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Letter from the Chair of the 
Interim Governance Committee
Andrea Barrack

We are thrilled to announce that we are recruiting new candidates to 
serve on the Board of Directors of the International Planned Parenthood 
Federation/Western Hemisphere Region (IPPF/WHR) and its standing 
committees.

This is a historic moment of organizational transformation for IPPF/WHR: 
Our Board of Directors, alongside inspiring and committed volunteers 
and our partner organizations in the Americas and Caribbean, have co-
designed a new feminist governance structure to create a more agile, 
diverse, transparent, impactful, and accountable organization.

From Honduras to Haiti, Canada to Chile, and everywhere in between, IPPF/
WHR works directly with our feminist ecosystem of partners that are at 
the forefront of the movement for reproductive justice—and are making 
a remarkable impact on the lives of millions of women and girls. With 
more than six decades of experience under our belt, we have developed 
cutting-edge programs while advocating for policy changes that promote 
sexual and reproductive health and rights. 

If you are a fierce, energetic, and entrepreneurial leader with strong 
international experience, or have a track record of developing and executing 
a strategic vision to uphold the rights of women and girls, or experience 
in mobilizing and securing critical partnerships and resources, we want 
to hear from you.

Ammie, Laura and Verónica | Valentina Fraiz
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The Opportunity

We are in a moment of transformation: A major overhaul in our governance, 
business, and funding models was recently ignited to put women and 
girls experiencing multiple forms of discrimination at the center of our 
organizational design. IPPF/WHR is now in an incredibly exciting stage 
of building out the mandate of the organization, and we are looking for 
dedicated, qualified, and passionate individuals from throughout the 
world to join us.

Patriarchy is a judge, that judges us for 
being born and our punishment is violence 
you don’t see.” – Las Tesis, Chile

Position Summary

As volunteers, board members share a governing role and 
bear responsibility for the vision and stewardship of the 
organization. Members are expected to give their time and 
talent, and to contribute connections and resources in 
accordance with their capacity.

Board Member Commitments

Members will participate in three meetings each year and 
will be periodically asked to participate in a committee. The 
meetings have simultaneous translation and inclusion tools 
to eliminate barriers to participation. 

• Members may be invited to host or participate in events, 
such as visits to partner organizations and meetings with 
the wider network of partner organizations and donors.

• While this is an unpaid position, IPPF/WHR reimburses all 
eligible travel expenses in connection with organizational 
and governance work.

• Based on their ability, members will be expected to 
contribute financial resources to an annual giving target 
and to bring in supporters as well.
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Candidate Profile Diversity 

We seek board members who reflect the diversity of the communities we 
serve, across age, disability, location, race and ethnicity, and sexual and 
gender identity. The group as a whole will have representation across many 
sectors including health, youth leadership, business, innovation, human 
rights, government, entrepreneurship, international development, legal, 
civil society, academia, media, regional and global health institutions, 
entertainment, and technology. 

Each member will be a leader in their field and will contribute a unique 
set of skills and experiences. We are looking for a variety of outstanding 
individuals who are:

• Big picture thinkers with broad knowledge of the evolving political, 
economic, and global public health landscape

• Realistic practitioners with hands-on experience on the ground

• Experts in innovation and creative resilience to elevate solutions in 
low-resource settings

• Connectors to high net-worth individuals willing to help with 
fundraising

Indigenous groups are vulnerable populations. As 
a woman Indigenous leader my political voice is 
even more silenced: as a woman, as an Indigenous 
person.” – Sonia Guajajara
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A common denominator for all board members will be the ability to 
articulate our work through a feminist lens and lend a passion for and 
commitment to upholding sexual and reproductive health and rights. 
We are looking for individuals who have:

• Willingness to challenge the status quo

• Interest in building relationships and inclusion

• Willingness to shift power, bridge peace, and build an 
intersectional movement for sexual and reproductive justice 
with a strong sense of diversity, equity, and equality

• Deep passion for and commitment to sexual and reproductive 
health and rights

• Demonstrated genuine interest and/or experience in the vision, 
mission, values, and strategic direction of IPPF/WHR

Other common denominators for all board members are high levels 
of integrity and top-notch teamwork skills. We are searching for 
individuals who:

• Have the ability and willingness to work with other board 
members and organizational leadership to build consensus 
while navigating varying viewpoints and backgrounds

• Are excellent listeners with solid judgement 

• Have a proven track record and reputation for ensuring trust and 
effectiveness on a team, while working together with one voice 
as a governance body on fiduciary responsibilities

A desirable characteristic in at least some candidates is experience in 
governance, especially in leadership positions or working with a board 
in a senior management role. They should have the ability to provide 
strategic direction to the CEO, monitor organizational effectiveness, 
oversee financial and budgetary issues, advise on critical programmatic 
policies, and give direction to help achieve strategic goals.

Other desirable characteristics are the ability to expand the 
organization’s partners and funders and serve as a connector to other 
social movements and social justice actors. 



6

Th
e 

w
om

an
 w

ho
 li

st
en

s 
| V

al
en

tin
a 

Fr
ai

z



7

About the IPPF/WHR  
Board of Directors

IPPF/WHR has the privilege to count on the guidance of a very diverse 
board, where outstanding individuals bring unique contributions and a 
strong collective commitment to the cause and the organization. Our 
dedication to elevating the leadership of young and diverse people has led 
us to require that at least 20% of the Board be comprised of youth under 25 
years of age. In addition, for the first time in history, we have two Indigenous 
women serving on our Board. Our current board members come from 
eleven countries and territories throughout the Americas and Caribbean.

Testimonials from current Board members:

Jovana Rios Cisnero, a leader of the new wave of global 
youth movements, is Chair of the IPPF/WHR Board, the 
youngest in its history: 

“In my early teens, my life changed when I joined the youth 
group at IPPF/WHR in the small town in Panama where I 
lived. As a brown woman from the Global South, I want to 
lead an organization that is committed to changing power 
dynamics; an organization that elevates youth voices 
and addresses the needs of women and girls through an 
intersectional lens.”

Andrea Barrack is a Vice President of TD, one of the largest 
Canadian banks. She has been a chair of the IPPF/WHR 
Board and is now a board member:

“I accepted staying on after my tenure as chair was over 
because I feel this is a place where my talents are fully 
deployed to make a significant difference in today’s world.”

Society is being warned and is becoming 
more sensitive to assaults, harassment, to 
the different forms of gender abuse, and 
that is good news.” – Rita Segato, Argentina
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Esther Vicente is a law professor at the InterAmerican 
University of Puerto Rico, and is internationally recognized for 
her work on gender-based violence and reproductive rights: 

“I am a lawyer and a feminist. Coming from Puerto Rico 
provides experiences that shine a light on the inequalities 
faced by women and girls. We need board members with 
intersectional voices across fields and experiences.”

The Opportunity and Process

Koya Leadership is conducting the search to identify and engage with 

potential candidates for this pivotal Board membership position. Expressions 

of Interest (fully completed), with both CV/resume and cover letter 

(addressing motivation and suitability per the role specifications) will be 

presented to the client. IPPF/WHR strongly encourages applications from 

people from all regions of the world, persons of color, people with disabilities, 

women, LGBTQ+ individuals, and other underrepresented applicants.

Expression of Interest

Koya Leadership Partners, the executive search firm that specializes 
in mission-driven search, has been exclusively retained for this 
pivotal engagement. To make recommendations or to express your 
interest in this opportunity, please click here for more information. 
Any and all nominations, inquiries, and discussions will be considered 
strictly confidential.

Kobe Smith is a law student at the University of Guyana, and 
an award-winning youth activist who has been a volunteer with 
GRPA, an IPPF/WHR partner organization, for more than five years: 

“My voice is the voice of who I am—a young man of color, 
coming from one of the most vulnerable regions in the world. 
To speak about systemic colonial racism and oppression is my 
mandate on this board.”

Pam Barnes is the former CEO of major international non-
profits and had previously worked in investment management 
and corporate finance. She chairs IPPF/WHR’s Audit Committee: 

“I am so glad I have accepted such an important fiduciary 
responsibility because this is an organization leading a major 

feminist transformation in its business model and practices.”

https://koyapartners.com/search/ippf-board-members
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About IPPF/WHR

IPPF/WHR is going through an exciting period of transformation. In 2019, we 
began a process to reinvent ourselves from a family planning organization 
established in the 1950s to a 21st-century feminist organization seeking 
to put justice at the center of our actions. Underpinning all aspects of 
this transformation is our commitment to working within an ecosystem 
of feminist activists and organizations throughout the Americas and 
Caribbean that share a common mission: to ensure universal access to 
sexual and reproductive health care, eradicate violence against women and 
girls, provide sex education, and fight for sexual and reproductive rights. 
We put the needs of women and girls at the center of this ecosystem, 
which we represent through the image of a mandala, and seek to work 
with those who experience multiple forms of discrimination resulting 
from inequalities. 

7 women
attended

million

healthcare
services

million

contraception

breast and cervical 
cancer screenings

HIV/STI prevention 
and treatment services

safe abortion

2019 IMPACT   

Some people ask: ‘Why the word feminist? Why not just 
say you are a believer in human rights, or something 
like that?’ Because that would be dishonest. Feminism 
is, of course, part of human rights in general—but to 
choose to use the vague expression human rights is to 
deny the specific and particular problem of gender.” – 

Chimamanda Ngozi Adichie
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Within IPPF/WHR’s ecosystem are 46 autonomous partners in nearly every 
country and territory across the Americas and the Caribbean. Our partners 
provide critical and lifesaving sexual and reproductive health services in 
some of the most underserved communities in the region and are often 
the only accessible healthcare providers for women and girls experiencing 
multiple forms of discrimination, including those in crisis settings. We act 
as a connecting fabric among partners and other platforms and serve as 
a multiplier of innovation by investing in capacity sharing. We have staff 
in Argentina, Brazil, Colombia, Mexico, Panama, and the United States 
who have a wide range of expertise, including advocacy, communications, 
health care, management, research, and sexuality education. 

In 2019, our partners provided more than seven million people with over 
41 million healthcare services. Eight of every 10 people receiving care 
at IPPF/WHR partners are women, six of every 10 come from poor and 
underserved communities, and more than a third are youth ages 10-24.

For decades, IPPF/WHR has been consistently recognized for our 
strategic leadership in global, regional, and national advocacy spaces, 
and for leveraging advocacy opportunities to create an environment 
where public policies and social programs meet the real-life needs of 
local communities. Last year, these efforts contributed to 36 progressive 
advocacy achievements across the region, including the decriminalization 
of abortion in the state of Oaxaca in Mexico, the registration of misoprostol 
and mifepristone in Chile, and the provision of minimum wage to families 
affected by Zika in Brazil. In response to COVID-19, we are accelerating 
new service delivery models like telehealth and advocating for sexual 
and reproductive health as part of universal health care, self-managed 
abortion, and improved social protections for all.

For more about IPPF/WHR, and our views and thought pieces, please visit 
our website.

About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a 

leading executive search and strategic advising firm dedicated to connecting 

exceptionally talented people with mission-driven clients. Our founding 

philosophy— The Right Person in the Right Place Can Change the World—

guides our work as we partner with nonprofits & NGOs, institutions of 

higher education, responsible businesses, and social enterprises in local 

communities and around the world. For more information about Koya 

Leadership Partners, visit www.koyapartners.com. 

https://www.ippfwhr.org/stories-resources/?_sft_category=covid
https://www.ippfwhr.org/stories-resources/?_sft_category=covid
http://www.koyapartners.com
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Our COVID-19 response

We are facing an unprecedented and rapidly evolving global health 
pandemic that disproportionately affects women of color, poor women, 
and Indigenous women, among others.

We are committed to supporting women and girls living in vulnerable 
communities throughout the most unequal region in the world. Stay 
updated on our response to COVID-19, and the work of our partners on 
the frontlines.

Women in Times is our Instagram account that features daily stories about 
the creative resilience of women and partners in the region. Please check 
us out here: @womenintimes

https://www.instagram.com/womenintimes/
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