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Catholics for Choice’s (CFC) mission is to shape and 

advance sexual and reproductive ethics that are based 

on justice, reflect a commitment to women’s well-

being and respect and affirm the capacity of women 

and men to make moral decisions about their lives. 

CFC works globally to ensure that all people have access to safe and 
affordable reproductive healthcare services and to infuse their core 
values into public policy, community life and Catholic social thinking 
and teaching. 

Founded in 1973, Catholics for Choice is at the forefront of national 
and international debates on the intersection of faith, women’s health 
and reproductive rights. CFC is committed not only to policy change, 
but also to a change in the culture in which policy decisions are made, 
a change in people’s hearts and minds about the ways they think and 
speak about sexuality and reproduction.

Here, Catholics for Choice describe their vision:

At Catholics for Choice, we strive to be an expression of 
Catholicism as it is lived by ordinary people. We are part of the 
great majority of the faithful in the Catholic church who disagrees 
with the dictates of the Vatican on matters of sexuality and 
reproductive health and the appropriate role for religious voices in 
public policy. We are part of the great majority who believes that 
Catholic teachings on conscience mean that every individual must 
follow his or her own conscience―and respect others' right to do 
the same.

At Catholics for Choice, we believe that this is the world where the 
meaning of choice can truly be realized.

ABOUT CATHOLICS FOR CHOICE
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ABOUT CATHOLICS FOR CHOICE

We believe that change happens through dialogue and an exchange of information, through 
communicating ideas and reaffirming shared and individual values.

We believe that change happens when we take courageous and strategic risks.

We know that change happens when we challenge well-established and unquestioned authority and 
enable people to hear new ideas and embrace new ways of thinking.

CFC works with sister organizations throughout Latin America and Africa. It also conducts activities in the 
European parliament and throughout Europe, working closely with Catholic and reproductive health 
colleagues there. CFC is an ECOSOC-accredited NGO in the UN system and has participated in many UN 
conferences and forums. 

With an annual budget of $3,000,000, Catholics for Choice and their partners actively support social justice 
and human rights in both church and society. Through discourse, education and research, CFC provides 
advocacy on issues of:

• Abortion & Contraception;

• Religion in Public Policy;

• Sex & Sexuality;

• Social Justice;

• HIV & AIDS;

• Catholic Healthcare; and

• Assistive Reproductive Technologies.

For more information on Catholics for Choice, please visit their website.

3President, Catholics for Choice

https://www.catholicsforchoice.org/


Position Summary

As Catholics for Choice enters its next chapter, the 

President will provide leadership and direction to fulfill 

the organization’s mission. A clear vision and thoughtful 

strategic direction setting, developed collaboratively 

with the Board and staff, will be one of the major 

priorities for this President. The President will focus on 

fundraising, operational effectiveness and core mission 

delivery.

While honoring and building upon the history of CFC, the President 
will work with the staff and Board to establish the organization’s next 
strategic plan. At the core of the President’s responsibilities is achieving 
and surpassing fundraising, cash flow and business goals and objectives. 
The President will spearhead the development and implementation of 
strategies to ensure the operational, financial and cultural health of CFC. 

The President will work proactively with the Board and CFC team 
to fundraise and strategically lead the organization into its next 
chapter, inspiring engagement externally among donors, partners 
and constituents. Embodying CFC’s commitment to social justice and 
human rights, the President will enhance operations and promote the 
organization, accelerating its impact, resource development and brand 
recognition. 

The President will assume overall operational and fiscal management 
and accountability for the organization. Applying a focus on thoughtful 
and intentional organizational development with a commitment to 
professional growth for team members at all levels, the President will 
demonstrate attentiveness, availability and willingness to invest in staff 
development and cohesion. They will design and implement systems 
and protocols to ensure annual growth. The President will supervise the 
CFC management team in addition to any consultants actively partnered 
with the organization. 

THE OPPORTUNITY
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With the character and confidence to work comfortably in a very visible role in a highly charged debate and 
withstand sometime vitriolic attacks, the President will work effectively with a broad range of constituents 
in support of social justice and human rights in both church and society. Working at the intersection of 
faith, reproductive rights and religious liberty, the President will be an expert in the areas of advocacy, 
movement building and organizing. The President will champion and personify CFC’s mission globally and 
work to position the organization as a voice for Catholics who believe that Catholic social teaching supports 
a woman’s moral and legal right to follow her conscience in matters of sexuality and reproductive health.

The President will be instrumental in helping to achieve CFC’s aspirational objectives. Key metrics for 
success in this role includes: 

• Elevating CFC’s position and brand in the reproductive rights movement to the next level by advocating
boldly for progress in the support of social justice and human rights in the church and society;

• Achieving revenue goals and strong fundraising success for CFC through increasing major donors,
philanthropic partners and key stakeholders;

• Demonstrating outstanding financial management by working with CFC’s senior staff to ensure
business practices and meet all financial goals;

• Instilling a culture of high performance at all levels by serving as a coach and mentor for the staff,
cultivating a dynamic and collaborative workplace culture;

• Utilizing organizational development tools and methodologies to regularly assess and align
organizational health, leadership team effectiveness, employee satisfaction and morale, to support and
drive strategic objectives; and

• Partnering and providing professional leadership to the Board of Directors to assure development of
an effective and motivated Board, including identification, recruitment and stewardship.

THE OPPORTUNITY
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The successful candidate will be a baptized Catholic and a mission-
driven leader who is excited to embrace the opportunity to lead a 
global organization to its next level of success. The ideal candidate 
will have the following professional and personal qualities, skills 
and characteristics: 

An Ambassador for Catholics for Choice

Serving as an articulate, persuasive and compelling spokesperson, 
the President will effectively represent CFC’s mission and goals to 
the Board, staff and both current and prospective partners and 
supporters. As a public face for Catholics for Choice, the President 
shapes the perception of the organization externally. They will become 
fluent in sharing the mission and vision, helping to expand CFC’s 
agenda in advancing a woman’s moral and legal right to follow her 
conscience in the matters of sexuality and reproductive health. This 
requires a leader with a collaborative work ethic who knows how to 
actively and strategically seek partnerships and build coalitions with 
staff, foundations, nonprofit organizations, community agencies and 
leaders on behalf of the organization. The ideal candidate will expand 
CFC’s donor base and will do so thoughtfully to gain the support of 
individual donors and foundations alike. An ardent, high impact and 
media-savvy spokesperson with wide-ranging audiences, the President 
will be compelling, tough and highly adept when telling the CFC story. 
They are politically astute and attuned with a polished personal 
presence. A trailblazer, the President will have the drive and passion 
to remain at the forefront of the sector by continuing to refine and 
develop opportunities to serve the mission..

A Relationship Builder and Collaborator

The ideal candidate will promote among all stakeholders a powerful 
sense of shared purpose and engagement in the future of Catholics 
for Choice. The President will be skilled at building effective 
relationships at multiple levels of an organization, helping to develop 
plans and solutions and navigate through challenges and obstacles 
to achieve goals. The ideal candidate possesses the ability to properly 
balance collaboration and decisiveness, understanding where input is 
needed and then driving effectively and efficiently toward execution. 
They will build coalitions with other reproductive health and rights 
organizations, professional organizations, legislators and a wide range 
of activists on both the national and local level. The President will have 

CANDIDATE PROFILE
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CANDIDATE PROFILE

a sensitivity to a wide range of emotions related to abortion, women 
who have abortions, abortion providers and pro-choice Catholics. The 
President is a strong leader, communicator and collaborator who is 
skilled at listening to, and learning from, all of its constituents both 
internally and externally. This leader will have a high level of emotional 
intelligence with a demonstrated ability to quickly build trust and 
credibility with people.

An Action-Oriented Leader with Strong Execution Skills

The President will be a strategic, visionary and results-oriented leader 
who is experienced at articulating and implementing strategic plans. 
The President will have the ability to set priorities decisively, delegate 
responsibilities, assure accountability and allocate resources to ensure 
results. The President will strengthen and retain an empowered 
team and will work with them to implement the course of action 
for achieving the vision. An effective “big picture” strategist who 
innovates with drive and energy, the President will be comfortable 
in an environment of constant change. An engaging and supportive 
leader, they will have a track record of motivating and inspiring others 
to achieve impact through creativity and teamwork and of leveraging 
individual strengths to meet organizational goals. The President will 
inspire the staff and Board to see where CFC could (and should) be 
going and lead the organization forward in a collaborative manner.

A Passion for the Mission 

The President will have a demonstrable passion for the mission of 
Catholics for Choice and a commitment to effectively support the 
goals of the organization. On the most fundamental level, they will be 
a proactive advocate for reproductive rights and a leader on matters 
related to sex, marriage, family life and motherhood in the Catholic 
faith. They will embrace and invigorate the culture of CFC, which 
is integral to gaining credibility with the Board, staff and partners. 
In addition, the President will consistently focus on the future and 
how to best adapt CFC to its changing environment. They will have 
an unwavering spirit and will be an empathic, charismatic leader 
who treats others with respect. The President will be an individual 
of unquestioned integrity, ethics and values - someone who can be 
trusted without reservation.
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Employment decisions at Catholics for Choice are based on merit, 
qualifications, and abilities. Catholics for Choice does not discriminate 
against any person because of race, color, sex, national origin, disability, 
age, sexual orientation, gender identity or any other characteristic 
protected by law (referred to as “protected status”). This nondiscrimination 
policy extends to all terms, conditions and privileges of employment, as 
well as the use of all company facilities, participation in all organization-
sponsored activities, and all employment actions such as promotions, 
compensation, benefits and termination of employment.

CONTACT

Koya Leadership Partners, the executive search firm that specializes 
in mission-driven search, has been exclusively retained for this 
engagement. Marissa Martin and George Theotokatos are leading 
this search. To make recommendations or to express your interest 
in this role please email CFC@koyapartners.com. All nominations, 
inquiries, and discussions will be considered strictly confidential.

About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search 
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven 
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.
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