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EASTERSEALS’ FOUR PILLARS 

Through its national network of 67 affiliates in 47 states, Easterseals provides 
essential services and on-the-ground support to more than 1.5 million people each 
year—from early childhood programs for the critical first five years, to autism 
services, to medical rehabilitation and employment programs, to veterans’ services 
and more. In addition, Easterseals' public education, policy and advocacy initiatives 
positively shape perceptions and address the urgent and evolving needs of the one 
in four Americans living with disabilities today. Together, the Easterseals network is 
empowering people with disabilities, families and communities to be full and equal 
participants in society. 

Easterseals offers a variety of home and community-based services in four distinct 
areas of impact: 

ENRICHING EDUCATION: Programs designed to help children and adults learn—
and often re-learn—basic functions, master skills needed to develop and thrive and 
be sharp and active as they age including: 

• Early childhood education

• Inclusive childcare

• Educational programming and training throughout the lifespan

• Assistive technology

• Social skills coaching

• Enrichment activities

ABOUT EASTERSEALS, INC. 
As America’s leading nonprofit service provider and advocate for people with 
disabilities, Easterseals is leading the world to full equity, inclusion and access 
for all people through life-changing disability and community services. For more 
than 100 years, Easterseals has worked to enhance quality of life and expand 
local access to healthcare, education and employment opportunities.  

We strive for 100% 

equity, inclusion, and 

access. 

We value and respect 

the whole person. 

We provide essential 

services and supports 

for every stage of life. 

We impact people 

where they need us most 

—school, work, home, or 

in the community. 
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• Early intervention services

• Autism services

• Physical therapy

• Occupational therapy

• Speech and hearing therapies

• Behavioral health services

EXPANDING EMPLOYMENT: A range of training, placement and related 
services that help people prepare for or re-enter the workforce including: 

• Workforce development

• Job placement

• Assistive technology

• Supported employment

• Senior employment

• Veteran integration programs

ABOUT EASTERSEALS, INC. 
ENHANCING HEALTH: Hands-on, comprehensive, vital therapies and services 
which ensure health and wellness so that children and adults can reach their full 
potential including: 
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• Camp

• Respite services

• Recreation programming

• Community living, residential and group homes

• Independent living services

• Day programs

• Transportation services

Headquartered in Chicago, Illinois, the Easterseals National Office supports 
the work of the Affiliates and acts as the national face of the organization. 
The National Office drives  federal advocacy, national branding and marketing, 
national corporate partnerships, direct response fundraising, network 
collaboration and technology on behalf of its Affiliates and the network as  
a whole.

ABOUT EASTERSEALS, INC. 
ELEVATING COMMUNITY: Programs for children, adults, seniors and 
caregivers so they can live, relax, connect and thrive within their communities. 
These programs strengthen the local community overall and encourage 
individual engagement and participation in their local communities including: 

LEARN MORE:
www.easterseals.com
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http://www.easterseals.com
https://twitter.com/eastersealshq
https://www.facebook.com/easterseals
https://www.youtube.com/user/easterseals1
https://pinterest.com/easterseals/
https://www.linkedin.com/company/easterseals
https://instagram.com/eastersealshq/


ABOUT EASTERSEALS, INC. 
An Organization for the Changing World 

In 2019, Easterseals celebrated 100 years of impact in the lives of individuals with disabilities or 
other special needs, their families and communities throughout America as a powerful advocate and 
leading provider of innovative services. In marking this milestone, Easterseals reflected on its legacy 
of delivering equality, dignity and independence to people with disabilities while embracing a future 
where everyone is 100% included and 100% empowered.  

As it enters its second century of service, Easterseals remains the champion 
for people living with disabilities, veterans, caregivers and families – focusing on innovative programs 
and initiatives, such as scaling diversity and inclusion philanthropy through the Black Child Fund.  

The Black Child Fund was created to help end racial disparities in healthcare, childcare and education 
faced by Black children early and throughout life. Through this fund, Easterseals has begun the initial 
phase of a special education advocate training course, developed through a partnership with 
researchers from the Collaborative on Racialized Disability (CORD), which addresses the pressing 
need to serve Black students with disabilities and their families (read the executive summary here).   

The network of Affiliates continues to deliver critical services and support to all constituents, from its 
founding through a global pandemic. In 2020, Easterseals responded to the increasing needs of 
people with disabilities in communities nationwide through continued delivery of services and 
supports for individuals and families living with disability through telehealth as well as through 
home- and community-based programs. 

For more information on Easterseals, please visit easterseals.com.
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https://www.easterseals.com/ways-to-give/black-child-fund.html
https://www.easterseals.com/shared-components/document-library/cord-research-executive.pdf
https://www.easterseals.com/


Inspired by a genuine passion to be the leader in 
disability services, the CEO will lead Easterseals, 
Inc. through its next chapter in partnership with 
the National Board of Directors and Affiliate 
leadership.  

The CEO will enhance operations and promote 
the organization, accelerating its impact, resource 
development and brand recognition. This leader 
will be a highly capable manager, demonstrating 
investment in support of and maintaining 
relationships with each of Easterseals’ 67 Affiliates. 
The CEO will be a highly visible member of the 
community, representing Easterseals nationally, 
with Affiliates, funders, policy makers, media and 
other key external stakeholders. The CEO will 
collaborate with Affiliates to position the network 
for contracts and a changing healthcare policy 
and funding environment. The CEO will work 
proactively with the Board and development team 
to fundraise for Easterseals and strategically lead 
the organization into its next chapter. 

THE OPPORTUNITY

Easterseals, Inc. is seeking a bold leader who will transform 
disability and community services by elevating the future course of 
the organization as its President & CEO.

The President & CEO (“CEO”) will lead Easterseals’ achievement of its mission 
and strategic vision. The CEO will bring transparency and visionary leadership 
to all areas of Easterseals, providing oversight of the organization’s operations, 
culture, values, talent, financial and philanthropic performance. 
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• Partner closely with the Board and Affiliates to embrace, implement and
refine the organization’s current strategic plan;

• Solidify the role and reputation of Easterseals as the leading disability
service provider in the nation;

• Build the network’s capacity in size and scope, positioning Easterseals as a
network of choice to purchasers of services;

• Strengthen organizational vision and develop and implement plans in
partnership with the Board, Leadership Team, and Affiliate network;

• Enhance, maintain and instill a culture of trust, credibility, high
performance, growth and learning both internally at Easterseals, Inc. and
within the Easterseals Affiliate network;

• Develop engagement and brand awareness to assure that Easterseals
represents the needs of Affiliates and communities served;

• Drive advocacy, in collaboration with Affiliates, to achieve State and Federal
policy changes related to the advancement of people with disabilities;

• Facilitate effective collaboration among the Affiliates that assures efficient
and effective program development through Network sharing, consultation
and partnership;

• Provide support for fundraising programs benefitting the Affiliates and the
National Office, including acquiring more robust corporate and community
partnerships; and

• Actively engage and energize the organization’s external constituents, in
partnership with the Board and Affiliates, to garner new opportunities for
generating contributed revenue and strategic alliances.

THE OPPORTUNITY

Key responsibilities include: 

7President & CEO, Easterseals, Inc. 



The CEO will have the character and confidence to work 
comfortably in a highly visible role and interact effectively 
with a broad range of constituents to generate support 
and inspire action. The CEO will be the public face and 
spokesperson of Easterseals and will serve as its 
ambassador to the media, policymakers, funders and other 
constituents. This leader will be able to work effectively 
with a diverse array of constituents and will have a track 
record of quickly establishing credibility in communities. As 
the organization’s chief fundraiser, this leader will have 
familiarity with a wide range of fundraising channels, 
including individual giving, corporate and foundation 
support. The CEO will demand collaboration and have the 
skills needed to create buy-in and generate support for the 
organization. The CEO will understand the power of 
marketing tools, including social media, leveraging these 
and partnering closely with the Easterseals marketing team. 
The ideal candidate will excel at working in partnership with 
the Board, Affiliates, and partners to amplify Easterseals’ 
brand reputation and demonstrate its impact in the field.

CANDIDATE PROFILE

The ideal candidate will have the following professional and personal 
qualities, skills and characteristics:   

A Strategic & Visionary Leader 

The CEO will be a visionary and results-oriented leader, experienced at 
articulating a clear path forward and providing strategic oversight to the entire 
organization. With an appreciation for the organization’s rich history, the CEO 
will celebrate the accomplishments of the network to date, while having an eye 
constantly focused on the future and how to best adapt Easterseals’ success in a 
changing world. A trailblazer, the CEO will have the drive and passion to remain 
at the forefront of the sector by continuing to refine and develop opportunities 
to serve the mission. The CEO will have an instinctively inclusive, transparent 
and collaborative leadership philosophy. The CEO must be 
intellectually curious, keeping abreast of new knowledge and 
developments, including the implementation of best practices 
and seeking new ways to achieve synergy. Finally, the CEO 
must be willing to work across the organization and Affiliate 
partners to foster a strong sense of community and unity 
amongst the full Easterseals network. 

An Ambassador & Fundraiser 
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CANDIDATE PROFILE

A Relationship Builder & Collaborator 

A collaborative leader, the CEO will possess the ability to promote a powerful 
sense of shared purpose and engagement in the future of Easterseals among 
all constituents. This leader will be politically savvy with a demonstrated ability 
to quickly build trust with others. The CEO must be able to build and sustain 
relationships at multiple levels internally, externally and with the Affiliate 
network. The CEO will have a strong working relationship with key leaders and be 
a proactive, transparent and persuasive communicator. This leader will have the 
ability to leverage relationships and opportunities for the full network. The CEO 
will strengthen and retain an empowered team that will implement the course 
of action for achieving Easterseals’ vision. The CEO will continue to earn the trust 
and buy-in from Affiliate leadership to develop a more robust, collaborative, 
strategic and powerful network of Easterseals. An engaging and supportive 
leader, the ideal candidate will have a track record of motivating and inspiring 
others to achieve impact through creativity, teamwork and by leveraging 
individual strengths to meet organizational goals. 
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CANDIDATE PROFILE

Business Acumen & Executive Leadership 

The CEO will be a seasoned executive and strong manager who understands 
the importance of effective operational and financial administration. This 
leader will have strong communication skills with transparent and purposeful 
decision-making abilities. The CEO will be skilled at guiding the Board and staff 
to achieve Easterseals National’s goals, focusing on the strategic levers to drive 
the organization in the right areas. The ability to set priorities decisively, delegate 
responsibilities, assure accountability and allocate resources to ensure results will 
be critical for the organization to excel. The CEO will ensure that the Easterseals 
network is operating as one, universally aligned with Easterseals’ mission and 
vision. The ideal candidate will bring a strong business orientation and an ability 
to use metrics to drive business decisions and achieve strategic objectives. 
Overall, the CEO will be adept in guiding multi-dimensional organizations to 
provide value to the members of Easterseals’ network as well as the varied voices 
and needs of the communities in which they serve.  

10President & CEO, Easterseals, Inc. 



CANDIDATE PROFILE

Champion of the Mission 

Fully embracing the mission of Easterseals, the CEO will have an unwavering 
commitment to serving the disability community and achieving the goals of the 
network. The CEO will be passionate about developing Easterseals into 
a network known as the pinnacle of disability service organizations serving 
diverse communities and families. This leader will have not only the ability, but 
a strong personal motivation to guide the leadership team in carrying out the 
organization’s mission and vision. A strong advocate of disability services, the 
CEO will bring a sense of urgency to the role, working tirelessly to champion 
Easterseals’ mission. This leader will be an individual of unquestioned integrity, 
ethics and values—someone who can be trusted without reservation.  
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Easterseals, Inc. is an equal opportunity employer and strongly encourages 
expressions of interest from people of color, persons with disabilities, women and 
LGBTQ+ applicants. 



CONTACT

Koya Partners, the executive search firm that specializes in mission-driven search, has 
been exclusively retained for this engagement. Alison Ranney, Corina Benitz, Tiara 
Muse, Alison Salisbury and Gina Wrolstad are leading this search. To make 
recommendations or to express interest in this role please email 
eastersealsceo@koyapartners.com. 

All nominations, inquiries and discussions will be considered strictly confidential. 

Koya Partners is committed to providing an accessible search process for persons with 
disabilities. If you would like to request accommodations such as auxiliary aids, 
services or companions, please contact eastersealsceo@koyapartners.com. 

About Koya Partners

Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic advising firm 

dedicated to connecting exceptionally talented people with mission-driven clients. Our founding philosophy—The 

Right Person in the Right Place Can Change the World—guides our work as we partner with nonprofits & NGOs, 

institutions of higher education, responsible businesses, and social enterprises in local communities and around 

the world.

For more information about Koya Partners, visit www.koyapartners.com.

12President & CEO, Easterseals, Inc. 

mailto:eastersealsceo%40koyapartners.com?subject=
mailto:eastersealsceo%40koyapartners.com?subject=
http://www.koyapartners.com



