund’s 
values—and is fundamental to our ability to 
fulfill our radical ambitions. Every day, we act as 
connectors and translators among leaders working 
across many different sectors, making it easier to 
understand each other, find common purpose, and 
chart collective action toward feminist futures. By 
weaving together new relationships grounded in 
shared purpose, we are helping to build the social, 
political, and economic fabric for lasting change.

Uncommon
partners.

One common
vision.

The Collective

The Equality Fund was founded by a collective of 
partners who bring very different backgrounds and 
expertise to one vision: A gender equal world.

The diversity of this partnership is unprecedented, 
representing women’s funds, community 
foundations, Canada’s largest financial institution, 
a gender-lens investing firm, venture capital, a 
network of the largest global foundations, and 
more. We are breaking down silos and reaching 
across sectors to build a new model for meaningful 
and durable investment in feminist movements 
everywhere.

• African Women’s Development Fund
• Calvert Impact Capital
• Canadian Women’s Foundation
• Community Foundations of Canada
• Equality Fund
• Oxfam Canada
• Philanthropy Advancing Women’s Human Rights
• Royal Bank of Canada
• Toronto Foundation
• World University Services of Canada (WUSC)
• Yaletown Partners
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The Consortium

The Equality Fund Consortium refers to the 
three organizations—the Equality Fund, Toronto 
Foundation, and World University Services 
Canada—that signed an agreement with the 
Government of Canada to ensure the effective 
stewardship of its $300 million CAD contribution. 
The consortium is not a legal entity; instead, it is 
a collaboration among partners with deep and 
diverse areas of expertise coming together to 
design and build the Equality Fund Initiative. Each 
brings a unique role:

• The Equality Fund provides feminist leadership 
to the initiative, is the co-designer of the 
grantmaking strategy, in partnership with 
AWDF, and designer of the philanthropic and 
investment strategies. 

• Toronto Foundation is the Equality Fund’s 
fiduciary partner and is accountable for the 
investment of the contribution from GAC 
totaling $300M CAD.

• WUSC provides due diligence, compliance, 
financial, and capacity-building support to the 
Equality Fund for its grantmaking program.

Government of Canada
A LASTING LEGACY OF GLOBAL CHANGE

It was time for a breakthrough. The kind of 
breakthrough that is born from courage—and a 
collective determination to transcend the barriers 
of the past.

In 2018, the Government of Canada issued a bold 
call to action and launched a selection process to 
establish a dramatically new kind of partnership for 
gender equality. The vision was to bring together 
the philanthropic sector, the private sector, civil 
society, and government to mobilize unprecedented 
resources and create a sustainable and predictable 
source of support for women’s organizations and 
movements in the global South.

The Government of Canada undertook a 
rigorous two-step selection process and in June 
2019 announced its intention to contribute an 
unprecedented $300 million to establish the 
Equality Fund. The Government of Canada selected 
the Equality Fund consortium to deliver on its 
initiative, entering into a funding agreement with 
three of the collective members: Equality Fund 
(previously The MATCH International Women’s 
Fund), World University Services of Canada and 
Toronto Foundation. The agreement sets out an 
ambitious agenda for achieving gender equality, 
enabled by financial and governance systems 
and structures that meet the Government’s due 
diligence requirements. As such, the Government 
of Canada can also serve as a vehicle for other 
bilateral donors interested in supporting and 
investing in the Equality Fund, including through 
delegated co-operation arrangements.

Support to the Equality Fund is a bold vote 
of confidence in a gender equal future. It is a 
contribution toward the development of a global 
partnership that will shift resources and power to 
women’s rights organizations and movements in a 
sustainable manner. It plants the seeds of a lasting 
legacy and stands as a powerful example for the 
rest of the world.
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Grantee Partners

The crackle of a feminist radio station coming 
over the airwaves. The roar of an association of 
domestic workers flexing their collective voices. 
The warm light and open door of a mobile clinic for 
teen mothers. Flickering images of a social media 
campaign to end violence. 

While the revolutionary work of our grantee 
partners takes many different forms in many 
different places, it has common roots: a fierce 
refusal to accept the status quo; deep trust in local 
leadership, cultures, and potential; and a fearless 
determination to unleash the inherent power of 
girls, women, and nonbinary people everywhere.

Donor Partners

More than a fund, we are a community. United in 
shared purpose. Networked in new relationships. 
Fueled by unprecedented momentum. Together, 
we are building the largest self-sustaining fund for 
gender equality in the world. 

At the Equality Fund, donor partners don’t just 
give together, we grow together. We see ourselves 
as part of a global community of changemakers, 
delivering flexible, reliable funding to feminist 
movements to secure lasting change. We are 
united in our impatience with the pace of progress, 
committed to game-changing giving, and ready to 
do our part to build the world we need.
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Reporting to the Co-CEO, the Equality Fund is seeking an energetic, creative and bold fundraising 
professional to lead our philanthropy team. The Head of Philanthropy will lead their team towards EF’s 
ambitious 5-year $80M target by focusing on the strategic growth of its supporter base and diverse 
fundraising channels. Confident and adaptable, the ideal Head of Philanthropy is comfortable with 
complexity, able to embrace working in an environment of ambiguity, and is at ease shifting between 
immediate needs and longer-term strategic goals. The Head will prioritize and focus fund development 
plans and construct systems/processes to drive results and ensure accountability to achieve goals.

This successful candidate will bring a strong track record of leading unique and inspiring philanthropy 
programs, especially those that create meaningful and authentic relationships and engagement 
opportunities with donor partners. This includes major gifts stewardship programs, with demonstrated 
success closing and managing six and ideally seven figure gifts. A strategic leader and experienced 
fundraising professional, the Head will bring significant broad-based fund development expertise to lead the 
design and execution of comprehensive and diverse philanthropy programs including major gifts, corporate, 
annual giving, planned giving, and institutional foundations, that will effectively leverage our unique value 
proposition to exponentially increase fundraising revenue.

The Head is a member of the leadership team, providing fundraising guidance, expertise, and strategy to 
the entire leadership team. The Head will be responsible for ensuring all philanthropy team members are 
well supported to successfully reach their goals and will work collaboratively and cross functionally across 
the organization to advance organization wide objectives and communication strategies in support of our 
overall efforts to build a more gender equitable world. Committed to inspiring others, the Head will be a 
values-driven leader who is grounded in feminism, authenticity, transparency, and accountability.

THE OPPORTUNITY
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KEY RESPONSIBILITIES

Fundraising and Donor Relations
• Lead the strategy and execution of sustainable, 

integrated and diversified philanthropy 
programs including major gifts, corporate, 
annual giving, planned giving and institutional 
foundations 

• Undertake major gift fundraising activities 
including identifying prospective donors 
(individual, corporate, foundation), establishing 
meaningful engagement opportunities and 
relationships through various formal and 
informal cultivation activities, soliciting and 
securing 6 and 7 figure gifts and the stewarding 
donors

• In collaboration with the Director, Annual 
Giving, the Director, Major Gifts and other 
philanthropy team members, design and lead 
the implementation of specific campaigns 
for each philanthropy program including 
direct mail, online giving, annual and specific 
campaigns, and events 

• Work with Co-CEOs, senior organization leaders, 
Board of Directors and other team members on 
strategy and implementation for key supporters 
and prospects from identification, cultivation, 
solicitation, and stewardship

• Work closely with the communications 
and programs teams to ensure clarity 
of communication to support public 
understanding of the uniqueness of the Equality 
Fund model and the impact of our work

Team Leadership
• Build, lead, and motivate the philanthropy 

team to collective success and to ensure 
the achievement of the organization’s and 
individual team member’s philanthropy targets 
and professional development

• Work with the team to identify and implement 
best practices, policies, and procedures to 
ensure program efficiency and accountability

Strategic Planning and Operations
• Develop and implement strategic planning for 

the philanthropy team including annual and 
long-term planning to achieve its growth targets

• Contribute to overall organization wide planning 
• Lead the development of fundraising specific 

operational systems and reporting to ensure 
efficiency of funds raised and transparency of 
reporting

QUALIFICATIONS
• University degree (or equivalent) and 7 to 10 

years demonstrated progressive experience in 
the philanthropy field

• Ideally based in Canada, open to US with 
expectations to travel to Canada when it is safe 
to do so
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CANDIDATE PROFILE

Experience, knowledge and skills
• Significant experience designing and leading 

successful major gift programs, as well as 
annual, corporate, and foundation giving 
programs and campaigns

• Skill in developing and implementing successful 
strategies for identification, cultivation, 
solicitation, and stewardship of major gift 
philanthropic donors and corporate partners

• Demonstrated track record of independently 
closing six and seven figure gifts, and designing 
and executing best in class stewardship 
programs

• Strong relationship management skills with the 
ability to communicate effectively with a diverse 
group of stakeholders including staff, board 
members, donors, volunteers, and institutional 
partners

• Demonstrated experience with proposal 
development, negotiations, and tailoring often-
complex gift agreements

• Effectively monitoring the prospect pipeline, 
ensuring that annual and long-term goals are 
set, monitored, and evaluated

• Demonstrated competency and experience in 
building and leading, managing, and developing 
talent of a multi-location team to ensure 
efficiency and success of the team 

• Exceptional interpersonal, oral/written 
communication, and presentation skills

• Passion for women’s rights and a strong 
understanding of feminist issues, advocacy, 
movement building, and the funding 
environment facing women’s rights 
organizations in the global South

• The ability to thrive in a fast paced and complex 
environment is essential. You are able juggle 
multiple priorities, navigate changing realities, 
and work effectively with a range of styles and 
approaches

• We are radical in our optimism and ambition. 
Your ability to think creatively, bust silos, inspire 
others, and forge connections will enable your 
success 

Our Organizational Environment of Care
• We trust our talented team and are pleased 

to offer an extremely flexible and virtual work 
environment where staff can work from home 
or in person as desired.  

• We adhere to feminist values. We believe in 
sharing power and creating space for everyone 
to lead. We value collaboration, self-care, 
inclusion, and empathy towards all team 
members.

Salary Range: $125-150 Canadian Dollars (CAD)
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About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search and 
strategic advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides our work 
as we partner with nonprofits & NGOs, institutions of higher education, responsible businesses, and 
social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.

EXPRESSION OF INTEREST

The Equality Fund is an equal opportunity employer. We believe deeply in equality and diversity of race, 
gender, sexual orientation, religion, ethnicity, national origin, disability, and all other protected grounds 
under the Ontario Human Rights Code. We welcome applications from individuals of all backgrounds 
and abilities and are committed to providing an accessible candidate experience. If you need any 
accommodations or adjustments throughout the interview process and beyond, please indicate this in your 
application.

At the Equality Fund, we do not tolerate harassment, coercion, sexual exploitation, or abuse of any form. All 
offers of employment are conditional upon signing our code of conduct, satisfactory reference checks and 
may be subject to appropriate screening checks.

Koya Leadership Partners, the executive search firm that specializes in mission-driven search, has been 
engaged by the Equality Fund to advise in this pivotal leadership hire.  Leading this search is Nicole 
Kamaleson, Managing Director of the Global Practice, Sarah Avendaño, Consultant, Executive Search and 
Ashley Troyer, Coordinator, Project Management. To make recommendations or to express your interest in 
this role, please submit your completed application – both your compelling cover letter (addressing how this 
role fits in your life now, motivation, and your suitability per the above role specifications) as well as your 
CV/resume here. Only completed applications, with both CV/resume and cover letter, will be presented to 
the client.
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