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President & CEO 
for Association House of Chicago
Chicago, Illinois



Since 1899, Association House of Chicago (AHC) has 

worked with Chicagoans who seek tools to lead more 

productive lives. It is one of the oldest “settlement 

houses” in Chicago originally designed to provide  

relief and guidance to new immigrants. Today, AHC 

is a vital resource to under-served, multicultural 

communities, providing collaborative programs in 

English and Spanish.  

AHC promotes health and wellness, educational advancement and 
economic empowerment. With a diverse staff of nearly 200, AHC 
impacts the lives of nearly 20,000 children, individuals and families 
each year in the neighborhoods of Humboldt Park, West Town, Logan 
Square, Avondale, Hermosa and beyond. AHC serves the families of 
these communities each year through counseling, educational and 
vocational programs. 

AHC understands the challenges in the communities they serve. 
Health care, family, education, employment — trying to find the time 
and guidance to address every part of life can seem impossible. AHC 
makes it possible, all in one place — a place where the staff speaks 
the language of the community and helps individuals meet their goals 
by providing wrap-around services for social, educational and health 
programs. Offering programs and services city-wide to a multicultural 
population, with a focus in Latino and African American communities, 
AHC provides immediate assistance to the community by employing 
Spanish-speaking staff across all areas of the organization.

ABOUT ASSOCIATION HOUSE 
OF CHICAGO
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ABOUT ASSOCIATION HOUSE 
OF CHICAGO

AHC addresses both the immediate needs of the community members it serves and helps them plan for 
long-term goals with services such as the following:

• Association House High School: which offers a competitive academic environment, tutoring and 
mentoring.

• Behavioral Health: which offers prevention, treatment and education for children, youth and adults 
facing emotional and mental health issues.

• Child Welfare: which provides prevention and intervention and finds loving homes for children 
through guardianship and adoption.

• Community Health: which provides health outreach, education and intervention.

• Workforce Development: which offers programs in response to community needs for education and 
economic improvement.

These bilingual programs, conducted by seasoned staff in a caring, welcoming environment, give motivated 
participants a cohesive safety net to turn to throughout their life.

Harriet Sadauskas, President of AHC for 27 years, has announced she will retire on December 31, 2020. 
Under Harriet’s leadership, AHC has expanded programs, moved operations and kept up with the changing 
demographics of Wicker Park and West Town communities and the growing needs of Humboldt Park and its 
nearby communities. Overseeing the budget of $13 million, Harriet has built a strong financial foundation, 
elevating the endowment to nearly the same size as the yearly operating budget. AHC is poised for its next 
leader who can continue the trajectory and guide its success.  

For more information on Association House of Chicago please visit their website. 
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https://www.associationhouse.org/home/services/highschool/
https://www.associationhouse.org/home/services/behavioral-health/
https://www.associationhouse.org/home/services/child-welfare/
https://www.associationhouse.org/home/services/community-health/
https://www.associationhouse.org/home/services/workforce-development/
https://www.associationhouse.org/


Position Summary

As Association House of Chicago enters this next 

exciting chapter in its history, the President & CEO 

(CEO) will provide leadership and direction to fulfill 

AHC’s mission, amplifying its profile in the community 

it serves. 

Inspired by a genuine passion for empowering children, families and 
communities the CEO will be a strategic leader who, with the Board, 
will set and articulate a clear vision for the organization.

Reporting to and working closely with the Board of Directors, the CEO 
will provide strategic leadership to refine AHC’s vision and strategies in 
ways that both build upon its history and expertise and positions the 
organization to meet the future needs of the social sector. 

A proactive leader, the CEO will be a highly visible member of the 
community, representing AHC throughout Chicago. The CEO will 
lead with the drive and enthusiasm to develop and implement an 
engaged donor base and fundraising model needed to support the 
organization’s impact and achievement of strategic priorities.

Collaborating with the Board and Senior Team, the CEO will lead 
the organization to achieve and surpass fundraising, cash flow 
and business goals and objectives. This leader will spearhead the 
development, communication and implementation of effective growth 
strategies and processes.

THE OPPORTUNITY
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The CEO will have the character and confidence to work comfortably in a highly visible role and to work 
effectively with a broad range of constituents, both within AHC and externally. The CEO will be a strong 
and decisive leader, making decisions on a factual/analytical basis with fair consideration of other’s views. 
The CEO will provide leadership and oversight of AHC’s operations, culture, values, talent and financial 
performance, and will own and protect the mission. 

THE OPPORTUNITY

Keys for success include:
• Embodying a clear, inspiring vision and 

developing strategies and translating them 
into effectively executed plans;

• Enhancing and deepening proactive, strategic 
planning that allows AHC to identify and take 
advantage of, or respond to, emerging trends 
and needs;

• Serving as a thought partner to the Board of 
Directors, collaborating with them to solidify a 
vision and positioning and maintaining 
effective lines of communication;

• Championing a spirit of collaboration and 
transparency across the entire organization 
and nurturing relationships in order to 
engender trust among the whole staff;

• Ensuring the organization remains true
to mission, including attracting, retaining and 
mentoring staff that have a passionate 
commitment to the mission and core values;

• Maintaining the financial stability and strength
of the organization while diversifying and
growing sustainable revenue streams;

• Amplifying the organization’s profile by
ensuring program effectiveness and serving
as an ambassador in the community, all while
championing AHC’s comprehensive impact
story in an effort to connect with people’s
heads and hearts;

• Driving the organization to achieve and
surpass fundraising, cash flow and business
goals and objectives; and

• Cultivating relationships with current and
prospective donors and Board Members
and actively engaging and energizing the
organization’s external stakeholders to garner
new growth opportunities.
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CANDIDATE PROFILE

The ideal candidate will have the following professional and personal 
qualities, skills, and characteristics: 

A Passion for the Mission

The CEO will bring a passion for serving children and families coupled 
with deep experience driving sustainable success. An empathic, 
confident leader, the CEO will embrace the history and culture of AHC, 
which is integral to gaining credibility with the staff and community. 
The CEO will have a vision for the organization and will have an 
eye consistently focused on the future and how to best adapt AHC 
to its changing environment. The successful candidate will have a 
collaborative spirit and will be a charismatic leader who treats others 
with respect. The CEO will be an individual of unquestioned integrity, 
ethics and values; someone who can be trusted without reservation. 
On the most fundamental level, the CEO will look for ways to enrich, 
empower and educate youth, families and communities.

A Strategic and Visionary Leader

The successful candidate will be a visionary and results-oriented 
leader who is experienced at articulating and implementing a plan 
for increased impact in an organization’s next chapter. In addition to 
setting and establishing the strategy, they will offer creative ideas to 
adapt and diversify the AHC’s offerings to address the changing needs 
of its community and stakeholders. The CEO will naturally inspire the 
staff and Board to see where AHC could, and should, be going and push 
the organization forward in a collaborative manner to lead the charge. 
The CEO has the drive and passion to remain at the forefront of the 
organization and continues to develop new and unique opportunities to 
serve the mission. 

An Ambassador and Fundraiser for Association House of Chicago

The CEO will have proven experience engaging with private sector 
business leaders, high-level donors and philanthropic partners and the 
empathy to engage effectively with families. This leader brings familiarity 
with a wide range of fundraising channels, including individual giving, 
corporate and foundation partners and government leaders. As the lead 
external voice of the organization, the President & CEO will bring an 
inspirational approach to building collaboration and buy-in and 
generating support for the organization. This leader will be able to work 
effectively with diverse populations and will be credible in the 
community. 
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CANDIDATE PROFILE

Business Acumen and Change Management

This leader brings a proven track record of developing and leading high-performing teams, drawing the best 
out of each individual to achieve goals, utilizing continuous improvement methods and metrics. The CEO will 
have a vision for the social services landscape and will understand the importance of effective operational 
and financial administration. The CEO will have the ability to make decisions swiftly and set priorities, 
delegate responsibilities, assure accountability and allocate resources to ensure results. This leader will 
bring a high level of intellectual horsepower and a curious, collaborative and creative mindset.

Building Relationships and Earning Trust

The CEO must be able to build and sustain excellent relationships at multiple levels internally and with the 
various external constituencies including the Board of Directors, staff, community and a range of partner 
agencies and other institutions. They will have a high level of emotional intelligence with a demonstrated 
ability to quickly build trust and credibility with people. The CEO will also have the ability to foster an 
atmosphere of collaboration and partnership across the organization. The CEO will be a proactive, 
transparent and persuasive communicator who can deal effectively with people of different philosophies, 
backgrounds and cultures. An engaging and supportive executive, this leader will have a track record of 
motivating and inspiring others to achieve impact through creativity, teamwork and by leveraging individual 
strengths to meet organizational goals.

Bilingual in English/Spanish is preferred.
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Koya Leadership Partners, the executive search firm that specializes 
in mission-driven search, has been exclusively retained for this 
engagement. Marissa Martin and George Theotokatos are leading this 
search. To make recommendations or to express your interest in this 
role please email 

ahc@koyapartners.com 

All nominations, inquiries, and discussions will be considered strictly 
confidential.

Association House of Chicago does not discriminate against any employee 
or applicant for employment because of race, color, religion, sex, sexual 
orientation, marital status, order of protection status, national origin or 
ancestry, citizenship status, age, physical or mental disability unrelated to 
ability, military status or an unfavorable discharge from military service 
and any other classification protected by law.

CONTACT

About Koya Leadership Partners

Koya Leadership Partners, a member of the Diversified Search Group, is a leading executive search 
and strategic advising firm dedicated to connecting exceptionally talented people with mission-driven 
clients. Our founding philosophy—The Right Person in the Right Place Can Change the World—
guides our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. 

Koya is an equal opportunity employer fully committed to creating an environment and team that 
represents a variety of backgrounds, perspectives, styles, and experiences. We encourage all to apply 
because we believe a diversity of voices leads to better discussions, decisions, and outcomes for 
everyone.

For more information about Koya Leadership Partners, visit www.koyapartners.com.
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